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MEETING NOTICE I

The next meeting of the Council, No. 05/2023-24, will be helg dn

Wednesday, 23 August, 2023, at 11- 00 AM. in 3 Floor, Council Rooml"r,

Palika Kendra, New Delhi, i
I
The list of business is enclosed herewith, !

l

You are requested to kindly make it convenient to attend the samel

|
|
0“{%!&]?{*

(DR. ANKITA CHAKRAVARTY)
Secretary

ALL MEMBERS OF THE COUNCIL



NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA : NEW DELHI.
~0=00 AENURA - NEW DELHI.

COUNCIL’S MEETING NO. 05/2023-24 DATED 23.08.2023 AT 11-00 A.M.

Arrangement of Business

ITEM NO.

SUBJECT

PAGE

| ANNEXURE

01 {CS)

Confirmation and signing of the minutes of the Council
Meeting No. 04/2023-24 held on 27.07.2023.

2

02 {CS)

Contracts/Schemes involving an expenditure of Rs.1 Lac
but not exceeding Rs.400 Lacs.

7

03 (CS)

Action  Taken Report on the status
schemes/works approved by the Councii.

of ongoing

10

04 (CE C-)

Conservation & restoration of main Gole Market building
a% a8 museum and redevelopment of surrounding area
including construction of Service Block & Subway.

15-16

166 -170

05 (Education)

Formulation of Recruitment Rules for the post of TGT
(Computer science) in NDMC Schools.

17 -18

19 - 28

06 {Personnel)

Framing of Recruitment Regulations (RRs) of various
posts in Category ‘B’ and ‘¢’ for Medical Services
Department in New Delhi Municipal Council.

29 - 33

34 -52

07 (Personnet}

Notification of the RRs for the posts of Public Relation
Assistant, NDMC.

53 ~ 55

56 - 65

08 {Personnel)

This is a proposal to:

l.Implement and grant of 7t CPC pay scales with
reference to Gazette Notification No.
F.13(126)UD/ MB/2014/420 dated 07.04.2016 to
all serving/retired NDMC employees who are
drawing selary/pension under &t DTL w.e f.
01.01.2016.

i.  Grant of DTL pay scales to left out
category({Accounts/Audit and Law Department)
with effect from 01.04.1998 to 31.12.2015
(along-with arrears) as per recommendation of]
Anomaly Committee,

66 - 78

79 ~ 165

Supplementary documents with respect to tem No. 04
(CE C-I) above,

166 - 170 |

Hfkodeok ok

23.08.2023



ITEM NO. 01 (CS)

Confirmation and signing of the minutes of the Council Meeting No. 04/2023-24 held
on 27.07.2023 {See pages 3 - 6).

COUNCIL'S DECISION

Minutes with respect to ltem Nos.0l (CS) to ltem No. 10 {Personnel) and item Ng. 1?
{Personnel) to Item No. 17 (Electric-il) are confirmed. As regards Item No. 11{Persennel),
Councii members agreed that the decision may be read as under.-

“Resolved by the Council to accord approval to the proposal of the Department as
mentioned in para 4 of the agenda.”

23.08.2023



NEW DELH! MUNICIPAL COUNCIL
PALIKA KENDRA: NEW DELHI
TADA RENDIRA: NEW DELHI

MINUTES OF THE COUNCIL'S MEETING NO. 04/2023-24, ADJOURNED ON 26.07.2023 AND
AGAIN HELD ON 27.07.2023 AT 11-00 A.M, ON 3%° FLOOR, COUNCIL ROOM, PALIKA KENDRA,
NEW DE[Hi.

PRESENT:

_--..JOHEJ‘I-&E..UMI-I

IMEETING NO.| : 1047202324

aTE ~ Tl 27.07.2033 T |
TME inlooam. T o
PUACE __|: [PALKAKENDRA, NEW DELHI |

Sh. Amit Yadav - -
Sh. Satish Upadhyay -
5h. Virender Singh Kadian -
Sh. Kuljeet Singh Chahal -
Smt. Vishakha Shajlani -
Sh. Girish Sachdeva -
Dr. Ankita Chakravarty -

Presiding Officer /Chairperson
Vice Chairperson

Member

Member

Member

Member

Secretary, NDMC

Following Urgent Matters under Regulation 32 of the NDMC (Procedure and Conduct of
Business) 1097 were raised by some Members including Condemnation motion on :-

(a) Water logging on 8t and ot July, 2023, in various NDMC areas e.g. Bharti Nagar and
Golf Links areas due to heavy rain.

(b) Shortage of Supply of potable water by Delhi Jal Board which resulted in shortage of
water in NDMC area from 13 to 17" july, 2023.

It was informed that va rious steps are being taken to address the issyes.

SUBJECT DECISION j

Confirmation and signing of theMinutes confirmed.
minutes of the Council Meeting
No. 03/2023-24 held on
28.06.2023.

Contracts/Schemes involving  an|information noted.

expenditure of Rs.1 Lac but not
exceeding Rs.400 Lacs.

ITEM NO.
01 (CS)

02 (Cs)

03 {C5) Action Taken Report on thelinformation noted.

status of ongoing schemes/works

approved by the Council.
04 Re-appropriation of Funds  inlResolved that the Re-appropriations in Budget
(Finance) Budget Estimates 2023.24 Estimates 2023-24 authorized during 1%

Quarter of 2023-2

4 as detailed in Annexure-

23.08.2023



ITEM NO. SUBJECT DECISION

lof the agenda are approved in terms of
Section 56 of the NDMC Act 1994 g
Regulation 8 of the NDMC (Budget Estimates)
Regulations, 2010,
05 {Public [Intimation regarding quarter-wiselinformation noted.
Health) expenditure on the pPpp Project off
Collection & Transportation of
garbage from NDMC area to the
disposal site for the period
October-2022 to December-2027?
and jJanuary 2023 to March 2023,

06 Revival of 03 posts oflResolved by the Council to revive the deemed
(Education) Principal(Education Departmentilabolished 3 posts of Principal and 01 post of
& 01 post of VicelVice principal in Atal Adarsh Vidyalayas of|
Principal{Education Department)NDMC. Process may be undertaken by the
rendered deemed abolished due|Deptt. to filf up these posts.

to not having filled on regular on

ad hoc basis for more than 02
Years.

07 Notification of the RRs for thelResolved by the Council to accord approval to

(Personnel) posts of Junior Assistant of thethe proposal of the Department as mentioned
Secretary’s Establishment Branchlin para 4 of the agenda, with foillowing
of NDMC, changes to be included appropriately in the
Recruitment Rules, j.e. Clerical Assistants and
and DEOs (Grade-A) appeointed on contract
basis or ad-hoc basis on or hefore the 37s
lanuary, 2017, who continue to render service
in the Councii on the date of commencement
of these rules, on the basis of possessing
requisite education qualification and
experience prescribed for the post and being
found fit, shall pe deemed to have been
appointed under these Rules in the respective
grade and they shali be members of the cadre
from the date of commencement of these

Rules,
08 “Framing of RecruitmentlResolved by the Council to accord approval to
(Personnel) Regulations (RRs) of variouslthe proposal of the Department as mentioned
posts in Category ‘B’ for Publiclin para 4 of the agenda,
Health Services Department in
New Delhi Municipal Council.

09 Notification of the RRs for theResolved by the Council to accord approval to

(Personnel) |posts of Director, NDMC. the proposal of the Department as Mmentioned
in para 4 of the agenda.

10 Framing of Recruitment Rules Resolved by the Coung| to accord approval

{(Personnel) [(RRs) for the Post Junior Engineer{ta the Recruitment Rules for the post of
(Civil) in New Delhi Municipall Junior Engineer (Civil) as per Annexure-] of
Council. the agenda, with following changes to he
inciuded appropriately in the Recruitment
Rules i.e. junior Engineers appointed on
contract basis or ad-hoc basis on or beforij

23.08.2023



ITEM NO. SUBJECT

DECISION

the 31% January, 2017, who continue to
render service in the Council on the date of
commencement of these rules, on the basis
of possessing requisite education
qualification and experience prescribed for
the post and being found fit, shall be
deemed to have been appointed under these
Rules in the respective grade and they shall
be members of the cadre from the date of
commencement of these Rujes.

11 Redesignation of Post from LegalDeferred.
(Personnel) |Advisor to Chief Lega! Advisor
and notification of the RRs for they
posts of Chief Legal Advisor,
NDMC.
12 Amendment in Rule - 5 "InitiallResolved by the Council to accord approval to
(Personnel) Constitution”  of the  NDMClthe proposal of the Department as mentioned
(Allopathy) Recruitmentlin Para 4 of the agenda, with following
Regulation notified in Gazette onlchanges to be included appropriately in the
31% May 2007, later amended onlRecruitment Rules by mentioning “All the
20-26" May 20722 to  absorb|Officers appointed on deputation and have
deputationists who havelcompleted 3 YRArs or more, on the basis of
completed 3 years or more as ontheir suitability to be assessed by the
30.06.2023, Commission  and possessing reguisite
educational qualifications and
experience prescriced for the post and being
found fit, shall pe deemed to have been
appointed under these regulations in the
respective grades, and they shall be members
of  the Service from  the date of
commencement of the amendment to NDMQ
(Allopathy) Regulations, 2023,
13 Formulation of Recruitment Rules Resolved by the Council to accord approval to
(Education) [for the post of Assistant Teacherlthe Proposed RRs for the post of Assistant
(Primary) in NDMC Schools. Teacher (Primary) as mentioned in Annex I
of the agenda. The department shouid take
immediate action to fill up the vacant posts
and separately obtain the requisite approvai
and get the same notified in Gazette at the
earliest.
14 (Power) INDMC Solar Policy 2022. Resolved by the Council to adopt NDMC Draft

Solar Policy 2022
of the Agendsa.

d8s confained in Annexure ||

The  Council further
Chairperson o make
modifications to the NDMC Solar Policy, 2022,
as and when required and such changes shal|
be apprised to the Council time to time.

authorized the

amendments

15 {Civil-il) Mechanized housekeeping work

Resolved by the Council to accord approval to
award the work ‘Mechanized House-keeping

N various NDMC buildings. SH:
Mechanized housekeeping works
in Palika Bazar, Yashwant Place,

work in  various NDMC buildings. SH:
Mechanized housekeeping works in PaIika‘

23.08.2023




[ TTEM NO. SUBJECT DECISION

Chanakya Bhawan, Palika[Bazar, Yashwant Place, Chanakya Bhawan,
Bhawan, Barat Ghar Building (1st[Palika Bhawan, Barat Ghar Building (1st &
& 2nd Floor) Kidwai Nagar, Local|2nd Floor) Kidwai Nagar, Local Shopping
Shopping Centre at East KidwaijCentre at East Kidwai Nagar Complex, SBS
Nagar Complex, sBS Place,Place, Incculation Centre {(Mandid]
Inoculation Centre (Manderarg), Mohan Singh Place & Palika Place
Marg}, Mohan SinghlCompiex of NDMC area” fo M/SR K. Jain &

Place & Palika Place Complex oflSons HSPL emerged L-| with tendered value

NDMC area, amounting to Rs.6,38,37,242/-  which s
33.56% below of the Estimated Cost of
Rs.9,60,82,544/- with 33.90% below the
justified cost,

16 (Tax) Regarding Increase of 1% oflResclved by the Council to accord approval to
Transfer Duty on transfer ofjthe Proposal of the Department as mentioned
immavabie Properties, in para 4 of the agenda,

17 (Electric Transferring of 05 Acre out of 20[The  Department proposed a revised

-1} Acre land by NDMC to MCD forlresolution namely as under :-

Solid Waste Management 1. Consent be given by NDMC to DDA to
Facility. part with the possession of 5 acre land
allotted to NDMC by DDA in Okhla.

2. NDMC to request DDA not to charge
any UElI from NDMC a3 the part
possession of the land in Okhla fs to be
given to MCD for Solid  Waste
Management Facilities and NDMC s
not charging any premium from the
MCD.

3. NDMC to communicate the
depreciated  book value of the
structures existing on the 5 acre land
in Okhla to MCD / DDA for payment
after the same ig finalized by the Civj|
Engineering Department of NDMC,

4. DDA be informed that NDMC will not
be liable to pay any ground rent tg
DDA for this 5 acre land in Okhla aften
giving consent to DDA to part with the
possession of this 5 acre Jand.

The Council, after discussion, approved the
revised  resolution propcsed by the

L Department. _

The Council further resolved that the Departments concerned may initiate further necessary

23.08.2023



ITEM NO. 02 (CS)

CONTRACTS/SCHEMES INVOLVING AN EXPENDITURE OF RS. 1 LAC BUT NOT EXCEEDING RS.
400 LACS.

Section 143 (d) of NDMC Act, 1994 provides that every contract involving an

expenditure of Rs.1 lac but not exceeding Rs.400 lacs under clause 143 (¢) shall be reported

to the Council. In pursuance of these provisions, a list of contracts entered/executed upto

July, 2023, have been prepared.

A list of the contracts, entered into for the va rious schemes, is accordingly laid before

the Council for information. (See pages 8-9),

COUNCIL'S DECISION

Infermation noted.

23.08.2023
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ITEM NO. 03 (CS)

ACTION TAKEN REPORT ON THE STATUS OF ONGOING SCHEMES/WORKS APPROVED BY THE
COUNCIL.

In the Council Meeting held on 28.8.1998, it was decided that the status of execution
of ali ongoing schemes/works approved by the Council indicating the value of work, date of
award/start of work, stipulated date of completion & the present position thereof be placed
before the Council for information.

A report on the status of execution of the ongoing schemes/works awarded upto July,
2023 is placed before the Council for information. (See pages 11 - 14 ).

COUNCIL’S DECISION
Information noted.

23.08.2023
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ITEM NO. 04 (Civil-I1) e &‘31‘0‘3 Yo 3

1. NAME OF THE SUBJECT PROJECT: Conservation & restoration of main Gole Market
building as & museum and redevelopment of surrcunding area including construction
of Service Block & Subway.

2. NAME OF THE DEPARTMENT/ DEPARTMETNS CONCERNED:

Civil Engineering Department {Zone-ii)

3. BRIEF HISTORY OF THE SUBJECT/PROJECT:

During the council meeting heid on dated 28.06.2023, for ltem No. 10 (Civil-11}, the
following decision was taken by the Council -

completion, hence it is the prime time to start the conservation & restoration
activities. A possible parking space has also been identified and further process of
allotment has been initiated with L&DO.

In view of the above, it is proposed to approve the following proposai:-

{A)  Approval for Issuance of Award Letter to L-1 agency i.e. M/g Krishna Builder.
(B}  To undertake all restoration and development activities as deemed fit, which are
independent of the theme of the museum.

5. RECOMMENDATIONS:

(B) To undertake all restoration and development activities as deemed fit, which are
independent of the theme of the museum.,

23.08.2023



6. DRAFT RESOLUTION:
Resolved by the Councjl that:-

(A) Approval for issuance of award letter to [ -1 agency i.e. M/s Krishna Builder.

(B) To undertake all restoration and development activities as deemed fit, which are
independent of the theme of the museum.

COUNCIL'S DECISION

Council took on recorq Supplementary agenda submitted by the department {Civil
Engineering -11) in the prescribed format.

The Council further resolved that the Departments concerned Mmay initiate further necessary
- action based on the decisions taken by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes.

3 Gugin

Fof Seeraaly o
elbi Municipal Cound :
Hew B New Delhi.
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ITEM NO. 05 (Education) - @ 2lofl Dol 3
SN | PARTICULARS DETAILS
1 Name of the subject Formulation of Recruitment Rules for the post of TGT
(Computer Science) in NDMC Schools. |
2 Name of department Education Department
3 Brief history of the {a) Section 42 of the NDMC Act 1994 (Annex-I) (See
subject Page 19 ) provides Direct Recruitment to cateqgory B &

C posts may be made by the Government through
such agencies as may be prescribed for it.

(b} Secticn 387(2) of NDMC Act 1994 (Annex-ll) (See
page 20), no regulation made by the Council under
this Act shall have effect until it has been approved by
the Central Government ang published in the official
Gazette.

{C) The Existing RRs for the post of TGT {Computer
Science) available Annex-Iit {See pages 21 - 26 )

(d) Due to revision of Pay scales in 7th CPC and
various updates it is essential to modify Recruitment

Rules,
4 Detailed proposal of {a) Said Recruitment Rules {RRs) shall be notified by
the subject NDMC once the same are approved by the council.
5 Financial implications | The formulation of RRs in rfo TGT (Computen

of the proposed for Science) is an administrative matter and hence, no
the post of TGT financial implications are involved.
{Computer Science)

6 Implementation Shall be implemented immediately after having got
schedule with | the approval of councii. The Department will
timelines  for each separately process of obtaining the requisite approval
stage including | and getting the RRs notified in the Gazette.
internal processing

7 Comments of the| No financial implications are involved, being an

Finance  Department administrative matter in nature,
on the subject

8 Comments  of  the| Not applicable
Education
Departments on

|____| Finance Department

9 Legal Implications of | There is no legal implications are involved heing the
the subject administrative matter.

10 Comments  of Law| No specific legal hurdle is involved at this stage.
Department on the
subject

11 Cermments  of  the| NA
Education Department
on_the comments of

23.08.2023



Law Department:

12 | Details  of previous| NDMC Council Resg No. 23 {M-02) dated 26.04.2012
council resolution on
the subject:

13 Recommeéndation It is recommended that the Council may accord
approval for proposed Recruitment Ruies {RRs) for the
post of TGT (Computer Science) attached as Annex
IV (See pages 27 - 28) and getting the same notified in
Gazette after obtaining the requisite approval.

14 Draft resolution: Resolved by the Council that the proposed RRs for the
post of TGT (Computer Science) attached as Annex
Vis approved. The department should take
fmmediate action to fill up the vacant posts and
separately obtain the requisite approval and get the
same notified in Gazette at the earliest.

COUNCIL'S DECISION

Resclved by the Council that the proposed RRs for the post of TGT (Computer
Science) attached as Annex IV are approved.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noted above, in

anticipation of confirmation of the Minutes. /

_ LOf DO G,y
Now Delhi Munici al Councy
New De

*

23.08.2023
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40. Consultation with the Union Public Service Commission.—No appointment to any category A
post within the meaning of clause (1) of sub-scction (4) of scction 34 shall be made except after
consultation with the Commission:

Provided that no such consultation with the Commission shal! be nceessary in regard to the selection
for appointment—

{@) to any acting or temporary post for a period not exceeding one year; or

(6) to such ministerial posts as may from time to time be specificd by the Council in consultation
with the Commission when such posts are to be filled by promotion; or

{¢)to a post when at the time of such appointment the person to be appointed thereto is in the
service of the Central Government or a Stale Government in a Group A post;

{¢) to a permanent or temporary post, if the officer or other employee to be appointed is not likely
Lo hold that post for more than onc year; or if such officer or other employec is likely to hold the post
for morc than one year but not more than three years and the Commission advises thal the
appointment may be made without consulting the Commission: or

(¢} to such other posts, as may, from time to time, be specified by the Central Government in
consultation with the Commission,

41. Power of Commission to make regulations and reference to the Central Government in casc
of difference between the Commission and the Council.—(7) The Commission may make reguiations
for the following matters, namely.—

{a) the procedure to be followed by the Commission in advertising posts, inviting applications,
scrutinising the same and selecting candidates for intervicw; '

() the procedure to be followed by the Commission for selccting candidates for appointment and
by the Council for consultation with the Commission;

{¢) any other matter which is incidental to, or necessary for, the purpose of consultation with the
Commission.

(2) In the case of any difference of opinion between the Commission and the Council on any mattcr,
the Council shall refer the matter to the Central Government and the decision of that Government thercon
shall be final.

42. Recruitment to category B and category C posts.—The direct recruitiment to category B and
catcgory C postls may he made by the Government through such agencies as may be prescribed for it.

43. Power of Council to make reguiations.—(/) The Council may make regulations to provide for
any one or more of the following matters, namely:—

(2) the tenure of office, salarics and allowances, provident funds, pensions, gratuilies, lcave of
absence and other conditions of service of officers and other employces appointed under this Chapter;

(f) the powers, duties and functions of Secretary;

(¢) the qualifications of candidates for appointment to posts specified in section 33 and 1o posts
dealt with in the Schedule of posts referred to in sub-section (1) of section 34 and the manner of
sclection for appointments to such posts;

(d) the procedure to be followed in imposing any penalty under sub-scetion (/) of section 39,
suspension pending departmental inquiries before the imposition of such penaity and the authority by
whom such suspension may be ordered; the officer or authority to whom an appeal shall lie under

sub-section (4) of that scetion;

(e) any other matter which is incidental to or necessary for, the purpose of regulating the
appointment and conditions of service of persens appointed to services and posts under the Council
and any other matter for which in the opinion of the Council provisions should be made by
regulatjons.
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aforcsaid, both Houses agree in making any modification in the rule or bye-laws or both Houses agree
that the rule or byc-laws. should not be made, the rule or byc-laws, shall thereafier have cffect only in
such modified form or be of no effect, as the case may be; so, however, that any such modification or
annulment shall be without prejudice to the validity of anything previously done under that ryle or
bye-laws.

387. Supplemental provisions respecting regulations —(7) Any regulation which may be made by
the Council under this Act mav be made by the Central Government within one vear of the establishment
of the Council; and any regulation so made may be altered or tescinded by the Council in the exercise of
its powers under this Act.

(2) No regulation made by the Council under this Act shall have effect until it has been approved by
the Central Government and published in the Official Gazette.

388. Power to make bye-laws —(7) Subject to the provisions of this Act, the Council may, in
addition to any bye-laws which it is empowcred to make by any other provision of this Acl, make
bye-laws 10 provide for all or any of the following malters, namely:— ‘

A. Bye-laws relating (o taxation
({) the maintenance of tax books and registers by the Chairperson and the particulars which such

books and registers should contain;

(2) the inspection of and the obtaining of copics and extracts from such books and registers and fees,
if'any, to be charged for the same;

(3) the publication of rates of laxes as determined by the Council from time to time;
(4) the requisition by the Chairperson of information and returns from persons liable to pay taxes;

(3) the notice to be given to the Chairperson by any person who becomes the owner or possessor of a
vehicie or animal in respect of which any tax is payablc under this Act;

{6) the wearing of badge by the driver of any such vehicle and the dispiay of number plate on such
vehicle;

(7) the submission of returns by persons liable to pay any tax under this Act;

(8) the collection by the registrar or sub-registrar of Delhj appointed under the Registration Act, 1908
(16 of 1908) of the additional stamp duty payable to the Council under this Act, the periodical payment of
such duty to the Council and the maintenance by such registrar or sub-registrar of separale accounts in
rclation thercto;

(9) any other matter relating to the levy, assessment, collection, refund or remission of taxes under
this Act.
5. Bye-laws relating to water supply, drainage and sewage collection
(/) the power of the Chairperson 1o close water works for the supply of water, whether for domestic
purposcs or not, or for gratuitous usc and to prohibit the sale and use of water for purpose of business;

(2) the connection of supply pipes for conveying to any preinises a supply of water from a municipal
water works;

(3) the making and renewing connections with municipal water works:
(#) the power of the Chairperson to take charge of private conncctions;
(3) the power of the Chairperson to alter the position of connections:
(6) the equitable distribution of water supplicd to occupiers:

(7) the size, material, quality, description and position of the pipes and fittings to be used for the
purpose of any connection with or dany communication from any municipal water works and the stamping
of pipes and fittings and fees for such slamping;
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1. Name of the subject/ project;

Framing/amendment of Recruitment Regulations for the paosts of Cqmputer Lab/T
Assistant, TGT (Computer Science) & Lecturer (Informatics Practices/Computer
Science),

2. Name of the department/ departments concemned:

Education Department

3. Brief history of the subject/ project:

{a) In order to introduce computers at school level, a Centrally Sponsored Scheme under
the name "CLASS PROJECT” was launched by Govt, of India, which was adopted by
Delhi Govt. for its schools. Under the scheme, 5 NDMC schools were taken yp. Under
this project BBC computers in all S schools were supplied by Delhi Govt. through M/s
Micro Computer India Pvt. Ltd. The software & 05 teathers were also supplied by the
organization. However, the salary for the teachers/instructors was paid by NDMC.
This project continued from the year 1991to 1995,

{b) During the year 1999, an Information Communication Technology (ICT} programme
as per CBSE/NCERT guidelines was introduced in NDMC schools. Computer labs in all
NDMC Schools have been established by renovating the existing class rooms. 'mtially,
Software from M/s NIT (L.eda Project) and software from M/s Jiva were procured by
NDMC. Teachers (TGT's} to teach computer education were hired on contract basis.
Since, computer literate professionals were in demand in the market; there was a
high attrition rate of teachers due to which continuity of teaching could not be

" maintained by the department.

' {c) Council vide its Resolution No.VIlI {M-3) dated 19.09.07 permitted gutsourcing for
1 leasing of supply, instaflation & commissioning for new Computer Systems,
peripherals & provision of one [T Assistant. Accordingly, agreement was signed
with M/s Computer Clinic on 11" December, 2007 for leasing of supply,
; installation, cormmissioning of Computer systems and provisions of IT Assistant in
46 NDMC school buiiding for & period of 4 years. After completion of the duration
of the project, the hardware/manpower provided by the organization has been

withdrawn from the schoaols.

{(d) Council vide its subsequent Resolution No.07 (M-4) dated 16.07.2008 accepted the
tender of M/s NIIT Ltd. for the work of "Provision for Leasing of Computer Hardware &
connected accessories in 9 NDMC/Navyug Labs and outsourcing of teaching of
Computer Science, Informatics Practices at +2 level & awareness cum fiteracy of
Computers in class VI to class X in NDMC/Navyug Schools for a period of four years
commencing from the academic year 2008-09. The term of the project would be over
by the end of the academic session 2011-12.

{(e) The council vide its subsequent Resolution No.16 (I-01) dated 16.06.2010 approved
the propasal of IT Department for impiementation of ‘Education integration Project' in
NDMC Schools through NICSI. The project atms to improve operational efficiencies,
ensuring effective utilization of resources and develeping appropriate bases for
planning future goals.

> i

) New Defhi Municipal Council
= Palika Kerdga, New Delhi 26.04.2012
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{fy The Computer Labs have, thus been Created in all Middle, Secondary and Senior

>econdary Schools, The new Computer Labs are being created in 22 primary {19
NDMC & 03 Navyug) schools. The rencvation of existing classrooms has been taken
up by the Engineering Departments through tiling of floors, installing of Ajr
Conditioners ang providing requisite furniture etc. The procurement of hardware Le,
Computer, Printer, UPS etc. s being done by (T Department.

(9} After removal of the computer hardware and pulling out of the IT professionals from

the schools on expiry of the contract with the Computer Clinic, the day to day
tomputer related work at school level has virtually stopped. Further, Heads of schools
are facing difficulty in sending all communications, data etc. to CBSE on line. The
Education Integration Project (EIP} being implemented by the IT Department through
M/s NISCI has not yet started functioning. After its initial implementation and °

project successfully a computer literate personnel in each school shall be required.
Separately, the deptt., in consultation with IT deptt. is in the process of procuring a
sultable software to teach computers in ail these independent primary schoals,

(h) The following posts have already been created in the Education Department for

(1)

{0

(k)

4.

providing computer education:

a. Coordinator (Coemputers) [re-designated as DEO (Computers)}: 1

b. Lecturer {Informatics Practices/Computer Science) 27
€. TGT{Computer Science) 11

The Recruitmeant Regulations for the post of DEQ (Computers) have been approved by
the Council vide Resolution No.05 (M-04) dated 23.12.2011.

Recruitment Regulations for the post of PGT (Computer Science) have not vet heen
approved. However, the posts were initially fiiled up on contact basis as per the draft
RRs (Annexure | See page 328) and after decision of the Council to outsource the
Computer education in the schools, teachers provided by M/s NIIT are presently
teaching the subject in schogls,

Recruitments Regulations for the post of TGT (Computers Science) were approved by
the Chairman/Council. The posts were initially filled up on contact basis as per the
s8id RRs (Annexure |l See page 329) and after decision of the Council to outsource the
Computer education in the schools, teachers provided by M/s NNT are presently
teaching the subject in schools,

Detailed proposal an the subject/ project:

a) A huge investment in the shape of improvement in Physical infrastructyre
is being made by the Engineering Departments and On computer hardware
by the IT Department. In order to effectively utilize the same for the
benefit of the student community, it is imperative that 3 permanent cadre
of trained manpower is created at the school level. This is also neaded
subsequent to withdrawal of manpower provided by M/s Computer Clinic at
the school level, This is required for effective communication with the
Headquarter. Implementation of the Education Integration Project (EIR)
project and in order to provide requisite information/ data tg CBSE etc,, it
is, therefare, proposed to create at least one post of Computer Lab
Asstt./IT Assistant in all independent schools. The post is proposed to be
Created in pay scale of Rs. 5200-20200 plus-Grade pay of Rs.2800. The

Vot

W
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proposed financial implication of creation of 40 posts of Computer Lab/IT
Assistant is estimated to be about Rs. 1,14,64,800/-.

It is proposed that the permanent cadre for computer teaching at TGT /PGT
level be created instead of outsourcing the teaching to private
organizations. 10 posts of TGT (Computer Science) in the pay scaie of
Rs.9300-34800/- plus Grade pay of Rs.4600/- are required to be created
{11 posts of TGT (Comp. 5c.) already exist]. The proposed financial
implication of creation of 10 posts of TGT (Computer Science) is estimated
te be about Rs. 41,70,120/- per annum.

No new posts of Assistant Teachers are proposed to be created. As the
Computer Labs are being established in Primary Schools, it is propoged
that the existing Assistant Teachers be assigned the work of teaching
computer subject at Primary level, after imparting necessary training to
them. The teachers, to be trained will be identified and they will be
imparted training and compensated suitably.

The creation of the posts would imply that each independent senior
secondary school will have a Lecturer, a TGT and a Computer Lab/ IT
Assistant, while each independent secondary/ middie school will have a
TGT and a Computer Lab/ IT Assistant and each independent primary
school will have a Computer Lab/ IT Assistant., The Lab Assistant/ IT
Assistant will also provide [T support to the Head of school in addition to be
responsible for computer labs.

The RRs for the post of TGT {Computer Science) & Lecturer
{Informatics Practices/Computer Science) are prepared on the basis of the
qualification prescribed by CBSE for Computer related subjects & are
placed at Annexure il and Annexure IV (See pages 330 - 332) respectively.
The RRs for the post of Computer LabfIT Assistant are at Annexure V (See
page 333} :

] 5. Financial implications of the proposed project/subject:
; The financiai Implications of creation of 10 posts of TGT (Camp. Sc.) and 40
: posts of Computer Lab/ IT Assistant are as under:
. [S. [Name of | No. | Pay scale Financial implicatians
No. | post of (In Rs.)
post |
s Per month Per annum

: 1. ITGT 10 Rs. 9300-34,800/- + | 3,47,510/- 41,70,120/-

{Comp. GP 4600

Sc.)

2. | Comp. 49 Rs. 5200-20,200/- + | 9,55,400/- 1,14,64,800/-
Lab/ IT GP 2800
Assistant
2IAN
il
7 New Dethipunicipal Gouncil
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' 6. Implementation schedule with timeliness for each stage including internal
g proceedings

The department will initiate action to fili up the posts expeditiously by convening

- DPC to fill up promotional quota vacancies and sending reguisitions to DSSSB for
filling up direct recruitment vacancies.

7. Comments af the Finance Department on the subject:
Finance Department has conveyed its no objection for creating 10 posts gf TGT
{Computer Science) and 40 posts of Computer Lab Assistant/ IT Assistant with the

financial implications of Rs. 41,70,120/- and Rs. 1,14,64,800/- respectively subjact
j ‘ to approval of the Competent Authority and vetting by the Law department.

8. Comments of the Department on comments of Finance Department

No comments are called for,

9. Final views of Finance Department:

Not required in view of comments of Finance Department at Para 7 above,

10. Legal implication of the subject/project:

it has no legal issues. This department is in the process of finalizing RRs as per
DoP&T's guidelines. If it cannot wait, it can go to Council. '

11. Details of previous Council Resolutions, existing law of Parliament and Assembly on
the subject:

{i) Resolution no. VIl {M-3) dated 19.09.07
{if) Resolution no. 07 (M-4) dated 16.07.08
(it} Resolution ne. 16 (1-01) dated 16.06.10
{iv} Resolution no. 05 (M-04) dated 23.12.11

12. Comments of the Department on the comments of Law Department:

HEN ST DT

The computer labs in schools are in the final stages of being set up. Further, the
contract with M/s NIT would be over by August, 2012. The department, in the
academic interest of the students is of the view that creation of the posts, framing
their RRs and filling up the same need to be expedited, as such the Agendum be
placed before the Council. The proposed RRs framed by the Department are as
per the guidelines of DoP&T.

13. Final view of Law Department

Views of Law Deptt. are already there that it has no law point & is an
administrative decisian,

SN
fie)
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Certification by the Department that all Central Vigilance Commission (CVC)
guidelines have been followed while processing the case:

Not applicabtle

Recommendations:

The proposed Recruitment Regulations far the posts of Computer Lab/IT Assistant,
TGT (Computer Science) & Lecturer (Informatics Practices/Computer Science) may
be approved.

COUNCIL'S DECISIQN

Resolved by the Council that the proposed Recruitment Regulations for the posts

of Computer [abAT Assistant, TGT (Computer Science) & Lecturer (Informatics
Practices/Computer Science) are approved.

New Delhi Municipal Coun;i'.
R o™ o Palika Kehgra, New Delhi

‘:J \ . - —
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Proposed Recruitment Requlations for the post of TGT {Computer Science)
E | Proposed RRs e |
| 1. | Name of Post I TGT (Computer Science) 2
! 2. | No. of Posts 21%[2012)] _ ]
' * subject to variation as per post fixation
3. | Ciassification Category 'B" Non ministerial. Non-Gazetted
4. | Scale of pay Rs. 9300-34B00 + 4600 GP
5. | Whether Selection post or non- | Selection
selection post 1
6. | Age limit for direct recruits Below 32 years (reiaxable for
SC/ST/OBC/PH/females/Govt. Servants as per
Government Rules.) :
7. | Educational and other qualifications | B.Sc. Computer Science/BCA/Bachelor of !
required for direct recruits Infarmation Technology ,
Or |
' Graduate Degree in any subject with Mathematics }
as a subject and 3 years Diploma in Computer f
Engineering/IT from an Institution recognized by 1
AICTE/University.
Or
Graduate Degree in any subject with Mathematics
as a subject and at least one year Diploma in
Caomputer Applications from an Institution
recognized by AICTE/University.
Cr
‘A" Level from DOEACC
And
Graduate with Bachelor of Education (B.Ed) orits
equivalent.
8. | Whether age and educationai| Age: No
qualifications prescribed for direct
recrutts will apply to promotees Qualification: Yes
9. | Pericd of probation, if any Two years
10.{ Method of Recruitment whether by [ By direct recruitment- 25%
direct recruitment or by promotion
or by deputation/transfer & | By Promotion failing which by direct recruitment.-
percentage of the vacancies to be | 75%
filled by various methods.
11.!in  case of Recruitment by { Promotion:
promotion/by deputation/transfer | From amangst Assistant Teachers having 05 years
grades from which | regular service in the grade and possessing
promotion/deputation/transfer to be | qualifications prescribed for direct recruitment.
made,
12{If a DPC exists, what is the| DPC comprising of :
composition. (i} Secretary, NDMC - Chairman
{ii} Director {Education) - Member
{iii) Director (Personnet) - Member
{iv) Directer (Finance) - Member
(v) Rep. of SC/5T - Member
|
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PROPOSED REGRUITMENT RULES FOR THE POST OF TGT {COMPUTER SCIENCE} IN ADARASH ATAL VIDYALAYA, NEW DE|HI
MUNICIPAL CCUNCIL

‘ST' particular — T T T T - [Proposed Revised Recruitment Rules o
iNo. meofthepger —~ — — —tm—m——— ]
' 1 ‘Name of the post TGT (Computer Science)

* Subject to varfation dependent on workload

3 ba_s_s@Tat_Hw______ — _fCategory’® T —
Ecale of pay

40&?&? er selection post or non-

selection posts.

6 |Age limit for direct recruits

ﬁ__
"

R

5 [Ndn_—S;aé ction

Not exceeding 32 years.
(Relaxable for Government Servant up to 05 years
in accordance with the instructions or orders!
‘issued by Central Govt.)

A

‘Note— The crucial date for determining dreaming!
[the age limit shail be as advertised by the DSSSB, ‘

L

Educational and other lEssentiaI

‘qualifications required for direct ‘ ‘

[recruits ‘B.Sc. Computer Science/Bachelor's Degree in

| Computer Application (BCA)/Bachelor od_

" Information Technology from a recognized‘
\‘University;

OR .

Graduate Degree in any subject with Mathematfcs‘
as a subject and 3 vears Diploma in Computerl
Engineering/IT from an Institution recegnized by
AICTE/University. i

i

lOR
|BE/B.TECH  (Computer Science/  Information
iTechnology) from a recognized University;

oR |
‘Graduatfon in any subject and ‘A’ leve! coursé from[
IDoEACC Ministry of Information & Communication|
|Techno!ogy, Govt. of India ‘

INote 1: Qualifications are relaxable at the
| ‘discretion of the Competent Authority in the case
‘of candidates otherwise wel| qualified. [

Level 7 (Rs. 44900-142400) in the Pay Matrix 1



— AR~

Note 2: The qualification(s) regarding experience

‘ is relaxable at the discretion of the Competent

‘Authority In the case of candidates belonging to

Scheduled Castes or Scheduled Tribes if at any

| ’stage of selection, the Competent Authority is off

i ‘the opinion that sufficient number of candidates

‘ from these communities possessing the requisite

experience are not likely to be available to fil up
[the vacancy reserved for them. '

“Age- No
Qualification prescribed for direct |Qualifications- Yes
recruits will apply to promotes ‘

8 |Whether age and educational

| 9 |"Peritﬁ"tf Probation if any.

L

i wo Year for direct recruits only

ﬁo ’Method of Recruitment, whether W) By direct recruitment : 25%

by direct recruitment or by J(Ji) By promotion, failing which, by direct
[promotion/deputation/ transfer recruitment ;75%

‘and percentage of the vacancies to]

| lbe filled by various methods. | — ]

11 ‘In case of recruitment by Promotion from ameongst Assistant Teachers in j
_ promotion/ deputation/ absorption ‘Level & (Rs 35400-112400) in the Pay Matrix with ‘
! ‘grades from which promotion/ ‘OS years' regular service in the grade and

‘deputatfon/ absorption to be made ‘possessing qualifications prescribed for direct
' recruitment,

L |
‘ 12 E‘ a DPC exists, what is its
‘ ‘composjtfon

Category ‘B’ Departmental Promotiorﬂ
Committee (for considering promotion}:

1. Secretary , NDMC ~---Chairman ‘
‘ ‘ 2. Director(Education)---Member
‘ ‘ 3. Director(Finance) --- Member

| 4. Liaison Officer for SC/ ST --- Member

Category 'B' Departmental Confirmation
[Committee (for considering confirmation):

1. Secretary , NDMC ---Chairman
| 2. Director(Education)---Member
3. Director(Finance) --- Member

F'ﬂci_réﬁst_a'n?ééﬁ which UPSC is to [Consultation with UPSC is not necessary
‘be consulted in making

L __ lrecruitment

|
______ —
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1 Name of the Framing of Recruitment Regulations (RRs) of various posts in
Subject Category ‘B’ and ‘C’ for Medical Services Department in New Delhi
Municipal Council,
2 Name of the Personnei Department - Health Establishment-|i.
department
3 [Brief History of |1} Section 43(1) of the NDMC Act, 1994 provides that the Councjl
the subject rmay make regulations in respect of the qualifications of candidates

for appointment to Posts specified in Section 33 and of Category ‘A’
and Category ‘B' posts included in the Schedule referred to in
Section 34(1) of the Act, and the manner of selection for
appointment to such posts. (These in common parlance are called
“Recruitment Regulations™), {Annexure-l) (See page 34)

i) Section 43(2) of the said Act further provides that no regulations
referred to above shail be made except after consultation with the
UPSC. (Annexure-il) (See page 35)

iii) Section 387(2) of the sald Act stipulates that no regulations
made by the Councii shall have effect until it has been approved by
the Central Government and published in the Official
Gazette. (Annexure-Ill) (See page 36)

4 |Detaiied proposal| The RRs of the - following posts (except Sr. No. 1} framedq
on the subject beforel994 and not notified in the official gazette, are reguired to
be framed in accordance with the provisions of NDMC Act and
extant instructions of DoP&T. The post of CS5D (Central Sterile
Services Department) Technician was created after 1994, byt RRs
have not been framed so far. Keeping in view, formulation of these
RRs of various posts and approval by the Council is an inescapable
reguirement in NDMC so as to maintain the functional efficiency of
Medical Services Department of NDMC. The draft RRs for the
following posts have been framed in consultation with Advisor (P)
and User Department {Medical Services Department) :-

5/No. {Name of Post No.of  [Category |Pay scale ]
sanctioned
post

1 C55D (Central 01 C Level-4  in
Sterile Services the Pay
Department) Matrix (Rs
Technician 25500-
Note-1 81100).

(Annexure-1v) (See
pages 37 - 38 )

2 ANM (Auxiliary 87 C iLevel-4 in
Nurse Midwife) the Pay
Note-2 ' Matrix (Rs.
{Annexure-V) (See 25500-
pages 39 - 42) 81100)

3 Assistant Dietician 04 B Level-6
Note-3 in the Pay
(Annexure- Matrix (RLJ
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Vi) (See pages 43 - 35400 -
45) 112400 ).

4 Medical Social 01 B Level-6 in

Worker the pay

| Note-4 matrix
(Annexure- {Rs.35400 —
Vi) (See pages 46 112400)
—48)

5 0.7. Technician 06 B Level-6 in
Nete-5 the pay
{Annexure- matrix
VIIl) (See pages 49 {Rs.35400 -
-50) 112400)

6 O.T. Assistant 09 C Level-3 in
Note-6 : the pay
(Annexure- matrix
IX) (See pages 51 - (Rs.21700 -
52) 69100)

Naote-1- 01(One) post of CSSD (Central Sterile Services Department)
Technician was created for PMH, Lodhi Road, New Delhi in the pay
scale of Rs.5200 - 20200 + G.P Rs.2800/- vide 0/0.No.521/HE-II/}A-
1, dated 26.03.2014. However, the RRs of this post have been
framed in the Level-4 (Rs.255Q00-81100) in the pay matrix as in
other medical institutions, namely ESIC Hospital under Min. of
PGIMER, Chandigarh and MCD
Hospitals, Delhi, as there is a need to ensure parity/uniformity in

Labour, JIPMER, Pondicherry,

pay scales.

Note-2- As per Budget Book 2003-04, 69 posts of Auxiliary Nurse

Midwife (ANM) were available as under:

Page No. No. of [Posted place
posts
188 13 Allopathic Dispensary
189 09 Mi Rocom at Palika Kendra
190 01 Polyciinic
193 46 Maternity & Child Welfare Centre
Total 69

02 posts created vide Council Reso. No,

been checked by the Liaison department.

Note-3: As per Budget Book 2003-04 at page No.184, 01(One} post
of Assistant Dietician is available in Intensive Care Unit as
Dietician. As per 0/0.N0.1479/5.0.(HE-II)/SA-I, dated 21.05.2019,
01(0One) post created in the level-6 in the pay matrix (Rs.35400 —
112400} for Ayush Holistic Centre. As per 0O/0.No.521/HE-||/JA-1,
dated 26.03.2014, 02(Two) posts created as Dietician in the pay
scale of Assistant Dietician (Rs.9300 - 34800 + G.P. Rs.4200/-) for

PMH. Thus total strength comes to 04 (Four).

Note-4- 01(One) post of Medical Social Worker was created vide

Reso.No.21, dated 20.11.1984.

27(H-13),
17.12.2008 and 04 posts created vide Council Reso.No.16(H-17),
dated 11.02.2015. However as per Roster Register, 87 posts have

dated

1
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Note-5: As per noting, dated 17.09.1973 (Reso No.17, dated
09.02.1973), 01(One) post of O.T. Technician was created for Mot
Bagh Hospitai. As per Noting, dated 25.10.1980, 01(One) post of
Senior O. T. Technician was sanctioned ({Reso.No.17, dated
29.08.1980) for Moti Bagh Hospital. As per noting, dated
05.11.1985, 02(Two) posts of O. T. Technician created for PMH.
02(Two) posts of O. T. Technician created with G.P Rs.2,800/- for
PMH vide O/0.No.521/HE-lifjA-1, dated 26.03.2014. Accordingly
Total 06(Six) posts of O. T. Technician are available in NDMC and
roster has been checked by the Liaison department.

Note-6: - As per noting, dated 25.10.1980, 02(Two) posts of O.T.
Assistant were available in Mot Bagh Hospital. As per noting, dated
19.06.1986, 01(One) post of O.T. Assistant was created for PMH
on ad-hoc basis for 06 months. As per noting, dated 07.11.1988,
02(Two) posts of O.T. Assistant Created vide Reso.N0.29, dated
27.09.1988 for Ortho Deptt. in Moti Bagh Hospital. 04 posts of O.T.
Assistant created vide 0/0.No.521/HE-Il/JA-1, dated 26.03.2014 for
PMH. Accordingly 09 posts of O. T. Assistant are available in NDMC
and roster has been checked by the Liaison Department.

Further, If was felt necessary that the pay scale of feeder grade of
Laboratory Technician, namely O.7 Assistant, presently in Level-2
should be upgraded to Level-3, as in simifarly placed institutions,
with corresponding revision in eligibility conditions. More 50, as
promotion from Level-2 to Level-6 is not feasible. Accordingly the
pay level attached to the POSt needs to be upgraded from existing
Pay Level-2 to Pay Level-3, consistent with the pay fevel of the post
in all Government Hospitals in New Delfii (Lady Hardinge Medical
College Hospital Sucheta Kripalani, RML). The draft RRs for the
post of O. T. Technician (Level-6) have already finalized where the
feeder grade for promotion has been kept as O. T. Assistant in
Level-3.The educational qualification has accordingly  been
upgraded as 12 class with Science Subjects, as against 10¢
presently. Further, with the reconstituted cadre of Palika Sahayak
(Swasthya) imncorporating all feeder grades in Level-1, the eligibility
conditions for promotion have been suitably redefined. The
approval of Chairman, NDMC was obtained on file,

As per DoP&T O.M. dt. 13.10.2015, the draft Recruitment Rules
were placed on the NDMC website for 30 days for inviting
objections/comments from the stakeholders, No
comments/objections have been received from the stake hoiders
within the stipulated last date for inviting comments/ objections.

After the approval of the regulations by the Council, Draft RRs for
the posts of Category ‘B’ will be submitted to UPSC for
concurrence/approval as required under sub-section {2) of Section
43 of NDMC Act 1994, After concurrencefapproval of RRs for the
posts of Category ‘B’ by UPSC, same will be submitted to Central
Government (MHA) for approval. RRs for the posts of Category 'C’
will be referred to Central Government (MHA) for approval in terms
of sub-section (2) of Section 387 of the NDMC Act 1994, Thereafter
on_compietion of all formalities, the same will be referred to Govt.
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of NCT of Delhi for Notification in the Official Gazette.

Financial
implications of
the proposed
subject

Additional Financial implication is comes only in the case of Q. T.
Assistant due to up gradation of pay scale from Level-2 to Level-3
is Rs.3,22,056/- per annum worked as under ;

(A} Level-2 (Rs.19900 - 63200 ) in the pay matrix :

Value | Value Average IFor 9 DA 42% Total
Cell- Cell- (C1 + posts in

1i-2) (10 (L- C10 12

2) divided menths
by 2)

19900 |26000 | 22950 24,78,600 |10,41,012 3519612
(B} Level-3 (Rs.21700 - 69100) in the pay matrix:

Value  [Vaiue  [Average ¥For 9 DA 42% T[Total
Cell-1 Cell-10 [(C1 +C10 posts in 12

{L-3) (L-3) divided by months

2)
21700 (28400 ‘25050 2705400 ‘ 1136268 [3841668

B(-}A:3519612 (-) 3841668 = Rs.3,22,056/- per annum.

Implementation
schedule with
timeliness for
each stage
including internal
processing

After the approval of the regulations by the Council, Draft RRs for
the posts of Category ‘B’ will be submitted to UPSC for
concurrencef/approval as reguired under sub-section (2) of Section
43 of NDMC Act 1994, After concurrencefapproval of RRs for the
posts of Category ‘B’ by UPSC, same will be submitted to Central
Government (MHA) for approval. RRs for the posts of Category
'C’ will be referred to Central Government (MHA} for approval in
terms of sub-section {2) of Section 387 of the NDMC Act 1994.
Thereafter on completion of all formalities, the same will be
referred to Govt. of NCT of Delhi for Notification in the Officiai
Gazette,

Comments of the
Finance
Department on
the subject

The comments of Finance Department:
1. Department has forwarded the Draft Agendum {DFA/92642) to
Finance Department regarding framing of RRs for various posts of
Medical Services Department.

2. Department may review the pay scales proposed to the post of
OT Technician and OT Assistant Leve 6 and 3 respectively. Under
Health and Family Welfare Department, GNCT the pay scales
approved to OT Technician and OT Assistant are Level 5 and level 2
respectively. Department may link the supporting documents /
basis of propased pay scale.

3. Further, Department may ensure and certify that the scaleg
proposed are not higher than the scales provided to the OT
Technician and OT Assistant under Central Government as wel| as
Delhi Govt.

{This issues with the approval of Director(Finance) }.

Comments of the
Personnel
Department on
the comments of
the Finance
Department

The comments of Personnel Department:

The position for upgradation of pay scale was already mentioned in
the Note#8, department only upgrade the pay scale of QT
Assistant from Level-2 to Level-3. Further, department is certified

that the scales proposed are not higher than the scales provided to
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the OT Technician and OT Assistant under Central Government as
well as Delhi Govt.

9 iLegal implication | There is no fegal implication.

on the subject
10iComments of the| The comments of Law Department is as under:-
Law Department
on the subject

“1. The agenda primarily involves Financial and Administrative
Issues. Administrative issue has been examined b )y the concerned
department. respectively. The department must ensure the
concurrence of finance department on financial issues which has
been forwarded through File No. (F-13819] J

2. Having examined the contents of the draft agenda from the legal
point of view, it is observed that no specific legal hurdie is involved
at this stage.

3. Further, the department may ensure the correctness of facts,
words and figures mentioned therein are correct and the GFR
guidelines & OMs issued by the DoP&T. Gol (as amended up to
date) on the subject, if any, has been complied with,

4. The concurrence of finance department ma Vv also be taken. ”
11omments of the| No comments.

Personnel
Department on
the comments of
the Law
Department
Details of Not applicable.
previous Council
Resolution,
existing law of
parliament and
Assembly on the
subject
13Recommendation] The proposal made at para-4 above may be approved.
14|Draft Resolution

1

M

COUNCIL’S DECISION

The agenda Item was withdrawn.
The Council further resolved that the Departments concerned may initiate further neéessary

action based on the decisions taken by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes. /

0 Seugre

For Seereiary

New Delhl Municipal Coun .
" % New Delti.
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~ 34—

40. Consultation with the Union Public Scrvice Commission.—No appointment to any calegory A
post within the meaning of clause {&) of sub-scction (4) of section 34 shall be made cxcept after
consultation with the Commission:

Lrovided that no such consultation with the Commission shall be necessary in regard to the selection
for appointment—

(a) to any acting or temporary post for a period not cxceeding one year; or

(b)) to such ministeria! POSEs as may from time to time be specified y the Council in consultation
with the Commission when such posts are to be filled by promotion; or

(¢} to a post when at the time of such appointment the person to be appoinied thereto is in the
service of the Central Government or a State Government in 4 Group A post;

(¢} to a permanent or temporary post, if the officer or other cmployce to be appointed is not likely
to hold that post for more than one year; or if such officer or other cmployee is likely (o hold the post
for more than one year but nol more than three years and the Commission advises that the
appeintment may be made without consulting the Commission; or

(¢) to such other posts, as may, from time to time, be specificd by the Central Government in
consultation with the Commission. '

41. Power of Commissjon to make regulations and refercnce to the Central Government in case
of difference between the Commission and the Council.—(/) The Commission may make regulations
for the following matters, namely:—

(a) the procedure to be followed by the Commission in advertising posts, mviting applications,
scrulinising the same and selecting candidates for interview,

{5} the procedure to he followed by the Commission for sclecting candidates for appeiniment and
by the Council for consultation with the Commission:

(¢} any other matter which is incidental to, or necessary for, the purpose of consultation with the
Commission, :

(2) In the casc of any difference of opinion between the Commission and the Council on any matter,

the Council shall refer the matter to the Central Government and Lthe decision of that Government thereon
shall be final.

42. Recruitment to category B and category C posts.—The direct recruitment to category B and
category C posts may be made by the Government through such agencies us may be prescribed for it

43. Power of Council to make regulations.—( /) The Couneil may make reguiations 1o provide far
any onc or morc of the following matters, namely:—

(a} the tenure of office, salarics and allowances, provident funds, pensions, gratuitics, leave of
absence and other conditions of service of officers and other cmployees appointed under this Chapter;

(b) the powers, dutics and functions of Secretary;

{¢) the qualifications of candidates for appointment to posts specified in section 33 and 1o posts
dealt with in ihe Schedule of posts referred 1o in sub-section (/) of section 34 and the manner of
selection for appointments 1o such posts;

{d) the procedure to be followed m Imposing any penalty under sub-section {/) of section 39,
suspension pending departmental Inquiries before the imposition of such penalty and the authority by
whom such suspension may be ordercd; the officer or authorily to whom an appeal shall lie under
sub-section (4) of that section; :

(e} any other matter which is ncidental to or necessary for, the purposc of regulating the
appomtment and conditions of service of persons appoinied to services and posts under the Council
and any other matter for which in the optnion of the Council provisions should be made by
regulations.

27



—35 — ANNEXURE-|

{2) No regulation under clausc (¢} of sub-section (/) shall be made except after consullation with the
Commission.

CHAPTER VI
REVENUE AND EXPENDITURE

The New Delhi Municipal Fund
44. Constitution of the New Delhj Munricipal Fund.—(/) Save as otherwisce provided in this Act—

(¢) all funds which immediately before the establishment of the Council vested in the New Delhi
Municipal Committee;

(b) all moneys received by or on behalf of the Council under the provisions of this Act or of any
other law for the time being in {orce, or under any contract:

{¢) all proceeds of the disposal of property by, or on behalf of, the Council;

{d) all rents aceruing from any property of the Council;

(¢) all moneys raiscd by any tax, rate or cess levied for the purposes of this Aet;

(/) all fees collected and all fines levied under this Act or under any rule, regulation or bye-law
made thereunder;

(g) all moncys rcceived by or on behalf of the Council from the Government or Central
Government or any individual or association of individuals by way of grant or gift or deposit;

{4} all interests and profits arising from any investment of, or from any transaciion in connection
with, any moncy belonging to the Council, including toans advanced under this Act; and

(2} all moneys received by or on behalf of the Council from any other source whatsoever,

shall form one Fund (o be entiticd “the Municipal Fund of New Delhi (hereafter in this Act refeired to as
“the New Delhi Municipal Fund™),

(2) The New Delhi Municipal Fund shall be held by the Council in trust for the purposes ol this Act
subject to the provisions hercin contained and a General Account relaling 1o all moneys reccived by or on
behalf of the Council shall be maintained.

45. New Delhi Municipal Fund to be kept in the State Bank of India.—All moneys payable to the
credit of the New Delhi Municipal Fund in the General Account shall be received by the Chairperson and
shall be forthwith paid into the Statc Bank of India fo the credit of the said Account which shall he
entitled “The Gencral Account of the New Delhi Municipal Fund®,

46. Operation of the Accounts.—(7) Save as otherwise provided in this Act no payment shall be
made by the State Bank of India out of the New Delhi Municipal Fund except on a cheque signed by
hoth—

(@) the Financial Adviser or an ofticer subordinate to him authorised by the Chairperson in this
behalf; and

(h) the Chairperson or the Secretary or an officer subordinate to the Chairperson authorised by
him in this behalf,

(2) Payment of any sum due by the Council in excess of five hundred rupees shall be made by means
of a cheque signed in accordance with sub-section (/) and not in any other way.

(3) Payments not covered by sub-section (2) may be made in cash.

47. Payments not to be made unless covered by a budget-grant.—No payment of any sum out of
the New Delhi Municipal Fund shall be made unless the expenditure of the same is covered by a current
budget-grant and a sufficient balance of such budget-grant is stil] available notwithstanding any reduction
or transfer thercof which may have been made under the provisions of this Act: '

Provided thatl this section shall not apply to payments made in the following classes of cases,
namely:—

(@) refund of taxes and other moneys which are authorised under this Act;
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aforesaid, both tlouses agree in making any modification in the rule or bye-laws or both Houses agree
that the rule or byc-laws, should not be made, the rule or byc-laws, shall thereafter have effect only in
such modified form or be of no cffect, as the case may be; so, however, that any such modification or

annulment shall be without prejudice to the validity of anything previously done under that rule or
bye-laws.

387, Supplemental provisions respecting regulations—(7) Any regulation which may be made by
the Council under this Act may be made by the Central Government within one year of the cstablishment

{2) No reguiation made by the Council under this Act shall have effect until it has been approved by
the Central Government and published in the Official Gazettc.

-

388. Power o make bye-laws.—(/) Subject to the pravisions of this Act, the Counci may, in
addition to any bye-laws which it is cmpowered to make by any other provision of this Act, make
bye-laws to provide for all or any of the following matters, namely:—

A Bye-laws relating to taxation
(/) the maintcnance of tax books and registers by the Chairperson and the particulars which such

‘books and registers should contain;

(2) the inspection of and the obtaining ol copies and extracts from such books and registers and fees,
if'any, to be charged for the same;

(3) the publication of rates of taxcs as determined by the Council from time to time;
(4) the requisition by the Chairperson of information and returns from persons liable 1o pay taxes;

{5) the notice to be given to the Chairperson by any person who becomes the owner or possessor of a
vehicle or animal in respect of which any tax is payable under this Act;

{6) the wearing of badge by the driver of any such vchicle and the display of number plate on such
vehicle;

(7} the submission of returns by persons liable to pay any tax under this Act;

(&) the collection by the registrar or sub-registrar of Delhi appointed under the Registration Act, 1908
(16 of 1908} of the additional stamp duty payable to the Council under this Act, the periodical payment of
such duty to the Council and the maintenance by such registrar or sub-registrar of separate accounts in
relation thereto;

{9} any other maiter relating to the levy, assessment, collection, refund or remission of taxes under
this Act.
B. Bye-laws relating to water supply, drainage and sewage collection
{1} the power of the Chatrperson to close water works for the supply of water, whether for domestic
purposes or not, or {or gratuitous use and 1o prohibit the sale and use of water for purposc of business:

{2) the connection of supply pipes {or conveying to any premises a supply of water from g municipal
waler works;

{3) the making and renewing conncctions with municipal water works;
(4) the power of the Chairperson 1o take charge of private connections;
() the power of the Chairperson to aiter the position of connections;
(6) the equitable distribution of water supplied 1o oceupicrs;

{7) the size, material, quality, description and position of the pipes and fittings to be used for the
purpose of any connection with or any communication from any municipal water works and the Stamping
of pipes and fittings and fees for such stamping;
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File Milke. Mas 284420 69/ 585200
VEZINS3 72023/ (Esttt -1

st BshitRdit(CotEpuriputo. NG 138027)
ANNEXURE-IV

ANNEXURE-
SCHEDULE
DRAFT RECRUITMENT RULES FOR THE POST OF GSSD CENTRAL STERILE SERVICES
DEPARTMENT) TECHNICIAN IN NEW DELHI MUNICIPAL COUNCIL (NDMC)

Name oI‘INumber ofiClassificationLevel  infWhether Age IimitEducational and other
Post. Post. the  payselection [for directiyualifications required for direct
matrix. post  offrecruits.  jrecruits,
non-
selection
post. —
1 2 3 4 5 6 7
C3SD *01(2023) |Category ‘C". [Level-4  |Nom- Not Not Applicable
(Central (Rs Selection [applicable
Sterile *Subject to 25500-
Services variation 81,100) in
Departmentidependent Pay
Technician. jon Matrix
workload.
—_—
Whether agelPeriod oﬂMethod oflin case oflIf Circumstances in which Union
and probation frecruitment  [recruitment byiDepartmental [Public Service Commission to
educational |[if any. whether  bylpromotion/ Promotion be consulted in making
qualifications direct deputation/ Committee  |recruitment.
prescribed recruitment |absorption gradeslexists what i
for direc or byffrom whichits
recruits  will promotion orfprometion/ composition.
apply in the by deputation/
case of deputation/ |absorption to  be
promotees, absorption  jmade.
and
percentage
of the
vacancies 1ol
be filled by
various
methods.
8 9 10 11 12 13

1
Generated from eOtice by VIKRAM TYAGI, SRASTT.(H{ESTT.-I1}-VT, SR, ASSISTANT, NDMC on 20407 /2me3 0-9% e
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File MNie. o4 214 26 69/583/200 LS t{Bstit Rait (QotGputputho. NGB8 138027 )
1 RONSS /72023 /4 (st )Nl

Not Not Promation, (Promotion Category 'C’. |Consultation with Union Public
applicable. applicableffailing which jPromotion of CSSD Service Commission is  nol
by Attendant in Level {[Departmentai necessary.

deputation. [{Rs 18,000-58,300)Promotion
with 11 years offCommittee
regular service in

the grade (for
considering
Deputation promeotion):

Officers  in  the
organizations unden1.Director

Central/State {Personnel),
Government or U. TsNDMC:
: Chairman;

a) Holding the posif2. Directon

of CSSD(MSY MoH on
Technician in Levelsenior most
4 (Rs 25500-{Doctor of

81,100) in  PayAllopathy
Matrix on regulanCadre,

basis; or NDMC:

Member;
b} Heiding the post
of C88D Assistant)3.Joint
in  Level 2 (RsDiractor
19.900-63,200)  inf/Deputy
Pay Matrix with 8Director

years' regulard(Health),
service in the grade[NDMC:
or Member.

c) Holding the postd. Liaison
of C8SD AttendantOfficer

in  Level 1({Rs|{(SC/ST),
18,000-56,900) withNDMC:

11 years of regulalMember
service in the grade;

2
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SCHEDULE

ANNEXURE-V

ANNEXURE-|

DRAFT RECRUITMENT RULES FOR THE POST OF AUXILIARY NURSE MIDWIFE {ANM] IN NEW

DELHI MUNICIPAL COUNCIL (NDMC).

Name ofiNumber. ofiClassification.

Pay BandWhether

Age {imit fon

Educational and other

Post.  [Post. and GradefSelection |direct recruits.|qualifications required for direct
Pay/Pay [post or| recruits,
Scale. non
selection
post.
1 2 3 4 5 6 7
Auxiliary|"87(2023) |Category 'C’. |Level 4Not Between 18/Essential:
Nurse (Rs.25500-applicable Jto 27 years.
Midwife [*Subject tol 81100) in {i) Senior School Certificaty
(ANM). |variation the  Pay (The  upper|Examination (12" class})  or
dependant Matrix age limit igequivalent from a recognized
on relaxable  up[Board/University;
workload. to 40 years in
case of(iy Diploma or Certificate
Serving course in  Auxiliary Nurse &
departmental Midwife (ANM) from a recognized
candidates infinstitution;
accordance
with thel{iii) Registered as Auxiliary Nurse

instructions/
orders issued
by the Central

Government,
Note: The)
crucial date
for

determining
the age-limi
shall be thel

closing  date
for receipt of
applications
from
candidates in
India {and nof
the closing
date
prescribed for]
those in
Assam,
Meghalaya,
Arunachal
Pradesh,
Mizoram,
Manripur,
Nagaland,
Tripura,

Midwife with any State Nursing
Council

Desirable:
Experience and training in family
welfare.

Note-1; Qualifications are
reiaxable at the discretion of the
competent authority in case of

candidates otherwise welt
qualified.

Note-2: The  qualification(s)
regarding  experience  is/are

relaxable at discretion of the
competent authority in the case
of candidates belonging to SCsg
and S5Ts, if, at any stage of
selection, the competent
authority is of the opinion of
candidates from these
communities  possessing  the
requisite experience are not likely
to be available to fill the
vacancies reserved for thern.

Sikkim,
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Lahaul & Spiti
district  and
Pangi Sub
Division off
Chamba
district of
Himachal
Pradesh,
Union

Territories  of]
Andaman &
Nicobar
Islands
l-akshadweep
and Ladakh ).

Whether age|Period  offMethod or‘In case OTf giCircumstances in which Union
and probation, iffrecruitment recruitmentDepartmental  [Public Service Commission 1ol
educational |any. whether by directby Fromotion be consulted in making
qualifications recruitment or bylpromotion/ [Committee recruitment,
prescribad promation or bydeputation/lexists what is
for direct deputation/ absorption fits
recruits  will absorption and|grades composition.
apply in the percentage of thelfrom which
case off vacancies to belpromotion/
promotees. fited by variousideputation/
methods, absorption
to be
made.
4

Generated from eOffice by VIKRAM TYAGE SRASTT.(H(ESTT.-U)-VT, S5R. ASSISTANT. NDMC on 2O/ BOWE (05: 3% gurm



—Y)-

File il M843®44ZSBB’/SHB2/:E®QKE§HHSHEBEM(OOfﬁpu’t{ﬁuﬁdo.NlGB'ﬂBBDZ?)
11 EEN%3 7 2023 41 (st -

by DirectiNof i Union Publ
Recruitment i . i Commission g rof

ofcircumstances for a
at least twolduration

2.
Director(Ms)y

Government MoH or Senio

Union Territories:

Health),
NDMC:
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appointment b
deputation shall be
not exceeding 58
years on the
closing date o
receipt o
applications).

6
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ANNEXURE-V]

ANNEXURE-!

OST_OF ASSISTANT DIETICIAN IN NEW DELHI

MUNICIPAL COUNCIL (NDMC)

orders issued

shall

applications
from
candidates

by the Central(ii}
Government). [Dietetics
University or Institute:

the age limitlor

ciosing  date|lPublic
for receipt ofiUniversity or recognized research
institute,

instructions or|nstitute;

Post
from

State

Sector

Name of [Number ojClassiﬁcation.Level inWhether |Age limit forfEducational and other
Post. post. the  pay|Selection Mirect recruits |qualifications required for direct
matrix. [post  on recruits.
non-
selection
post.
1 2 3 il 3 G 7
Assistant04 (Four) [Category ‘B’ [Level 5 | Not Not Essential:
Dietician [(2023) (Rs.35400 appiicablelexceeding 32
-112400 ) years. (i) B.Sc. Food and Nutrition on
* in Food Science and Nutition or
Subject tof the Pay (Relaxable forfHome Science or Homel
variation Matrix Government [Economics or Clinical Nutrition and
dependent servants  up|Dietetics or Food and Nutrition
an (0 5 years inDietetics or Dietetics and Food
workload. accordance [Service management from a from
with thela recognized  University o]

Graduate Diploma in

a

Note-1:  The

crucial (i) One year practical experience
date forjin Dietetics in 100 bedded hospital
determining  jor organization under the Central

Government on
be thelautonomous or statutory body on
Undertaking  on

Note-1: Qualifications are relaxable
except for thefat the discretion of the Competent
closing  datelAuthority in case of candidates
prescribed forotherwise well qualified.

those in

Assam, Note-2: The

Meghaiaya, regarding experience
Arunachal relaxable at the discretion of the
Pradesh, Competent Authority for reasons ta
Mizoram, be recorded in writing in case of
Manipur, candidates belonging to Scheduled
Nagatand, Caste/Scheduted Tribes |
Tripura, stage of selection, the Competent
Sikkim, Authority is of the opinion that

Lahaul & Spitijsufficient number of candidate from

recognized

quafification(s}
isfare]

if any
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Chamba reserved for them.
District of
Himachal
Pradesh,
Linion
[Territory  of
Andaman &
Nicobar
Istand,
Lakshadweep
and Ladakh.
Whether agelPeriod  offMcthod ofin case offlf a DepartmentaliCircumstances in which Union
and probation, iffrecruitment  |recruitment [Promation Public Service Commission to be
educational lany. whether  bylby Committee existsiconsulted in making recruitment,
qualifications direct promation/ jwhat is its
prescribed recruitment ordeputation/ jcomposition.
for direct, by promotionabsorption
recruits  will or byjgrades
apply in the deputation/  [from which
case of| absorption promotion/
promotees. and deputation/
percentage offabsorption
the vacanciesfto he made.
to be filled by
various
methods.
8 9 10 11 12 13
Not Two years. |[100% by[Not Category ‘B’. [Consultation with Union Public
applicable. Direct applicable. Service Commission s rot
Note: DirecfRecruitment. Departmental necessary.
recruits Confirmation
would  befNote: Committea

required taVacancies
successiullyicaused by the
complete alincumbent

(for considering
Confirmation)

mandatory |being  away
induction -jon deputation 1.Director
training  ofjor iong illness (Personnel},
at least twopr study leave NDMC;
weeks or under otherl Chairman:
duration, asicircumstances 2.
prescribed [for a duration| Director{MS)/Mak
by thejof cne year o or Senior Most
competent imore may be Doctor of
authority,  [filled on Allopathy  Cadre,
for deputation NDMC: Member:
completion |basis from 3.JointDirector
of officials of] /Deputy Director
probation. [Central/State (Health), NDMC;

Government Member.

Union

Territories;

8
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(i) Holding
analogous
posts on
regular basis
in the parent
cadre/
department;

and

(ii)
Possessing
the
qualifications
and
experience
prescribed fon
direct recruits)
under Column

(7).

{Pertod of
deputation

including the|
period of|

deputation in
another  ex-
cadre post
held
immediately
preceding thig
appointment
in the same o
some  othen
organization

or
departments
of the|
Central/State/
Jnion
Territory
Governments

shall ordinarily
not exceed 3
years. The
maximum
age-limit  for
appaintment
by deputation|
shall be not
exceeding 56
years on the
closing datel
of receipt 01
appiications).

S
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SCHEDULE

JBSt{AstEPait (CotGpoteutso. NiB.8130027)

ANNEXURE-VII

ANNEXURE-

POST OF MEDICAL SOCIAL WORKER IN NEW DELHI

MUNICIPAL COUNCIL {(NDMC),

Name [Number. offClassification.|Pay BandWhether Age limit forfEducational and othen
of Post. [Post. and Selection [direct qualifications required for direct
Grade post orfrecruits. recriits.
Pay/Pay |non
Scale. selection
post.
1 2 3 il ] 6 7
Medical|*01(2023) Category 'B". |Level-6 [Not Not Essential;
Social (Rs.35400 applicable Jexceeding 32{(i) Master Degree in Sociclogy on
Worker.[*Subject to -112400) years of age. ISacial Work with speciaiization in
varniation in the Pay Medical Social Work from g
dependent Matrix (Relaxable [recognized University/ institution;
on for
workload. Government (i) Two years' experience  of]

servants up)
to 05 years|
n
accordance
with the
instructions/
orders issued

by the
Centrai
Government).
Note: The)
crucial  date
for
determining
lhe age-limi
shall be the

closing  date
for receipt of
applications
from
candidates in
India {and nof
the  closing
date
prescribed far
those in
Assam,
Meghalaya,
Arunachal
Pradesh,
Mizoram,
Manipur,
Nagaland,

Medical Sociai Work in ‘a Welfare
Or Health Agency preforabiy
dealing with Medical/ Public Health
Services.

Desirable:
Experience  or qualification  or
fraining, in medical social work
dealing with TB and other chronic
respiratory diseases,

Note-1: Qualifications are
relaxation at the discrefion of the
competent authority in case of
candidates otherwise well
qualified.

Note-2: The quaiification(s) are
regarding experience isfare
relaxable at discretion of thel
competent authority in the case of
candidates belonging to SCs and
STs, if, at any stage of selection,
the competent authority is of the
opinion of candidates from these
communities possessing the
requisite experience are not ITkely
to be available to fil the vacancies
reserved for them,

Tripura,

10
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Sikkim,
Lahaul & Spiti
district  and
Pangi  Sub
Division of]
Chamba
district of]
Himachal
Pradesh,
Union
Territories  of
Andaman &
Nicobar
Islands .
Lakshadweep
and Ladakh ).

Whether age/Period ofMethod ofln case of‘lf a DepartmentalCircumstances in
and probation, Hrecruitment recruitmentPromotion  Committeelwhich  Union Publig
educational [any whether by directllby exists  what is its{Service Commission to
quaiifications recruitment or byoromotion/ composition be consulted
prescribed promotion  or  byldeputation/ in making recruitment
for direc deputation/ absorption
recruits  will absorption andigrades
apply in the percentage of thelffrom which
case of vacancies to  belpromotion/
promatees fifed by variousldeputation/
methods absorption
to be made]
8 9 10 11 12 13
Not Two years. [100% by direcNot Category ‘B’ Consultation with
applicable. recruitment. applicable. [Departmental Union Public Service
Note: Direct Confirmation CommitteelCommission  is o
recruits Note:  Vacancies (for consideringlnecessary.
would  bejcaused by  the confirmation)
required talincumbent  being
successfullylaway on deputation 1.Director  (Personnel),
complete gor iong illness ar NDMC: Chairman;
mandatory Istudy leave on
induction  funder other 2. Director{MS)MoH or
training  oflcircumstances for 4 Senior Most Doctor of
at least twolduration of one Allopathy Cadre,
weeks year of more may| NDMC: Member;
duration, aslhe filled on
prescribed |deputation basis 3.Joint Director
by thelfrom  officials  of Deputy Director
competent [Central/State (Health), NDMC:
authority,  |Government fMember,
for Union Territorfes:
completion
of (1) Holding
probation. Janalogous posts on
regular basis in the
parent cadre,
department; and

11
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{ii) Possessing the
qualifications and

experience
prescribed far
direct recruits

under Column (7).

{Period of
deputation

including the period
of deputation in
another  ex-cadre

post held
immediately
preceding this|

appointment in the
same  or  somg
other organization
or departments off
the

Central/State/Union

Territory
Governments shall
ordinarily not

exceed 3 vyears.
The maximum age-
firnit for
appointment by
deputation shall be
not exceeding 56
years on the|

—

B4t BsteRait (Qotfiputputio. NG8135027)

closing date of

receipt Dfl
applications).

12
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ANNEXURE-VII

ANNEXURE-|
SCHEDULE

DRAFT RECRUITMENT RULES FOR THE POST OF O.T. TECHNICIAN IN NEW DELHI MUNICIPAL
COUNCGIL {NDMC}

Name oqNumber oqcrassiﬁcation.Levef in  theWhether JAge Iimit{?ducational and  othen
post. post. Pay Matrix.  |Selection [for  direc qualifications  required o
post  onrecruits. irect recruits.
Non
Selection
post.
1 2 3 4 5 6 7 ]
Operation *06(2023) [Category ‘B'. [Level-6 Non- Not Not applicable.
Theatre{O.T.) (Rs. 35400-  |Selection japplicable.
Technician. *Subject 1o 112400) in thel
variation Pay Matrix.
dependeant
on
workload.
Whether agelPeriod offMethod ofin case ofif a DepartmentalCircumstances in which Union Publia
and probation recruitmentrecruitment bylPromotion Service Commission to be consuited
educational [if any. whether bylpromotion/  [Committee existslin making recruitment.
qualifications direct deputation/  |what is its
prescribed recruitment@absorption composition.
for direc] or bylgrades  from
recruits  will promotion wwhich
apply in the| or bylpromotion/
case of deputation/[deputation
promotes. absorption labsorption g
and be made.
percentage
of the
vacancies
to be filled
by wvarious
methods,
3 9 10 11 12 13
Not Two 100%  by|Promotion Category ‘B’. Consultation  with Union Publig
applicable.  [Years Promotion. ffrom amongst Service Commission is ot
being Operation Departmental necessary.
promotion Theatre (OT)‘Promotion
from Assistants Committee
Category in  Level 3
C' toy (Rs.21700- | {for considering
Categary 69100) in thePromotion):
‘B'. Pay Matrix]
with 10 years|1.Director
regular (Personnel},
service in theNDMC:
grade Chairmarn;
Note; Wherg2,
13
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uniors whoiDirector(MS)/MoH|

have or  Senior Most

completed Doctor off

their Allopathy  Cadre,

gualifying/ NDMC: Member;

eligibility

service areg3.Joint Director

being /Deputy Director

considered fon{Heaith), NDMC:

promotion, Member;

their seniorg] -

would also bel4. Liaison Officer]

considered  |(SC/ST), NDMC -

provided theyMember.

are not shord

of thg

requisite

qualifying/

eligibility

service oy

more than halff

of such

qualifying/

eligibility

service or two)

years,

whichever g

fess, and

have

successiully

completed

probation

period for

promotion  to

the nexi

higher grade

along with

their  juniors

Who have

already

completed

such

qualifying/

eligibility

service. |
14
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ANNEXURE-IX

ANNEXURE-|
SCHEDULE
DRAFT RECRUITMENT RULES FOR THE POST OF O.T_ASSISTANT IN NEW DELHI MUNICIPAL
COUNCIL (NDMC)

Name offNumber offClassification JLevel in hether lAge  limit foEducational and other
Post, Post the  Pay|Selectionldirect recruits. (qualifications required for direct
Matrix. Post of recruits.
Non
Selection
Post.

1 2 3 a 5 3] 7

O.T. *08(2023) Category ‘C’ |Level-3 |Non- Between 18|Essential:

Assistant (21700- Selectionlyears  to 27(i) 12" Class pass with Science
“Subject to 69100} in vears. subjects (Physics, Chemistry and
variation the Pay Note 1: The|Biology} from a recognized Board/ |
dependent Matrix upper age limitUniversity  with One  yean
on is relaxable upexperience in Operation Theatre
workload. to 40 years infof 50 bedded Hospital.

case
of departmentaNote-1: Qualifications are
candidates andrelaxation at the discretion of the
Government competent authority in case of
servants inlcandidates otherwise well
accordance withlqualified.
the instructions

orders  issuedNote-2: The qualification(s) arel

by the Centra[regardr’ng experience is/are
Government retaxable at the discretion of the
competent authority in the case of
Note 2; Thecandidates belonging to
crucial date foScheduled Castes / Scheduled
determining thefTribes, if . at any stage of
age-limit  shallselection, the competent authority
be asls of the opinion that sLfficient
advertised  byinumber of candidates from thesel
the DSSSB. cornmunities possessing  the
requisite experience are not iikely
to be availahie to fill the vacancies|

L reserved for them.

Whether age[Period ofMethod  offin case oflf a DepartmentallCircum-stances in  which
and probation, Hirecruitment recruitment  [Promotion Committeelnion Public Service
educational any whether  byloy exists  what s its|Commission tfo be
qualifications direct promotion/  lcomposition consulted in making
prescribed recruitment deputation/ recruitment .
for direct or byfabsorption
recruits — will promotion ongrades from
apply in the by which
case of] deputation/ [promotion/
promotees. absorption deputation/

and absorption to

percentage |be made

of the|

vacancies tg | )

15
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be filled by |
various
methods
3 9 10 11 12 13
Age : No Two years|Promaotion, |Promation Category ‘C'. Consultation  with~ Union
Educational for  direc failing from Public Service Commission
Qualification recruits. which, byjamongst Departmental is not ne
and Direct Palika Confirmation Committee
experience: |Note: Diree Recruitment, Sahayak
As per Col frecruits KSwasthya) [for considering
No.7. would  bel in Leveh‘lconfirmation):
required oy (Rs  18000-
successiully] 39900) inf1. Director (Personnel),
complete g the PayINDMC: Chairman;
mandatory Matrix with:
induction 2. Director{MS)/MoH or
~ fraining o (i} 6 years{Senior Most Doctor of
at least two reqular Allopathy Cadre, NDMC:
fwaeks service in theMember:
duration, ag grade;
prescribed 3. Joint Director
by the (i} Deputy Director
compstent Educational {Health), NDMC:
authority, gualifications|Member,
for as
completion prescribed
of for directDepartmental Promotion
probation. recruits inCommittee
col. 7:
(for considering
(i) 3 yearspromotion):
experience
in Operation(1. Director (Personne),
[Theatre  inNDMC: Chairman;
hospitals
under 2. Director(MS)/MoH or
NDMC Senior Most Doctor  of
Allopathy Cadre, NDMC:
Member,

3. JointDirector

Deputy Director
(Health), NDMC:
Mamber:

4 Liaison Officen
l(SC;‘ST): Member.

16
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Name of the subject /
roject

NDMC.

"Notification of the RRs for the posts of Public Relation Assistant,

departments
concernad

Name of the Personnel Department
department/ (Secretary Establishment Branch)

Relation Assistant was Notified on
(See page 56).

3 Brief history of the
" |subject / project

Gazette,

2. As per existing RRs the sanction strength of the post of
Public Relation Assistant was 02 {(Two).

1. The existing Recruitment Rules for the Post of Public| |

12.05.2008. (Annexure-| )}

3. Section 387(2) of the said Act stipulates that no regulations
made by the Council shall have effect until it has been approved
by the Central Government and published in the Official

4, The RRs for the post of Public Relation Assistant are
required to be framed in accordance with the provisions of
NDMC Act, 1994 and extant instructions of DoP&T.

the stakehclders.

.29200-92 t ]
4. |Detailed proposal on |(1>29200-92300} as per 7th cPC

the subject

(Annexure-lll) {See pages 63 - 65) ,

Financial implications

project/subject

1. Recently, Department re-framed th
for the post of Pubiic Relation Assist
Government as well as Central Government and as per DoP&T OM
dated 13.10.2015, (Annexure-il) (See pages 57 - 62 ) the same
was placed on the NDMC website to invite objection, if any, from

e draft Recruitment Ruies
ant on the basis of Delhi

2. Further, as per existing RRs the pay Band and Grade Pay of
the Public Relation Assistant was Rs.4500-7000 {under Sth CPC)
and pay scale now proposed in the draft RRs in the Pay Level-5

3. In response of our Circular dated No A-42011/405/2023-
Secy - Estt. Dated 06 Jun 2023, no objection has been received.

4. The Councii may approve the proposal for framing/amendment
of Recruitment Rules for the post of Public Relation Assistant

5. After approval of the Council, the proposal will be submitted
to Ministry of Home Affairs for their concurrence ang approval.
After approval of M.HA. the same shall be sent to Delhi
Government for Notification in Delhi Gazette.

of the proposed There are no additional financia| implications.

stage including Notification in Delhi Gazette,

Implementation After approval of the Council, the proposal will be submitted to
schedule with Ministry of Home Affairs for their concurrence and approval. After]
timeliness for each approval of M.H.A, the same shali be sent to Delhi Government for
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The comments of Finance Department

Assistant (DFA 85860).
Advisor (RR) at Note - 7 Nas examined the Draft RRs

in terms of extant instructions of DoPT.

stakehoiders of NDMC,

4 of the draft agenda too.

No cadre restructuring is required.

of DoPT,

strength in the instant proposal.
Correctness of data, facts and information submitted,

and has submitted that no change from the existing
pay scale. Further necessary standard additions have

Department has forwarded the draft Agenda at Note-27 (DFA
93261} for notification of RRs for the posts of Public Relation

at DFA 85860

RRs except
been made

Associate Finance (Estt.) at Note - 33 has checked the Draft

Department is advised to add the contents of Column 6 in Column

It is further advised that in future the cases may be processed in

Proposed RRs are framed as per the extant Rules and Regulations

No new post is proposed to be created in excess of sanctioned

Final comments of Finance Department are mentioned in Column

There js no cadre restructuring.

Reguilations of DoPT.

strength in the instant propasal.
Provided data, facts and informatijon s carrect,

Proposed RRs are framed as per the extant Rules and

There is no new post proposed in excess of sanctioneqd
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]

and Administrative issyes.

2. Having examined the contents of the draft agenda from the
legal point of view, it is observed that no specific legal hurdle s
involved at this stage. However, the department is suggested to
examine the administrative issues, if any and concurrence of]
finance department on financial issyes may afso be taken.

3. Further, the department may ensure the correctness of facts,
words and figures mentioned therein are correct and the GFR
guidelines, OMs issued by the DoP&T, Gol (as amended up to date)
and any other guidelines on the applicable subject, if any, has
been complied with."

Commaents of
Persennel
Department on the

11, comments of Law No Comments.
Department
Details of the
previous Council
Resolution, existing , :
12. law of Parliament Council Resolution No. 15(H-2) dated 21.09.2008
and assembly on the
subject.
The propaosal of Para -4 may be approved,
13. [Recommendation
Resolved by the Council that approval is granted to the
14. [Draft Resolution Recruitment Rules for the post of Public Relation Assistant as per
Annexure-li
COUNCIL'S DECISION
Deferreq.

Personnel Department to revisit the Educational Qualifications in the proposed RRs of Public
Relation Assistant to suit the current requirements of the Department.

The Council further resolved that the Departments concerned may initiate further necessary

action based on the decisions taken
anticipation of confirmation of the Minutes.

as noted above, in

For Seer eitax ¥
New Delbi My
L Hew

by the Council at the meeting,

coundt ¢
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RECRUITMENT RULES FOR THE POST OF PUBLIC RELATION ASSISTANT

01, [ Name of the Post Public Relation Assistant
02, i Number of Posts 02
03. | Classification Category 'C'
04. | Scale of Pay Rs. 4500-7000 (Vth CPC)
05. | Whether selection post or non | Not applicable
selection post
06. | Age limits for direct recruitment Not exceeding 30 years. Relaxable for
government servants and employees of
NOMC upte 5 years in accordance with the
instructions or orders issued by the Central
Gowvi,
07. | Whether benefit of added years of | N.A
service admissible
08. | Educational & other qualifications | Essential:-
required for direct recruits
Graduation in  Journalism  from the
recognized University ~ with  sound
knowledge of English and Hindi
Desirable:- ’
) Knowledge of basics of computer.
v) Knowledge of printing work.
vi} 2 years expefience in the field of
Journalism and public relation work.
09. | Period of probation, if any. Twoe Years
10. [Whether age & educational | NA
qualifications prescribed for direct
recruits will apply in the case of
precmotees.
11. | Method of recruitment whether by | Direct Recruitment
direct recruitment or by promotion
or by deputationftransfer &
percentage of the vacancies by
filled by various method
12. |in  case of recruitment by | N.A.
promotion/deputation/transfer,
grades from which
promotion/deputation/ transfer to
be made.
13. {If a DPC exists what is its | N.A,
composition
14. [ Circumstances in which UPSC to Consuiltation with UPSC not necessary.

_1 be consulted in making recruitment

v (-2 ) wy Ly

V'l

~L
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‘ No.AB~14017i61l2008-Estt.(RR) A‘h M—CP(“ r€ —LL
: Government of India - T
| Ministry of Personne! P.G.& Pensions
' Department of Personnel & Training

ek

North Block, New Delhi

| Dated: 13 /10/2015
: OFFICE MEMORANDUM

dated 31 December, 2010 vida which Guidelines on framing / amendment/relaxation of
i Recruitment Rules and Service Rules were issued.

; framing/amendment in the Recruitment Rules of any post in Ministries/Departments and
.! their subordinate ‘and attached office, the proposed amendments/revision in the
|- Recruitment Rules wouid be put up on the website of respective Ministries!Departments
| for 30 days for inviting comments from the stakehoiders, . Thereafter, taking  into

account the comments so received, the Propesai would be sent to DoPT, UPSC ang
i Ministry of Law for finalisation.

4, All the Ministriesteparlments are, therefore, requested fo adhere to these
i instructions scrupulously.  Proposal referred to this Department without following
.' the aforesaid procedure, would not be entertained.

| (Jitendra R. Gaikwad)
| Under Secretary (RR)
To

All Ministries/Departmems of Government of Indig

Copy to:

The President's Secretariat, New Celhi.

The Prime Minister's Office, New Delhi,

The Cabinet Secretariat, New Delhi.

The Rajya Sabha Secretariat, New Deih;.

The Lok Sabhg Secretariat, New Defhi.

The Comptroller and Auditor General of India, New Delhi.
The Union Public Service Commission, New Deihi.

The Staff Selection Commission, New Deihi.

All Attached Offices under the Ministry of Fersannel, Public Grievances and
Pensions.

10.  Estabiishment Officer and Secretary, ACC

1. Al Officers ang Sections in the Department of Personne|

2. Secretary, Staff Side, National Councjl (JCM), 13-C,Ferozeshah Road, New Deihj
13, All Staff Members of National Council (JCM)

14, All Staff Members of the Departmental Councii (JCM),

15. Ministry of Personnel, PG and Pensions

16.  Establishment {RR Division) (20 copies)

17. NIC for upioading on the Department’s website.

ROENDOIS N o
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NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA: NEW DELH]

e N L

Subject : Proposal for framing / amendment in_R_cru_itm,rLRu_les_m_th__
post of Public Relation Assistant in NDMC.

The present proposai for amendment of RRs for the post of

Public Relation Assistant has been formulated in accordance with 7th
CPC pay scale.

2. The draft RRs for the post of Public Refation Assistant, attached
herewith at Annexure-|, is uploaded on the web site on NDMC in terms of
Do&PT's 0O.M. No. AB-14017,161/2008-Estt.(RR) dated 13.10.2015 for
comments, if any; from the stakeholders and as well as from the User
Department i.e. Secretary's Establishment, before taking up the proposal
with the Council, UPSC and other agencies for finalizing the Recruitment
Rules.

3.  The comments may be furnished urgently so as to reach, Section
Officer {Secy’ Estb.), Room No. 4008, Palika Kendra, New Delhi or
through e-office within 30 days from the date of issue of this circular.

Signed by Safish Kumar
Date: 06-06-2023 15:33:00

(Satish Kumar)
Jt. Director {Estt.)

Copy for kind information to -

.. PS te Chairman, NDMC

i. PA to Secretary, NDMC

ii. PA to Director (P)

iv. Dy. Director {IT) - with the request to upload this circuiar on the
website of NDMC.

NEW DELHI MUNICIPAL COUNCIL
(Secretary’s Establishment)
NOTIFICATION
Delhi, dated the 2023,

NO e (E):- In exercise of the powers conferred by
clause (¢) of sub-section (1) of Section 43 of the New Delhi Municipai Council
Act, 1994 (44 of 1994) and after consultation/approval with/of Government of
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India{MHA} in terms of sub-section (2} of Section 387 of the said Act, the New
Delhi Municipal Council hereby makes the following Recruitment Rules for
regulating the method of recruitment to the post of Public Relation Assistant
in the New Delhi Municipal Council, namety:-

1. Short title and commencement,---
(1) These rules may be calied the New Delhi Municipal Council Public
Relation Assistant Recruitment Rules 2023,

(2) They shall come into force on the date of their publication in the
COfficial Gazette,

2, Application,--- These rules shall apply to the posts mentioned in celumn
(1) of the Schedule annexed to these rules.

3. Number of Posts, classification and Pay Band and Grade Pay or
Pay Scale,--- The number of the said post, its classification and pay band and
grade pay scale attached thereto shall be as specified in coiumns (2) to (4) of
the Schedule annexed to these rules.

4. Method of recruitment, age-limit, qualification etc.,--- The method of
recruitment, age-limit, qualifications and other matters relating to the said
post shall be as specified in columns (5) to (13) of the Schedule annexed to
these rules. '

5. Disqualification,--- No person---

a. Who has entered into or contracted a marriage with a person having a spouse
living; or

b. Who having a spouse living , has entered into or contracted a marriage with any
person, shali be eligible for appointment to the said post;

Provided that the New Delhi Municipal Council may, if satisfied that
such marriage Is permissible under the personal law applicable tc such
person and the other party to the marriage and that there are other
grounds for so doing, exempt any person from the operation of this rule.

6. Power to relax,--- Where the New Delhi Municipal Council is of the opinion
that it is necessary or expedient to do so, it may, by order, and for reasons to
be recorded in writing and with the approvai of the Central Government relax
any of the provisions of these rules with respect to any class or categery of
persons.

7. Saving,--- Nothing in these rules shall affect reservations, relaxation of
age-limit and other concessions required to be provided for the Scheduled
Castes, the scheduled Tribes, Ex-servicemen and other special categories of
persons, in accordance with the orders issued by the Central Government
from time to time in this regard.
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ANNEXURE-

DRAFT RECRUITMENT RULES FOR THE POST OF PUBLIC RELATION ASSISTANT IN NEW DELHI

MUNICIPAL COUNCIL (NDMC)

SCHEDULE
Name No. of|Classification|Level in the/Whether |Age limit for direct|Educational and
Post . Post Pay Matrix  {Seiection |recruits other
Post  or qualifications
Nan required for direct
Selection recruits
Post
1 2 3 4 5 6 7
Public 02 Category 'C’ Level-5 Not Age limit between 18- ° Essential
Relation (2023) {Fs. 28200- |Applicable 27 years Graguation in
Assistant *Subject to 92300 in the Journalism from a
variation Pay Matrix Note:1- Upper age |i recognized
dependent mit is relaxabie for de University with
on partmental candidate sound knowledge
workload upto 40 years in acco of English and

rdance with the instru
ctions or orders issue
d by the Central Gov
ernment from time o

time.

Nate:2- The crucial d
atc for determining th
e age-limit shall be as

advertised by DSS5B

Hindi.

Desirablg;
{iy Working
knowledge of of

computers.

{ii) Knowledge of

printing work.

{iii} 2 ycars
experience in the
field of journalism
and public

retation work.

MNote 1: Qualificatio
ns are rejaxable al

the discretion of th

e competent author
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ity in case of candi
dates otherwisc we

I gualified.

Note 2, The qualific
alion(s} regarding e
xperignce is relaxa
ble at the discretion
of the Competent A
utharity in the case
of candidates belon
ging to Scheduled
Castes or Scheduie
d Tribes if at any st
age of selection. th
e Competent Autho
rity is of the opinion
that sufficient numb
er of candidates fro
m these communiti
Cs possessing the
|equisite experience
are not likely to be
available to fill up t

he vacancy reserve

d for them.
Whether age|Period ofMethod of In case of recruitment|If a|Circum-
and probation, if any jrecruitment |by promotion/iDepartmental |stances in
educaticnal whether by deputation/absorption|Promotion which Union
qualifications direct grades from which|Commitiee Public
prescribed recruitment |promotion/deputation/|exists what is|Service
tor direct or by absorption to  belits Commission
recruits  will promaotion or (made compesition |io be
apply in the by consulted in
case of deputation/ making
promotees absorption ' recruitment
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and

percentage of

the vacancies

— b

required to
successtully
complete a
mandatory
induction training
least

of at two

weeks  duration,

as prescriced by

the competent
authority, for
completion of
probation.

considering

confirmation):

(i) Director (P},
NEMC -
Chairman;

{ii} Joint Director
(Concernad

Estt.) - Member;

{iii} Joint
Direcior {From
Parsonnel

Deptt.} -Member

{iv) Liaisan
Officer {SC/ST)

— Member

to be filled by,
various
methods
8 9 10 11 12 13
Not applicable | Two Years Direct Not applicable Category 'C' Consultation
Regruitment Departmental with UPSC
Note: Direct Confirmation rot
recruits would be Committee (for| necessary.
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ANNEXURE-]

DRAFT RECRUITMENT RULES FOR THE POST OF PUBLIC RELATION ASSISTANT IN NEW DELHI

MUNICIPAL COUNCIL (NDMC}

SCHEDULE
Name of|No. of|ClassificationjLevel in the Whether |Age limit for direct|Educational and
Post Post Pay Matrix  {Selection |recruits other
Post or qualifications
Non required for direct
Selection recruits
Post
1 2 3 4 5 ! 6 7
Public oz* Category 'C" Level-5 Not Age limit between 18- Essential
Relation (2023} {Rs. 29200- | Applicable 27 years Graguation in
Assistant  |"Subject to 92300) in the Journalism from a
variation Pay Matrix Note:1- Upper age |i recoghized

dependent mit is relaxable for de Liniversity with

partmental candidate

on sound knowledge
workload upto 40 years in acco of English and
rdance with the instru Hindi.
ctions or orders issue
d by the Central Gov Desirable:
ernment from time to (i) Working

time. knowlcdge of of

computers.

Note:2- The crucial d} (it Knowledge of
ate for determining th| printing work.
e age-lirmit shall be as

advertised by DsgsB| () 2 years

experience in the
field of journalism
and public

relation work.

Note 1: Qualificatio
ns are relaxable at

the discretion of th

e competent author
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ity in case of candi
dates otherwise we

I qualificd.

Note 2. The gualific
ation(s) regarding e
xperience is relaxa
ble at the discretion
of the Competent A
uthority in the case
of candidaies belon
ging to Scheduled
Castes or Schedulg
d Tribes if at any st
age of selection, th
g Competent Authg
rity is of the opinion
that sufficient numb
er of candidates fro
m these communiti
g5 possessing the r
equisite oxperience
are not likely to be
availabte to fill up t

he vacancy reserve

d tor them.
Whether age|Period ofMethod of In case of recruitment|lf a/Circum-
and probation, if any [recruitment |by promotion/|Departmental |stances  in
educational whether by  |deputation/absorption|Promotion which Union
gualifications direct grades from which|Committee Public
prescribed recruitment |promotion/deputationfiexists what is|Service
tar direct or by absorption to  belits Commission
recruits  will promotion or imade composition |to be
apply in the by consulted in
case of deputation/ making
promotees absorption recruitment
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percentage of

and

the vacancies

required o
successiuliy
complete a
mandatory

induction training

of at least two

weeks  duration,

as prescribed by

the competent
authority, for
completion of
prabation.

considering

confirmation):

(i} Director {P3,
NDMC —
Chairman;

{iiy Jaint Director
{Concermed

Estt.) - Member;

(i} Joint
Rirector (Crom
Personnal

Oeptt.) -Member

{iv) Liaison
Officer (SC/ST)

— Member

to be filled by
various
methods
8 9 10 1" 12 13
Not applicable [Two Years Direct Not applicable Category 'C' Consukation
Recruitment Departmental withh UPSC
Mote: Dircct Confirmation nat
recruits would bo Committee {far| necessary.
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ITEM NO. 08 (Personnel) - 0 | e i)
1 |Name of thefThisisa proposal to:
subject li.  Implement and grant of 7" CPC pay scales with reference to

Gazette Notification No. F.13{126)UD/ MB/2014/420 dated
07.04.2016 to ali serving/retired NDMC employees who are
drawing salary/pension under 6 DTL w.e.f. 01.01.2016.
iv, Grant of DTL pay scales to left oyt category{Accounts/Audit and
- Law Department) with effect from 01.04.1998 to 31.12.2015
- {along-with arrears} as per recommendation of Angmaly
Committee.

2 IName of thelPersonnel Department.

Department
3 |Brief history of thel3{a) Propesal for implementation of 7 CPC pay scale with reference to
subject Gazette Notification No. F.13(126)UD/MB/2014/ 420 dated 07.04.2016 to|

all serving/retired NDMC employees who are drawing sala ension
under 6™ DTL w.e.f. 01.01.2016

3.1 Presently, many NDMC employees are paid pay & allowances and
pensionary benefits in terms of 6" DTL pay scales,

3.2 Vide Gazette Notification No. F.13{126)UD/MB/2014/420 dated
07.04.2016 (ANNEXURE-I} (See pages 79 - 81 ), the New Delhi Municipal
Council {Conditions of Services of Municipal Cfficers) Regulation, 2016
has come into force.

Para 4 of this Notification stipulates as under:-

“4. Application of certain rules:- The foilowing rules as amended from
time_to time, including orders issued there under by the Central
Government, in so far as the provisions of such rules or orders are not
inconsistent with the provisions of the Act or rutes or regulations made
thereunder, shail apply to the municipal officers, namely:-

i.  the Fundamental Rules and Supplementary Rules {including
Travelling Allowance Rules):

X X X X X X X
X X X X X X X

x. the Central Civil Service {Revised Pay)
Rules, 2008
X X X X X x "

3.3 With the notification of the aforesaid regulations, the pay/pension
of all the employees in NDMC, including those drawing DTL scaies, is to
be regulated in terms of Central Civii Service {Revised Pay) Rules, 2016
w.e.f. 01.01.2016 [as the Central Civil Service {Revised Pay) Rules,
2016 were made applicable w.e f. 01.01.2016 vide Gazette Notification
G.5.R. 721(E). F. No. 1-2/2016-IC dated 25.7.2016 1.

3.4 However, the continuation of DTL scales for employees of NDMC
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was considered by the Council vide Item No. 24 (H-09) dated
16.10.2017, vide Item No. 31 {H-13) dated 03.02.2018 and vide ltem
No. 22 (H-08) dated 23.08.2018. The Council approved cn 23.08.2018
to forward a proposal to Ministry of Home Affairs for consideration of
continuation of DTL Pay Scales in NDMC (ANNEXURE-II) {See pages 82 -
108).

3.5 Accordingly, the NDMC vide letter No. 42011/41/2018-Secy. FEstt.
dated 10.09.2018 (ANNEXURE-II) (See pages 109 - 113) requested the
Ministry of Home Affairs to approve the amendment in aforesaid
Regulation Para-No. 4(x) of NDMC (Conditions of Service of Municipal
Officers} Regulation, 2016 for continuation of DTL Pay Scale in NDMC.

4. Pending decision on the proposal of NDMC dated 10.09.2018 faon
continuation of DTL Pay Scale in Ministry of Home Affairs, NDMC
released interim (Ump_sum payment towards arrears of revised pay|
w.e.f. 01.01.2016 onwards in two instalments to all the employees who
were getting their pay under 6™ DTL pay scale vide Office Order No.
SO(E)/6302/5A-1ll dated 18.10.2016 and D-233/PA/Dir{P)/2017 dated
05.08.2017 {Annexure-IV & V) (See pages 114 - 116). The detail is as
under:-

Category | 1% Instalment 2™ Instalment
A Rs.40000/- Rs.120000/-
B Rs.35000/- Rs.80000/-
C Rs.30000/- Rs.65000/-
D Rs.20000/- Rs.50000/-

Moreover, NDMC also granted Interim Relief @ 2.57 by multiplying the
pay in the pay band plus grade pay as on 31.12.2015 rounded off the
next multiple of ten, vide Office Order No. A-42011/15/2017-Secy. Estt.
dated 13.01.2018 to the employees of NDMC under DTL Scale
{Annexure-Vi) (See pages 117 - 118)

5. The proposal of NDMC Council for DTL continuation was rejected by
the Ministry of Home Affairs vide letter F.N0.14011/10/2008 Delhi-I}
dated 27.09.2022 (Annexure-VII). (See page 119)

©. However, despite rejection of the Ministry of Home Affairs to
continue DTL pay scales, the implementation of the 7% CPC is still
pending. On account of non-implementation of the 7% CPC the following
serious issues have arisen:

(i) Litigations have been filed in Court/CAT by individuals and Unions to
finalize the issue of 7" CPC and issue orders for non-recovery of DTL
Interim Benefit already paid:

(i) Terminal benefits like Leave Encashment, Gratuity/DCRG,
Pension/Family Pension and Commutation of Pension etc, remains
unsettled in respect of employees Retired/Expired after 01.01.2016:

(i) Cases of financial upgradation under MACP remains unsettled.
Further, TBPS under DTL beyond 31.12.2015 is not being allowed:;

7. Once the proposai to grant 7% CPC  w.ef. 01.01.2016 is
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implemented, the above pending issues will be addressed once and forf
always.

3(b) Grant of DTL pay scales to left out category (Accounts/Audit and
Law Department) with effect from 01.04.1998 to 31.12.2015 (along-with
arrears) as per recommendation of Anomaly Committee:-

i Rita Kumar Committee had earlier considered the case of 311
left out categories to grant DTL pay scales w.e.f. 01.04.1998.

i While the proposal was submitted to the Council, it
recommended [vide resolution no. 36(H-03) dated 27.06.2016]
that 64 left out categories {mentioned in Annexure-il) which,
/nteralia, included the posts of Accounts, Audit and Law
Department be considered by Ancmaly Committee.

iii.  Accordingly, Anomaly Committee considered the 64 left out
categories. The recommendations of the committee is annexed
as Annexure-Vlll. (See pages 120 - 144)

iv. However, the recommendations of Anomaly Committee were
partially approved by the Council. The suggestions of the
Anomaly Committee in r/fo Accounts/Audit (Table-l| A}, Law
Department (Table-1l B) and Social Education Department
(Table-lll} were not approved.

v.  Subsequently, the recommendations of the Anomaly Committee
for Social Education Department was placed again before the
Council and the same has been approved vide resolution no.
14(Pers.} dated 25.05.20272 (Annexure-1X). (See pages 145 - 148)

vi. It is proposed that the DTL Scale may be granted to Accounts,
Audit and Law Department (w.e.f. 01.04.1998 to 31.12,2015), as
per recommendations of the Anomaly Committee mentioned at
Table-1l A and Table-ll B. This is necessary tc avoid future
litigation as welt as resentment amongst the officers/staff of
Audit, Accounts and Law Departments.

Detailed proposall4{a) Implementation of 7¢ CPC pay_scaie with reference to Gazette
on the subject Notification No. F.13(126)UD/MB/2014/420 dated 07.04.2016 to all
serving/retired NDMC employees who are drawing salary/ pension under
6" DTL w.e.f. 01.01.2016:-

A. DATE OF IMPLEMENTATION TO BE 01.01.2016

The chronological sequence of events till publishing of the Delhi
Gazette Notification dated 07.04.2016 is as under: - '

i) NDMC passed a Resolution No. 28 (C-35) dated 17.10.2007
(Annexure-X) (See pages 149 - 152) approving the Regulations unden
Section 43 (1) (a) of Act, for regulating condition of Service of Municipal
Officers. It was resolved by the Council vide the said Resolution that all
its employees would be governed by the Rules & Regulations
applicable to an employee of Central Government.

i) Thereafter, Draft Notification titled “New Delhi Municipal Council
(Conditions of Service of Municipal Officers) Regquiations, 2007 to bring
into effect that all employees of NDMC would be governed by the
Rutes/Reguiations applicable to employee of Central Government was
drafted. The Central Civil Services (Revised Pay) Rules mentioned at
Rule No. 4 {x) reads as “Centra/ Civil Services (Revised Fay) Rules,)
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19977 The year mentioned in the titie reads as 2007 considering that
the regulations would be notified in the 2007 whereas at Rule No. 4 (x)
it has been menticned as “Central Civil Services (Revised Pay) Rules,
1997” considering that these Rules were in force in the year 2007,

iii) The Central Government {Ministry of Home Affairs) approved the
initial Draft Notification prepared by NDMC as required under Section
387 {2) on 20.05.2010 (Annexure-Xl) (See pages 153 - 156). it may
clearly be noted that the title of the Regulations reads as “NMew De/h
Municipal Council (Conditions of Service of Municipal Officers/
Reguiations, 2010” and the Central Civil Services (Revised Pay) Rules
mentioned at Rule No. 4 {x) reads as "Centra/ Civil Services (Reviseq
Pay) Rules, 2008". The year mentioned in the title reads as 2010
considering that the regulations would be notified in the 2010 whereas
in Rule No. 4 {x) it has been mentioned as “Central Civil Services
(Revised Pay) Rufes, 2008”, considering that these Rules were in force
in 2010.

iv) Hence, it is clear that the intent is to implement the Central Civil
Services {Revised Pay) Rules as is applicable on the date of
implementation of the Notification.

v) There was a delay in obtaining approval and subsequent natification
of the regulations. The Draft Notification was finally approved by
Chairman, NDMC only on 23.09.2014 and the Draft Notification was
sent to Urban Development Department, Govt. of NCT of Delhi vide
letter No. 2315 to 16/Vig/imp/TO(C-il1)/DD-1/2014 dated 30.09.2014 for
notification.

vi) The Notification could be notified in the official Gazette off
Government of NCT of Delhi only on 07.04.2016 vide No. F.
13(1263}UD/MB/2014/420 (Annexure-l) (See pages 79 - 81). It may
clearly be noted that the title of the Regulations reads as “NMew De/fy
Municipal Council (Conditions of Service of Municipal Officers)
Regulations, 2016” and the Central Civil Services {Revised Pay) Rules
mentioned at Rule No. 4 (x) reads as “Central Civil Services (Revised
Pay) Rules, 2008".

vit) Here again, the year mentioned in the title reads as 2016
considering that the regulations would be notified in the year 2016
whereas at Rule No. 4 (x} it has been mentioned as "“Central Civi
Services (Revised Pay) Rules, 20087, considering that this Civil Services
(Revised Pay} Rules was in force in 2016.

viii) Further, it is noticed from the Initial Draft Notification (drafted /13
the year 2007} and the Final Notification (Notified on 07.04.2016/ that
there is no change in the nomenclature and the year with regard to all
other applicable rules except for the Central Civil Services (Revised
Pay} Rules (the other rules that remains unchanged are (i) the
Fundamental Rules and Supplementary Rules fincluding Travelling
Allowance Rules): (i} the Central Civil Services (Leave) Rules, 1972 (il
the Central Civil Services (Pension) rufes, 1972, (iv) the Central Civi
Services (Commutation of Pension) Rules, 1981 (v} the payrment of
Arrears of Pension (Nomination) Rufes, 1983, (vi} the General Providen
Fund (Centraf Rules) 1960: (vii) the Central Civil Services (Conduct
Rules, 1964, (viii) the Central Civil Services (Classification, Control anq
Appeal) Rules, 1965, (ix) the Central Civil Services (Leave Trave
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Concession) Rules, 1998 (xi} the Central Civil Services (Termporary
Service) Rules, 1965).

ix) Thus, except for the year menticned in the Central Civil Services
(Revised Pay) Rules in which the year has been changed from 1997 to
2008 only on account of applicability of this rule on the proposed date
for its notification, all other rules mentioned therein the initial draft
Notification and also in the Final Notification remains unchanged.

x) Hence, there should neither be any iota of doubt nor any scope of]
misinterpretation that the very purpose of changing the year of the
“Central Civil Services (Revised Pay) Rules” from 1997 fie. at the timdg
of initial drafting) to 2008 (ie. when notified) is to ensure that the
application of the prevailing rules applicable as on the date of
notification.

xi} Therefore, the applicable “Central Civil Services (Revised Pay)
Rules” on 07.04.2016 is to be considered for implementation of the
“New Delhi Municipal Council (Condition of Service of Municipa
Officers) Regulations, 20167,

xit) After notification of the " Centra/ Civil Services (Revised Pay) Rules,
2016”7 on 25.07.2016, the pay and allowances of Central Government
empioyees is governed by this rule with effect from 01.01.2016.

xiii) The date of notification of the “New Delhi Municipal Counci
(Condition of Service of Municipal Officers}) Regulations, 20167 s
07.04.2016 and on this date actually the "Central Civil Serviced
(Revised Pay) Rufes, 2016” was under implementation that too with
effect from 01.01.2016. Hence, the “Central Civil Services (Reviseq
Pay) Rules, 2016” is automatically applicable with effect from
01.01.2016 for all purposes and is to be also considered for the NDMC
employees drawing pay under DTL pay scales.

xiv} The above points indicate the fact that had the “New Delh
Municipal Council  (Condition of Service of Municipal Officers
Regulations, 2016” was notified after the Notification bearing numben
G.S.R, 721(E). F. No. 1-2/2016-IC dated 25.7.2016 wvide which the
Central Civil Services (Revised Pay) Rules, 2016 is being implemented
w.e.f. 01.01.2016, then the “ Central Civil Services (Revised Pay) Rules,
20167 would have been mentioned therein instead of “Centra/ Civii
Services (Revised Pay) Rules, 2008

xv} Hence, for all purposes the 7% CPC notified on 25.07.2016 and
implemented from 01.01.2016 is mutatis mutandisto be applied and
taken into consideration for the purpose of implementation of Gazette
of Government of NCT of Delhi No. F. 13(126)UD/MB/2014/420 dated
07.04.2016 (Annexure-1) (See pages 79 - 81). Therefore, it is proposed
that the 7th CPC be implemented w.e.f. 01.01.2016.

B. Waiving-off of financial losses_of NDMC on _account of delay _in

Notification of the “New Delhi Municipal Council {Conditions of Service off

Municipal Officers) Regulations.

i} it is a matter of record that the Central Government (Ministry of
Home Affairs) approved the initial Draft Notification viz., "New Delhi
Municipal Council (Conditions of Service of Municipal Officers)
Regulations" as required under Section 387 {2) on 20.05.2010
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(Annexure-)(l) (See pages 153 - 156).
il) However, there was @ considerable delay N gbtaining approval and
subsequent notification of the regulations. The Draft Notification was
finally approved by Chairman, NDMC only on 23.09.2014 and the Draft
Notification was sent to Urban Developrment Department, Govt. of NCT
of Delhi vide letter No. 2315 to 16!\!igﬂmpﬂO(C-lH)!DD—UZOM dated
30.09.2014 for notification.
iiiy The Notification could be notified in the Official Gazette ©
Government 0O NCT of Delhi only on 07.04.2016 vide No. F.
13(126)UD;MB!2014!420 (Annexure—n {See pages 79 - 81).
iv) Had the notification approved by the Ministry of Home Affairs in
the year 2010 could have been notified in the same year, then the
«central Civil services (Rew'sed Pay) Rules, 2008" would have heen
applicable to NDMC employees that too from 01.01.2006.
v) Now, on account of the delay in Notification, it is proposed to adopt
7th CPC and fixation of pay a5 per Central Civil Services (Revised Pay
Rules, 2016 effective from 01.01.2016.
Vi) Non—imp1ementation with effect from 01.01.2006 on account of the
delay in the notification has put extra financial burden on NDMC, which
needs to be waived off on account of the following reasons: -
a) The officersistaff of NDMC is not directly responsible for the delay
in the Notification.
b) Fixation of pay from the year 01.01.2006 by adopting the pth CPC
may lead to recovery which would make the situation maore
administratwely complex and lead to legal litigations.
e Court in the casé of Gtate of Punjab &

the employer,
Supreme Court cummatrized the following few si
recoveries Dby the employers would be impermissibie in law:- (i)

heen paid accordingly, even
required to work against an inferior post. (v} In any ot
the Court arrives at the conclusion, that recovery if made from the
employee, would be iniguitous Of harsh or arbitrary to such an extent,
as would far outweigh the equitable halance of the employer's right to
recover.

(d) In view of the aforesaid Supreme Court Judgement recovery is not
suggested.

vii) Therefore, condoning and waiving off the financial burden on
account of the delay in notification needs to be considered and
approved by the Council.

C. PAY _AS ON 31.12.2015 UNDER 6™ DTL 7O BE CON
E_OF CONVERSIO

PROTECTED FOR THE PURPOS N TO 7
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‘ 0y The “Central Civil Services (Revised Pay) Rules, 2016" is designe‘dw
only for employees of Central Government/organizations where Central
Civil Services (Revised Pay) Rules, 2008 was in implementation.
i) It is also an established fact that the pay and aliowances drawn
under erstwhile CPC is taken for conversion into new CPC. However,
certain class of employees of NDMC are drawing pay and allowances
under DTL since 1971. Therefore, conversion frarm erstwhile CPC to new
CPC would be herculean administrative task and if implemented, it
would lead to many lega! implications.
(i} 1t is also a matter of record that DTL pay was taken into
consideration for the purpose of converting it to CPC the case oOf
nurses. Hence, conversion of pay as on 31.12.2015 from 6" CPC to 7
CPC is not feasible as NDMC employees were drawing pay under DTh
on 31.12.2015. Therefore, DTL pay on 31.12.2015 needs 1o be taken
into consideration for converting pay and allowances under 7th CPC.
iv) Considering that we are moving from DTL scale to CPC scaie, on
account of the Notification dated 07.04.2016, there is no other option
available but to consider and protect the pay under " DTL pay as on
31.12.2015, for transition to 7 CPC.
D. AREA OF CONCERN NOT COVERED UNDER THE PRESENT PROPOSAL
FOR WHICH APPROVAL IS BEING SOUGHT BY THE COUNCIL OR WHICH
ARE FOUND TO BE NOT IN CONSONANCE WITH CPC PROVISIONS
Any other area of concern not covered under the present proposal fo
which approval is being sought by the Council or which are not in
consonance with 7th CPC or is in deviation from 7th CPC will be brought
to Council attention and thereafter inputs of Establishment Department
regarding process of implementation will be added, which will be
carried out as per Section 18(b) of NDMC Act, 1994 {Annexure-XlIl) (See
page 165} read with Rule 5(2) of Gazette Notification dated
07.04.2016(Annexure-l) (See pages 79 - B1).

E. MODALITIES OF IMPLEMENTATION

While implementing 7th CPC w.ef. 01.01.2016, the following
methodology shall be adopted:

The pay (Pay in Pay Band plus Grade Pay) in the pre-revised

structure as on 31st day of December 2015 under 61" DTL scales
shall be muitiplied by @ factor of 2.57. The figure so arrived at is
to be located in the Level, as per similarly placed designation in

Central Government in 7th CPC;

i If in the level there is an identica!l cell to that of the figure
arrived after applying the said multiplying factor exists, then
that cell shall be the revised pay. Otherwise, next higher cell in
the Level shall be the revised pay of the employee,

fii. Subsequent increments in the | evel shall be at the immediate
next Cell in the lLevel;

iwv.  The dates for grant chall be on 1lst January and 1st july every
year as envisaged in the 7th CPC;

v, Henceforth, all allowances will be governed as per the 7% CPC.

' However, past settled cases of LTC, TA/DA on Tour shall not be
reviewed;
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Municipal accommodations already in occupation shall be
continued but fresh allotment / changes shall be as per
entitiement under CPC. However, request for freshfchange of
Municipal Accommaodation will be considered according to
eligibility, as per 7th CPC pay level;

Level at 7* CPC shall be decided based on the substantive post
being held by the stafffofficer. However, in case of stafffofficer
who have been granted the Time Bound Promotional Scale
(TBPS) up to 31.12.2015 shall be requlated DY adopting the
following methodology: -

a, Payason 371.12.2015 shall be protected;

. Pay shall be placed in the corresponding level of the pay band
for which the substantive post is being held by taking into
account that pay hand and level what the officers/staff would
have got in terms of ACP/MACP scheme;

{(viii) Any anomaly/grievances arising on account of conversion ©
6th DTL pay as on 31.12.2015 to 7th CPC pay from 01.01.2016 will
be referred by personne! Department to Anomaly Committee to be
constituted subsequently as per the composition given helow

(a) Financial Advisor-Chairman
{b) Director (Personnei)-Member
(c)Director (Accounts)—Member
(d)Director (Education)—Member
(e) Director (Welfare} -Member

The recommendations of the Committee shall be placed before
Chairman, NDMC for taking final decision. -

4(b) Grant of DTL pay scales to left out category (Accountszudit and
| aw Departrnent) with effect from 01.04.1998 to 31.12.2015 (along-with
arrears) as per the existing recommendation of Anomaly Committee:

it is proposed that the DTL pay scales may be granted to Jeft ove
category (AccountsfAudit and Law Department) with effect from
01.04.1998 to 31.12.2015, as per recommendation of Anomaly
Committee mentioned at Table-Il A and Table-!l 8. This would avoid any
future litigation and above all ensure that there is no resentment
amongst the officersistaff of Audit, Accounts and Law Departments.

Financial
implications of the|Financial implications have occurred on the following accounts:

a. implication regarding payment arising due to all levels of employees
moving to 7th CPC w.ef 01.01.2016.

b. the implication of granting DTL scale to the left-out category i.e.
Accounts/Audit and Law Department.
c. The condoning of recovery of any arrears arising due to delay in
notification of the "New Delhi Municipal Council (Conditions of Service
of Municipal Officers) Regulations from any employee from pay and
allowances paid prier to 31.12.2015.

not been quantified exactly. Howe

Financial implications have

73.08.2023




ostimated that the fotal expenditure on account of (@

would be approxlmately Rg. 230 crores.
of financial implication an account of condoning

New Delhi Municipal Council (Conditions ©
has been placed for approval

mediate after the approval of Council.

.07.2023

Comments of FD dated 22
duced as under: -

Comments of Financial Department are repro

ent on the subject matter has been

received at ©6.45 pPM on 21.7.2023 and would normally require an
tion. However, considering that the proposal is to be

taken to the Council meeting to he held on 26.7.2023, the interim
observations at this stage are as foilows:

The proposal of personnel departm

Delhi Gazette Notification dated 7.4.2016 clearly stipulates
applicability of “the CCS(Revised Pay) Rules, 2008”7 which are
applicable from 01.01.2006 whereas the proposal of personnel
department from 1.1.2016 {i.e. CCS{Revised Pay) Rules, 2016}
in operation. it is also observed that some of the
recommendations are not strictly in conformity to the provisions
of CCS(Revised Pay) Rules, 2016 e.g. CCS(Revised Pay) Rules,
2016 prescribes the pay a5 0n 31.12.2015 in 6th CPC, whereas,
the proposa! is to use the pay as on 31.12.2015 of 6th DTL
which is dissimilar to CPC fundamental rules. FD has already
noted few area of concern in this regard while advising on
earlier proposal on the subject in e-file NO. 56580.

5. The department should also bring on record the justification for
migration of DTL Scales to CPC w.ef. 01.01.2016 since the
provisions stipulated in Gazette notification cCS(Revised Pay)
Rules, 2008 indicates lmplementation w.ef. 1.1.2006.

3. The department should confirm that the proposal is n
consonance with CPC provisions otherwise list out deviations, if
any.

4. NDMCis currently following DTL scales which are different from
CPC and would, therefore, necessitate rank wise/post wise pay

levels under 7th CPC.
5. The department has also not worked out the financia! effect of

the proposal which may be adhered.
6. It is observed that the employees who are in DTL scale currently

will be placed in corresponding levels in CPC, though the new
recruits in CPC will not be able to achieve those cells in normal
course. Department should ensure that the same does not have
any legal implications inciuding the cases of new recruits who
have been appointed in DTL Scales.
7. Sofaras proposal in para-4(b) of the draft agenda for grant of

DTL pay scales to the left-out categories is concerned, itis
observed that the same proposal had been considered by the
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Councll vide meeting held on 58.08.2017 and was resolved to

be “decided separately”. Since no additional input appears to

have been taken into consideration, it would be appropriate that
the matter be brought to the consideration of the Anomalies
Committee already constituted vide resolution dated
27.06.2016.

g. The proposal may be brought for consideration of the competent

authority, subject to above.

This issues with the approval of F.A.

Comments of FD dated 18.08.2023

Comments of Financia! Department are reproduced as under: -

2. As regard to 1(1) the inconsistencies;’ discrepancies in the draft
agendum has been observed as under:-

In para 4A(xv) the date of implementation of CPC has been mentioned

In para AE() it is mentioned that e the figure S0 arrived at /s to ba
jocated in the jevel (as per the corresponding Level in CPOY". This
needs to be reviewed considering the formulation made in presentation
before the Council members.

In para 5 under title “Financial implication of proposal subject”, the iast
sentence of the comment is incomplete.

Considering the limited time available, the department may go
through the ;omplete agendum and remove further discrepancies, |
any left.

3. in para 4D of draft agendum, the department has mentioned that
“ Area of concefl ......- with CPC provisions”. Since the notification
dated 07.04.2016 implements the provisions of 7th CPC, any deviation
from the same chould be brought to the consideration of the Council
through an agenda.

4. Since the staff of FD are also the peneficiaries of the proposal
mentioned at para no.1(ii) above, FD recuses itself from making any
comment thereupon.

In view of above, the department may place the proposal seeking
approval of the appropriate competent authority. These concern of FD
as well as comments of the department may pe placed at para 7&8¢0
draft agendum, respectively.

nis issues with the approval of the F.A. NDMC.
f thelComments with regards to cbservations of FD dated 22.
onlannexed at Annexure-Xll (See pages 157 - 164).
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Department under:-

2(i) In para 4A(xv) the date of implementation of CPC has been
mentioned as 7.4.2016.

It was mentioned "Hence for all purposes the 7th CPC is mutatis-
mutandis applicable on 07.04.2016". The intention was to conclude
that the Central Civil services {Revised Pay} Rules, 2016 notified on
25.07.2016 was to be taken into consideration for the purpose of
conversion of the pay of the NDMC employees to CPC. Since, the 7th
CPC notified on 55.07.2016 is applicable w.e.f. 01.01.2016, the same
would be taken into consideration for the conversion of DTL pay to CcPC

pay.

However, to bring about more clarity Para 4{a)Axy now has been
changed to read as:-

" Hence, for all purposes the 70 CPC notified on 25.07.201 6 and
implemented from 01.01.2016 is mutatis mutandis to be applied and
taken into consideration for the purpose of implementation of Gazetle
of Government of NCT of Delhi No. F. 13(126)UD/MB/2014/420 dated
07.04.2016 (Annexure-i). Therefore, it is proposed that the 7th CPC b€

implemented w.ef 01.01.2016"

s

2(ii) In para 4E(i) it is mentioned that “...... the figure s0 arrived at is to
pe located in the fevel fas per the corresponding Level in CPQ)". This
needs to be reviewed considering the formulation made in presentation
before the Council members.

Modified as per Finance Department opinion. This now reads as:- " The
pay (Pay in Pay Band plus Grade Pa ) in the pre-revised structure as o
31st day of December, 2015 under 6" DTL scales shall be multiplied by
a factor of 2.57. The figure s0 arrived at is to be located in the Level, as
per simifarly placed designation in Central Government in 7th CPC

2(iil) In para 5 under title “Financial implication of proposal subject”, the
last sentence of the comment is incomplete.

para 5 now stands completed to read as:
“Einancial implications have occurred on the following accounts:

a. implication regarding payment arising due to all levels of employees
moving te 7th CPC w.e.f. 01.01.2016.
b. the implication of granting DTL scale to the left-out category i.e.
Accounts/Audit and Law Department.
c. The condoning of recovery of any arrears arising due to delay in
notification of the "New Delhi Municipal Council (Conditions of Service
of Municipal Officers) Regulations from any employee from pay and
allowances paid prior to 31.12.2015.

Financial implications have not been quantified exactly. However, it is
estimated that the total expenditure on account of (a) and (b) above
would be approximately Rs. 230 crores.

Proposal for waiving off of financial implication on account of condoning
the delay in notifying the "New Delhi Municipa! Council {Conditions of

Service of Municipa! Officers) Regulations has peen placed for approval
lat 4{2)(B) above.
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dated 07.04.2016 implements the provisions of 7th CPC, any devia
through an agenda.

The proposal has been modified as under:-

will be added regarding process of implementation which will be car
out as per Section 18{b) of NDMC Act, 1994 read with Rule 5(2
Gazette Notification dated 07.04.2016.

mentioned at para no.1{ii) above, FD recuses itself from making
comment thereupon.

Committee {partly implemented after approval of the Council}.
recommendations to be approved and implemented pertains
Accounts/Audit (Table-1h A) and Law Department (Table-1l B). After

Committee would be covered and benefit of DTL granted.

the proposa!l has vetted the agenda without any comments in
regard. Therefore, Law Department is in agreement to the proposal.

issues raised by Finance Department with regard to para no. 1

Finance & Finance Department on 18.07.2023 and 21.07.2
respectively, have already been addressed. Further, several round
discussions were held in this regard.

from the same should be brought to the consideration of the Council

Any other area of concern not covered under the present proposal fon
which approval is being sought by the Council or which are not in
consonance with 7th CPC or ic in deviation from 7th CpC will be brought|
o Council attention and thereafter inputs of Establishment Department

4 Since the staff of FD are also the beneficiaries of the proposal

Hhe base of the proposal is on the recommendations of the Anomaly

is also implemented all employees recommended by the Ariomaly

It is further stated that Law Department which is also a beneficiary of]

In so far as comment of FD that staff of FD are also the peneficiaries of]
the proposa! mentioned at para no.l{ii) above and FD recuses itself
from making any comment thereupon is concerned, it is stated that

above while file was initially cubmitted in the first time to Associate

3 |n para 4D of draft agendum, the department has mentioned thaJ
“ Area Of CONCEM...c..... with CPC provisions”. Since the notification

tion

ried
} of

any|

The
1o
thisl

this

(i)

023
s of]

on the subject

Legal implicationsiNumber of litigations on account of non-implementation of 7% CPC

pensionary benefits under the 7t" CPC will be resolved.

and

|
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Comments of the he comments of Law Department are reproduced as under:
Law Department

on the subject

1. The case is regarding the proposal(s) on the above mentioned
subject.

2. The agenda primari\y involves Financial and Administrative
issues. Administrative issue has been examined by the
concerned department.

Having examined the contents of the draft agenda from the

legal point of view, it1s observed that no legal hurdie is involved

at this stage. Howe
concurrence of finance department on financial 1ssuUes.

4. Further, the department may ensure the correctness of facts,
words and figures mentioned therein are correct and the GFR
guidelines & OMs issued by the DoP&T, Gol (as amended up to

date) on the subject, if any, has been complied with.

of the Resolution No. 24 (H-09) dated 16.10.2017
CouncillResalution No. 31 (H-13) dated 03.02.2018
Resolution No. 06 (H-01) dated 04.04.2018
oflResolution No. 41 {H-12) dated 26.12.2020
76 (H-09) dated 28.11.2021

proved.

COUNCIL'S DECISION

COUNLIL 2 LA =

Members discussed in detail the agenda ltem. It was discussed that the implementation of
7 CPC pay scale has been pending for a long period of time which has led to delay in
release of pensionary henefits to retired employees, inability of the personnel Deptt. to
grant MACP / TBPS benefits, etc. Members also noted that as per agenda, there is a
provision of Anomaly Committee, In the overall interest of the organization and to ensure
that in future, NDMC is in line with Government of India policy with regard to pay fixation,
the Council resolved to accord approval to the proposal of the Department as mentioned in

para 4 of the agenda.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Council at the meeting, as noted above, in
anticipation of confirmation of the Minutes.

|\;d{ \ g

DAY - ‘-—C,—-—--""qu"""o

{ANKITA CHAKRAVARTY) (AMIT YADAV)
SECRETARY CHAIRPERSON / PRESIDING OFFICER
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Now, lherefore, i exertise of [he bowers canforrey upan the, Election Commijssinn undér the Proviso 1
Seclion 72 0l the Delhi Municipy Cormrali(m_Act,' 1857 as amended by DMC'(Améndmcm) Act, 2611 read with the
provisions of Rules 27 ¢ the Detg; Municipa] Corsoration fPreparation of Electoral Rolls) Rules, 1975, I, Rakesh
Menta, Stale Elcetion Commissioney of [.hc Nationa| Cépf{al Tcrrftory of Delhi, hereby direcy that the clestoral roffs of
such Asscmbiy Cnnsliiucnéics, for the lime being in force, ag relating !o.lhc abavc-mcntioncd:wérds Of the three
Municipa! Corporations of Dc!hi, shown ALAINSl cach, shar) be the electoral roljg for the sajg Municipaj Wards, for the
PUpGases of the CRSuing bye-clections 1q the said Wiy as indicap above, {g be beld on |5t May, 2016,
RAKESH MEITA. Sia1c Flection Commigsioner
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UWBAN DEVELOPMENT DEPARTMENT
NOTIFKCATIONS
New Dethi, the 7th April, 2016

Nu, F. 13{126)UD/MB/2014/420.—In exercise of the powers conferred by clause (a) of sub-section ([} of
section 43, read with sub-seclion (2) of scetion 387, of the New Delhi Municipal Council Act, 1994 (44 of 1994), the
New [Defhi Municipal Council, with the approval of the Central Governmenl, hereby makes the following regulations

regulating the conditions of service of municipal officers, namely: -
1. Short title and commencement.- { [} These regulations may be called the New Delhi Municipal Council (Conditions
of Service of Municipal Officers) Regulations, 24016,
{2} They shait come into Torce on the date of their publication in the Official Gazetie.
2. Definitions.- (1) In these regulations, unless the context otherwise requires.-
(a)  "Act"imeans thc New Delhi Municipsl Council Act, 1994 (44 of 1994); .
"Category-A", "Category-B", "Calegory-C™" and "Cawgor_\/ -[3" posts means the post as specified in sub-
sectian (4) of section 34 of the Act; _
"municipal officer” includes a municipal efficer-or other municipal employec appointed to the New
Delhi Municipal Council under Chapter V1 of the Act,

{b)
{c)

(d} ‘'seciion’ mcans a section of the Act;

(e} ‘'service rule” means the rules refeired to in regulation 4.

(2} Wards and expressions uscd in the Act and also in these regulations shall, unless the context otherwise requires
have the meanings assigned tothem in the Act.

. To whom applicable.~ Urnless otherwise provided in the Act or these regulativns, these regulations shall apph:
to atl municipal officers whose pay and allowances are chargeable te the "General Account’ of the New Delhi Municipe

imd, referred (o in sub- ‘ZCClmr‘I (1) of section 44; -

Provided l]\d' in regard to Ay person for whom in respect of maiters cavered by these rcgulaucns speci
provision is made by ar under any law for the time being in force, that special provision will apply and in respect ¢

matters nal cavercd by the said provision, these regulalions shail apply.

4, _ Application of eertain rules.- The lollowing rules, as amended from time Lo time, including orders issuc
there under by the Central Government, in so far as the provisions of such rules or orders are not inconsistent with th
provisions of the Act or rules or regalations maide there under, shall apply to the municipal officers, namely:-

¢
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(i} the Fundamental Ryjos and Supplementary Ryjes (including Travelling Aliowance Rules); :
(i) the Central Civij Scwicc_s (Leave) Rules, I.9?2:
(i) the Centraj Civi!_,_Scrvices {Pension) Rules, 1972: _
(iv) the Ceniral Cfvil‘Scrviccs (Commutation of Pensian) Rules, 1981;
{v} the Paymem of Arrcars of Pcnsion_(l\'o:nr’nalr’nn} Rules, 1983:
{(v) the General Provident Fung {Centrat Rules}, 1960; . .
(vt} the Cenrgl CivfiI'Scruicc (Conduct) Rules, 1964;
(vf'r'i) the Centrat Civil Serviegs (CIassiﬁcaiion. Control and Appeal) Rulés,- 1965;
{ix} the Central Civil Serviges fleave Trave) ICnnclcssfons) Rules, 1988;
(x) the Ceniraj Civil Servicey (Revised Pay} Rufes, 2008; and .
{xi} the Cengra) Civil Scrviccs(f'cmpor'a.’y Service) R ules, I955..

5. Coaditions of serviee of Municipat ni'ﬁccrls. (1} The service rules applicable to 1he Government SCrYants in the
serviee of the Cenyrgl Governmeny shall, as far 45 may be, repnilale the sonditions of service of municipaj officers,
subjeet to the medilicatioms (o any reference ip Ihosc scrvice rules 108 "Government servani”, “the Consolidated Fund
ol India”, "t Civil Strgeon” and "the Medica) Cominitice” shall be consiryed as a reference fespectively to 5
"munfcipal officer”, "the New Delhi Municipal Fund", "the Medical Officer af Health” ang "the Medicaf Board",

(2} Any power under the servige rules (oilter than the power ig make service rules) cxcrcisahle—.

(a} by the Fresident, shall he exercised by the Chairperson;

(b) by the Head or Dcpurlmcn{, shall be excreised by the Sccrctary or such other municips) officer as (he
hairperson miy, hy order, specify; ungd

(e} by the Mead of Offfer, shall he excreised by the Bircetor (Pcrsonn_cl) or such ather Municipal officer as the
Chairporson may, by order, speeify, T - _

' By Order and in the Name of the L. Governor

of the Natianal Capitak Tcrrilory of Delhi,
SANILEY Pt A NF\’O'I"!IA, Dy, Seey, (M.I3)
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1 Name of the subject/project

Continuation of DTL Pay scales in NDMC - abproval of note ro be Submitted to
Ministry of Home Affairg for Consideration.

2 Name of the departmentfdepartments concerned
Personne| Department

3 Brief history of the Subject/project

In continuation of Council's Agenda Item No. 06(H-p1) dated 16.10.2018 ang item
No. 31(H-13) dated 03.02.2018, the issue of continuation of DTL pay scales in NDMC was
considered in the Council Meeting held on 04.04 2018, minutes of which Were confirmed
in the meeting held on 28.05.2018. in the meeting held on 04.04.2018, the Council vide
resolution No. 06(H-01} dated 04.04.2018 w.r.t. continuation of DTL Pay scales in NDMC -
approval of nota to be submitted to Ministry of Home Affairs for consideration, resolved
as under

"The Councir considered fhe nete at Annexyre.; of the Preaméble Proposed

/. Shri 8.5 Bhati - in o hair
W Shri Surender Singh - Memper
M Dr Anjta Arya - Memper
i, SHriA R Ansari— Membear
v, Director (P-1) - Con vener _
The comumnittee shalf Submyit the 110te to be seny to the MHA in the matter for
consideration of the Councit
't is further resolved by the Councit thar the oepartment may intimate

further necessary action in anticipation of confirmation of the minutes py
the Councit »

4.1 The meeting of the Committee Constituted vide Resotution No. 06 (H-01) dated
04.04.2018 was held gn 17.07.2018 in which Shri B, 5. Bhati, Member; shri Surender
Singh, Member: Dr, Anita Arya, Member and Shri A.R. Ansari, Member were present, The
issue of continuation of pTL Was discussed in detail and the Committee minuted jts
recommendations vide minutes dated 17.07.2018 (Annexure i, See pages 604 - 605} as

At the outset, .ﬂéaa:or{ﬂ) Submitted before the Commiitioe that any Note on
continuation of D71 Pay scale shoulg clearly indicate the proposa/ ang have detas
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2. Director(p) SPECITICAlv submitten thap rhe [SS1E af contingation ae DTL pay

sc3le have peen aeliberated in the Councii meeting heid pn 7 6.10.2017,
U3.02.2018 sng 04.04.2018 ang the Councit hag uUnamously approved  jre
continuation in NOMC n the meeting held on 04 04.2018 the Councit has
constituted this ¢ ommitice for SUggesting changes 1 the Note oF Personne/
Department to be submitted to Ministry of Home Affairs for amendmeny in the
Notification dated 07.04.2016 for continuation of DT DAy scales in NDMC, Shyy 8.
S Bhati submitted that the functioning of NOMC s different from that of Centraf
Government and the Note may pe positively drafteq for continuation of DTy pay
scale which have been sliowed to NDMC empioyees affer continvous strugole.

Ceurt Judgment, fmplementation of 6" CPC, grant of D71 pa V scales fo ditferent
Categories of employees by the Councyt, consideration of Bharat Bhushan
Committee Report b Wy the Councit etc. had taken place. Fven after approval of the
araft Resolution by the Ministry of Home Affairs, the proposal was submitteq to
the Council vige Resolution No. ] OtH-02) dated 25, 06.2012 for information ang the
Councit had resolved to defer the same. Thereafter the aralt regulation were
ever submitted to the Council and had been notifieq without its approval,

enhance the revenue of NDMC py recovery of pending dyes. The Committee
observed that continuation of DTy Pay scales beyong 07.04.2016 wouly have
minimal impact as ali the employees are alreaay drawing DTL pa V scales. The
Committee requested Personnet Department to revise the Note with POsitive
connotation so that the Proposal for continuation of DTL pay scale js approved by
the Ministry,

4] Implementation schedule  with timeliness for each stage including internal
processing S

The decision of the Council will be submitted to Ministry of Home Affairs in terms
of Section 43(1)(a} read with Section 387(2) of NDMC Act 1994

7 Comments of the Finance Department on the subject

/ was earlier also seen in the Finance Department at NP-5 to 6 andg
NP-10 on dateg 24.01.2018 ang 26.03.2018 and placed before the Councit by the
Personne/ Department a¢ NP-13. The Council vide item No, 06(H-01) dated 04 04.2018
constituted @ committes COmprising Shri B.5. Bhat/- Mernbor (in Chair), Shri Surendar -
Member, Dr. Anita Arva - Memper, Shri A.R. Ansari- Member, and Director {(P-1) convenar;

2108 I018
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L decinle the matres for Consideration of ¢ Qe The Parenmmal Depsefmpn: AP
NGS Stated thar CONLNUation of decision aken in the Councst MeCHng  datey
B,

28052018 ang SUggestions given by Shri B.5. Bhati, Memper
Submitted to the Councif in the Xt meeting has peen attemptad.

L draft agenda/note to he

4, The Observation ig Rypotheticai in nature without referring to any para of
the draft ‘Mote and therefore NC tomments can be provided by Personnel

Department at this stage.
5. The % of Estabiishment expenditure calculated on the b
revenue would be ag under:

Establishment
Expenditure

Revenue

Percentage of Estt,
Expenditure Vis-a-vis Net

asis of Grosg

rear &Erii)_, S ncome of NDMC (in %)
201314 82.4 75303 _ | T 3ie1m
2014-15 986.21 | 36.03%
201516 __‘J_lzg-sz%__.____3§£2@__5_______
- ROST | 209601 | 1a0505 —__4028% |

TINR TN a




) 2017.18

| 201819 (upry
.. June 2018

6. The Grade Pay has hegn cerrected in pars 506513,
7. Department wii foltow legal position on reservation in service as issuad by
Government of India from time to time,

8. Para 5.6.7.1 and 56,72 indicates the consequentiat changes an grant of

9. Annexure | of the Agenda item is minutes of meeting dated 17.07.2018.
10, Comments of Law Department incorporated separately at S.No. 11

8 . Legal implication of the subject/project
No legal implication involved.

Resolution No 28(C-35) dated 17.16.2007
Resolution No, 21{H-03) dated 22.07.2009
Resolution No, 10{H-02) dated 25.06.2012
Resolution No. 7{H-06) dated 31.01.2013
Resolution No. 15/2013-14 dated 26.02.2014
Resolution No. 36(H-03) datad 27.06.2016
Resolution No, 28{H-05) dated 25.07.2016
Resolution Ng. 05(H-07) dateqd 17.08.2016.
Resoiution No. 02(H-08) dated 05.09.2016
Resolution No, 01(H-04) dated 28.08.2017
Resolution No, 07{H-06) dated 22.09.2017
Resoiution No, 24(H-09) dated i6.10.2017
Resolution No. 31{H-13) dated 03.02.2018 (yet not confirmed)
Resolution No, 06(H-01) dated 04.04 2018

12

Commen

The DTL Pay stales have been extended to aff categories of employees in NDMe
EXCept for these working in Medical Department and Teachers in the Education
Bepartment.
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14 Recommendation

Keeping in view the provision of NDMC Act 1894 ang the New Dalhj Municipai
Councit {Conditions of Sarvice of Municipal Officers) Reqgulations, 2016, the salary of ai
the employees is to be regulated in terms of CPC (Revised Pay} Rules, 2016 8% amended
from time to time. in case, the Council decides to continue with DTL Pay scales, a draft
Note to be sent to the Ministry of Home Affairs is enclosed ge Annexura || (See pages
606 - 668). for consideration of the Council,

15 Council‘'s Resolution
The Counci resolved to approve the proposal in Para 5 of the Agends Note.

COUNCIL'S DECISION
= oL o DECISION

5.5.7 The NODMC Act, 1994 js Central Legisiatior and the legisiature in its
wisdom has legisiated that ¢ entral Govt, shall have control over the Counci and
officer ang employees of the ¢ ouncit shalt pe appointed in A8, C or o category
of posts, which would have /s scajes and emoluments similar to Group A, B C or
D posts in Central Gavt. This ensures that Councit shoula oL appoint officers
and employees in iMerior or superior scales ang wouwld maintain Larity in tha
scales of pay with the Central Govt employees andg Municipal Corporation of
Dethi. The scaftes of pay in Delhi Cantonment Board, DDA, Deths Jal Boare ang
Government of NCT of Delhi are also the same,

5.5.8 While raming reguiations under Section 43010 (a) the Council has
alreaqy resofved that alf is employees would pe governed by the rules and
reguiations applicapte to an employee of Central Govt These include FR, SR,
Conauct Rules and pay Rules.

: Pard 3.2 be deleted:

3.2 Meanwhile, the Councit amended jts resolution No. 21(H-03) dated 22, 07.20009

vide its resolution No. 7 (H-06) datey 31.01.2013 wherein the Counci resolved as undear
"Pending notification of regulations, the Counci resolved to moaify fts Resolution
dated 2279 of fuly, 2009 ang {0 give the Nursing staff the CPC Pay Scales ang fix
their pay in the CPc Scales on Ist January, 2013 so thar there is no reauction in the

PR3y of these Nurses while switching over from DTL Scale to cpc Scale wef 1ot
Jfanuary, 2013. However for sl practical purposes the new scales will be avaiaple

to them from 01.07 2006 a5 requested for and the caore will not be aliowed to revert
back from cPc Scale henceforth,
TESLLU T ocale henceforth

It was further resolved that Renaing notification of the reguiations, the
above decision may be made availzble fo alf those employess / categorios




whe 31¢ in D71 Seale and want to onk for e Seatee itk fhe AP AL F
the Chairpersorn, NOMC fernphasis added

3. Sections 11 and 12 of the NDMC Act,_lggﬁjg_fmerted inv_tgtaiityq_ynde:'_ﬂahra 4.1,

accordingly, para 4.1 be modified as foliows: T
4.7 The obligatory and dscretionary functions of the Councit are enumergted in

Section 17 and Section 12 of the New Deipy Municipal Counci Act, 1994 (34 of 1994
respectively, Ta discharge jts obligatory and discretionary functions, the NOMC pas

emplayed manpower in its various Department.

adequate provisions by any means or measures which i ma Y lawfully use or take, for
each of the following maltters, namely:-
fa) the construction, maintenance and cleansing of drains ang arainage works ang of
public latrines, urinals and similar con veniences,
(D} the construction ang maintenance of works and means for providing supply of
water for public and private purposes,
(c) the scavenging, removal ang disposal of filth, rubpish and other obnoxious or
poliuted ma tters;

(%) the reguiation of places for the disposal of the deaqd and the provision and
maintenance of places for the sajg Lurpose,

(9) the registration of births and deaths;

(h) public vaccination and inoculation,

(1} measures for oreventing and checking the Spread of dangerous disease,

&) the establishment and maintenance of hospitals, dispensaries ang maternity and
chitd welfare centres and the carrying out of other Mmeasures necessary for public

(o) the lighting, watering andg cleansing of public streets and other public places;
(P} the removar of obstructions and profections in or upon streets, bridges sng other

time te time-

(s) the maintenance of municipal offices,

(1) the la Ving out or the maintenance of public parks, gardens or recreation grounds;

(u) the maintenance.of monuments and memorisfe vested in any local authority in
New Dejni mmediately before the commencement of this Act or which may be
vested in the Councy, arter such cormmencement; '

(v) the maintenance and development of the value of aff properties vested in or
entrusted to the management of the ¢ ouncrl;

(W) the preparation of plans for economic de velopment and sociaf Justice,

x) the maintenance including the expansion and upgradation of facilities of the
hospitals ex/sting on the date of the commencement of this Act:

(¥} sanction or refuse erection or re-erection of buildings; and

A e e s
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(2} the fulfilment of MW Lhor oblication IMnnsed v or under thic Art nr BN Ao
law for the time beling in force.

12 Discretionary functions of the Council.-Subject to an Y general or special order of the

Government, or the Central Government from time to time, the Council ma V. rovide

either whotly or in part for alt or any of the fojio Wing mafters, namefy.-

(a) the furtherance of education including  cuttural and physical education, b 1
measures other than the establishment and maintenance of. and aig to: schools
for primary education,

{0} the establishment and maintenance of, and aid te, libraries, museums,  art
galleries, botanical or zoological collections;

(¢} the establishment and maintenance of. and &id to, stadia, gymnasia, akharas ang
places for sports and Ggames;

(@} the planting and care of trees on roadsides and elsewheara;

(e} the surveys of buitdings and lands;

(1) the registration of marriages;

(g} the taking of a census of Poptiation:

() the provision of housing accommodation for the inhabitants of an Y area or for any
class of inhabitants;

() the Providing of music or other entertainments in public Places or places of public

mentioned, including pa yment of the cost of investigations, SUrveys or
examinations in relation thereto for. the construction or adaptation of building
necessary for such BPUrposes, :

() the construction and maintenance of-

(7} rest-houses,
7} poor-houses,
(i) infirmaries,
(iv)  children's homes,
(v} houses for the deaf and dumb and for disabled ang handicapped children,
Vil shelters for destitute and disabled Persons, (vii}) asyiums for persons of
unsound ming:

(mijthe construction and maintenance of cattle pounds,

(1) the building or purchase and maintenance of awelling-houses for municipal
officers and other municipal employees,

(0} any measures for the welfare of the municipal officers and other municipal

Xamination or analysis of water, food and drugs for the detection of diseases
or research connected with the public health or medical refief
() the provision for refief to destitute ang disabled persons;

(b} the organisation or management of chemical or bacteriological laboratories for
the exa

Delhi far the Supply, distribution and Rrocessing of miltk and mitk prodgucts for the
benefit of the residents of New Delfy:
(b} the organisation and management of cottage industries, handicraft centres ang
sales emporia,
(v) the construction and maintenance of warehouses and godowns;
(W) the construction and maintenance of garrages, sheds and stands for vehicles and
cattle biers;
(x}) the provision for unififtered water supph;

2708 MO71e



vl the jmprovement of New Delhi m ACCNHTINE  with e LYo T IST T Vg sebpmae
approven by the Council-

(2} any measure ot hereinbefore SPEeCicaliy mentioned, fikely to Dromote,  mibiic
salety, health, con venience or general wellare,

4. Manpower position in NDMC as mentioned in Para 5.6 1 of the Note pa updated before
p s enlioned in Para 5.6.1 e Note be up

sending it to the MHA.

6. The following Para 2.6.5.1.3 be deleted: _
“Further minimum Grade pay under 6th CPC and b6th DTL for entry grade Group ¢

- Minimum T Grade Pay T Minimum  Grade ‘—Eaﬂy—_-]

under CPC pa Scates *f'__under O7L pay . scales j
DN T e — P82 Rs 2800

7. The foliowin table in Para 56.6
He M Para 5.6.6
- & by NDME to

Net T T

Payments mag Percentage of Fstt.

Total Electricity Coempanies  (for Revenue Establishm Expenditure Vis-a-vis
Revenue electricity costs) ang BIB {for | {in Rs. | ent Net [ncome of NDM(
Year (in Rg Crore} Expe:nditur (in %)
| crores; e (in Rs

crores)

—_——

1392.12

2013-14 :!E'B,DBE_

1120.74

be replaced with following table as mentioned in para 8{5) of the Preamble of the

Total ‘"T\v‘ ———
Revenue Establishment [ Percentage of Esttj

‘N ns. | Expenditure (in Expenditure  vis-a-vis Ner |
Croresy | Rs. Crores) Income of NDMC (in %) !

1206.75

—

1271.,87

3128.72

—
2018-19  (upto {
lune 2018 775.78

8. At the end of first sub-para of para 5.6.7.3, the foilowing be added:
“_"‘—-‘————-—.._._,__________-—n-——_._____ ».._‘—‘—-'—-—__L_______

2308 *ni1n



e Teachors were o ared one lovel ke i 5% 0D ang Siheogient morgor ok
Day-scales m 5 CPC has resulied IGran of higher benefits o them a5
compared to thuse in D1y Day-scales, "

5.8 There js a 5535}75_5;;;@@:' of emplovees whe retired during the Deiiod
01.04.1998 to 06 04.2016 and ther PENSion required to be fixed in term of o7
P8y scales, which would ha Ve sizegbie financia/ burden on NDMC .

9. The foliowing para 5.8 be deleted:

Director{Personnel-I) informed the Councii that these are facts, which the Counei may
consider not to delete. However, the Members of the Council in terms of sections 4{1Xb),
4(1){d} and 4(1)(e) of the NDMC Act ang present in the meeting resolved that the
addition / deletion as asked by Sh. B. s, Bhati be carried oyt in the Note to be sent to the
Ministry of Home Affairs,

Accordingly, the Council resolved to approve the proposal of the Department, as
contained in para 5 of the preambie, after adding/deleting the abovementioned paras in

the Note to be sent to the Ministry of Home Affairs (i.e. Annexure H to the Preamble) ag
suggested by Sh. B. 5, Bhati,

@ ) \gowuxg,u@w )

tﬂw Secreiary.
Yew Bem Municipal Conneq
120 Beoodra, Mew Beibi

T O My e



———

Minutes of the meeting dated 17.07.2018 of the Committee constituted

te prepare Note to be sent to M.H.A. for continuation of DTL pay sc%jg

in NDMC,
Frasent
1. Shri B.S. Bhati ~ In chair
? Shiri Surender Singh — Member
3 Dr. Anita Arya - Member
4. ShriAR. Ansari - Member

L)

Director P-1) — Convener

Al the outset, Director (P) submitted before the Committee that any
Note on continuation of DTL pay scale should clearly indicate the proposal
and have details of historical background, statutory provisions in NDMC Act,
NOMC Regulations dated 07.04.2016, type of pay scale(s) In operation in
NDMC. manpower study report, developments which have taken place after
07.04.2016 like directions of DERC and constitution of Electric Supply and
Distribution Business Unit (ERBSU) within NDMC, financial implications of
the proposal etc. Thereafter each member expressed his views on the
continuation of DTL pay scale in NDMC. Al the m2mbers were unanimousfy

in their recommendation on continuation of DTL pay scale iri NDMC.

2. Director (P) specifically submitted that the issue of continuation of
DTL pay scale have been deliberated in the Councif meeting held aon
16.10.2017, 03.02.2018 and 04.04.2018 and the Counci had unanimousty
approved its continuation in NDMC. In the meeting beld on 04.04.2018 the
Council has constituted this Committee for suggesting changes in the Nate
of Persennel Department to be submitted to Ministry of Home Affairs for
amendment in the Notification dated 07.64.2016 for continuation of DTL pay
scales in NDMC. Shri B.S. Bhati submitted that the functioning of NDMC is
different from that of Central Government and the Note may ‘be positively
drafted for continuation of DTL pay scale which have heen allowed to NDMC
employees after continuous long drawn struggle. Shri B.S.Bhati submitted
that after approval of Resoiution for framing ¢’ Regulations in 2007 a
number of development ike CAT/Migh Court/Supreme Court Judgments,
implernentation of g% CPC, grant of DTI. pay scales to different categories

Vs A e ad
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byocmplovees by the Council consideration of Uharal Bhushan Committee

Report by the Counel ete had taken place which were no! brought into the
notice of the Ministry of'Home Affairs.  Even after approval of the draf
Resolution by the Ministry of Home Affairs, the proposal was submitted to
the Council vide Resolution No 10{H-02) dated 25.06.2012 and the Council
had resolved to differ the same. Thereafter the draft regulation were never

submitted to the Council and had been notified without its approval.

3. Shit B.S. Bhati also submitted that the impiication of DTL pay scale
has been exaggerated as in CPC pay scale there is wide gap between the
different grade pay like 1900, 2400 2800, 4200, 4800, etc whereas in DTL
pay scale the gap is only of Rs.100 like 2000, 2200, 2400, 2800, 2900
3100, 3200, 3300, 3600, 2800 and 4000 efc.  While submitting to the

Ministry this fact may be appropriately incorporated.

4 While calculating the cost of expenditure on Establishment, the
earning from Electricity and Water should ol be separated ie. the
Establishment expenditure should be calculated on the total eaming of
NDMC and attempt should be make to enhance the revenue of NDMC by
recovery of pending dues. The Committee observed that continuation of
DTL pay scales beyond 07.04.2016 would have minimal impact as all the
émpioyees are already drawing DTL pay scales. The Committee requested
Personnel Department to revise the Note with positive connotation so that

the proposal for continuation of DTL pay scale is ay-proved by the Ministry.

The meeting ended with vote of thanks to the Chair.
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NOte Tor the Ministry of Home Atiairs wora, Fay Scaies 1oy NDME enijpioyees

' The then Chief Cemmissioner, Delnt vide his notification No F 3(64)41-L.SG dated &
August 1941 approved the revised bye-laws under Section 31 of the Puniab Municipa!l Acgt.
1911 (Punjab Act 3 of 1911} to regulate the business of the New Defhi Municipal Committee.
These bye-laws contained inter-alia provisions relating to Z(i) Appointment, punishmaent and
retirement of officiai and servants of the Committee and (i) Dulies of Heads of Departments.
Officers and servants of the Committee,

2 The developments with respect to introduction of Shiv Shankaran Psy Scales took place
durmg the period 1871 to July 2009 are following:
I 1c‘1 011971+ | Shiv Shankaran ($S) Commitiae was constituted by the Ministry of Irrigation |
i and Power to consider the demand of engineers of the ersiwhile DESU for
| enhancement of pay scales on the basis of higher pay scales in States fike
; , Punjab Haryana Andhra Pradesh and Tami! Nacu elc, 5
1""13_‘61"_'1'9“?2 | The SS Committee recommended about 66% higher pay scates than the |
5 | prevalent CPC Scales for the Engineers and Technical Staff only of the
| | erstwhite DES

! Subsequently, the non-technical staff of the DESU was also extended the ,'

beneﬂt of S8 Scale w.ef 01.04.1971, despite the fact that they were not
stnctly covered by the report.

|mi‘§:'1"ﬁ‘."1"§7_"2" ) m' On same pattern New Delht Municipal Committee extended the hlgher
‘ scales to the staff working in the Electricity Department vide Resolution No.
I
i

15 dated 19.10.1973 read with Resolution No. 1 dated 07.01.1874.

: The ministerial staff working in the Electricity Department was extended the
| S5 Scates but the benefit was not given to the ministerial staff working in
other department viz, General ng and Water Suppiy etc.

23.05.1974 In 1974, employees of General Department ‘moved Hon'ble Deihi High Court
of Delhi for extension of benefit of SS Committee Pay Scales to them. In its
Judgment, the Hon'ble High Court of Delhi held the resolution of NDMC
| dated 07.01.1974 discriminatory. In view of the said judgment, benefit
] | extended to ministerial staff in Electricity Department in terms of resolution |
dated 07.01 1974 were withdrawn. !

(7.08.1987 Horble Supreme Court in the case titled .0 Gupta & Ors. Efc vs. Lt
Governor. Delthi Admn. & Ors." {1987 SCC (4) 2088] on 07" August, 1987
{Appendix I} held that all sections of ministerial staff should be treated alike
and all of them were held as entitied to the same scale of pay if the nature of
work was simitar. In its judgment, Hon'bie Supreme Court had fixed the i
following parameters for treating all the cases for grant of DTL pay scales:

{iy Unified cadre governed thraugh common recruitment policy
(iy  Commaon transfer policy
@iy Common seniority list.
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}“26 21988

WMH&%@HM@WQ&F& the General Wing (Gther |
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RS Tna e S50 DREAIMSIE s o e SUBTEME Lour i die Yhiedi o
rgjected the case of Jr Enginenrs (ivily and Asdiatant Enoingers LY oy
s grant of S5C Pay Scales on the ground that they haa no common semuriy
with  engineers in the Electricity Bepartment. Their posts/icadras ware
 Sepaiate with  indepandent fecrutment  rules: ther posts were not
*interchangeable and: they had separate seniority fists and therefora they
» could ot drawn compatison from the implementing pattern of Enginceis in ;
DESU (DTL). E

The Council vide Resolution No. 26 dated 9.2 88 read with Resolution No 52
» dated 9.6.88 the judgment of the Apex Court dated 7.8.87 was implementad
and the benefit of 58 Scales extended to 496 posts comprising of the
|' following categories -
| 1. Office Supdt.
2. HA, / Accountant
3. Personal Assistant
4. Sr. Clerk
5. Stenographer
6. Jr. Cierk
7. Storekeeper
8. Adrema Operator
i 8. Asstt. Adreams Operator
| 10. Asstt. Record keeper
i 11
L2
13
14
15
16

- Daftary

. Peon

. Bili Collector

. Sorter

.Ferra Printer

. Chowkidar
17. Sewer man
18. Sweeper

I
I

|:' Empioyees belonging to ministerial staff went on strike from 2521988 ang
[ were given S8 Scales.

i that those working in the Electricity Department other than the ministeria |
Icadre), ND.MC vide Resolution No. 1 dated 2¢.2.1988 decided to extend f
| the benefit of 55 Scales to all the left out categories, f
| |
! |
I However, it wag resalved that after taking clarification from Labour
1 Commissioner / Deihi Administration the judgment of the Supreme Court

| judgment | e. equal pay for equal work would be considered favourably.
i

i )

| The approval of the Delhi Government was sought for but the same was not
|

!

case of RD Gupta & Others Vs. Lt. Governor & Others, in which the Court
I had already decliped to extend the benefit of S5 Scalg to Some categories |
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02.08. 1988

29121600 |

BRI EATRIS DETH

As per orders of the Administy
extended the benefit of SS Scale 4u the
Karamcharis:

i Lorry Beldars

Dumping Ground Beldars

Bhisities

Rat Catchers

Verandah Beldars

Hwker ERaid Beldars

Sweepers-cum-Chowkidars

8. Deglatchers

I The Drivers posted in the Electricity Department were granted 58S Scale |

. while the drivers working in other departments were being paid the salary |

;' under the CPC Scales. The Committee vide Resalution No. 25 dated

1 02.08.1988 decided to grant 5SS Scale to all the Drivers of the Committes,

including those noi warking in Ejectricity Department.

ator, the following allied categories of were

y forned the common cadie of Safa

S R RN

The following Categories, which {
inadvertently not included along
extended the benefit of 85 Scales
SWD Lorry Beldar,

Gilt Lorry Beldar

Filth Cartman,

Rubbish Cartman

D.G. mate

6. Seweman cum Beldars
| The staff went on strike and a settlement was

G AWN

|

o

—

made after the employees |

| went on sirike according to which all t

Lexcluding the staff governed by Chat

! packages announced by the Governmen

he employee upto ‘B’ category
topadhya Committee and pay
t of India were given an adhoc‘

irecoverable increase of Rs.100/-
| under Secrefary was setup to exa

pm. wef 01.03.1990. A committee
mine Resolution dated 26.02 1588 and

09.01.1991

| bensiit of 55 Scales to the fof

| other demands of the Federation,

| AS feeder category of sweepers were getting higher scaies than the |
. supervisory categories, vide Resoiution No.1076 dated 09.01.1991 the
;-benefit of SS Scales extended to the following categories:

, 1. Assistant Sanitary inspectors i
i’ 2. Sanitary ;
| 3. Inspectors

4. Chief Sanitary Inspectors

2._Deputy Sanitation Officer e

t Further vide Resolution No.1 dated 15.01.1991 ¢
| Mate and Sewer Pump Operator were also include
| to which benefit of §8 5

L CURL .
i Supreme Court in the case of Narender Kumar and Anr, Vs, Dharam Sutt
band Anr. ete.  vide judgment dated 17.03.1993 (Appendix It} allowed the

owing categories of employees.

d in the list of categories
cale was extended vide Resolution No. 1076 dated

i
3
e
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i 27.02.1997

I
|
|

|
|
i

— e, _—__.___.—____“_—___._,.. T e

":i“ﬁ?g'h Court of Delhi (Single Bench) vide its judgment dated 17.09 20041

¥ Govemment.lndustrial Tribunal vide which the benefit of §5 Scaies were

e T —— et e —— .

~the ground that the appellant NDMC cannot be permftted to -_(:qngt_e_p_gi__i_l‘_:_a_@ .

—96 — |

Emniovess o AUl Waorkshon

Duplicating mackine Operator. Gun tan & Bog Shooter
Junior Technical Assistant (Hind) & 1 fanslator (Hina
Assisiant Storekeeper

Pump Driver

[ I O

 The claim of the emptoyees of the Jr. Navyuyg School for extension of 83
Scale was however turned down by the Court as theis posts were not inter-
. changeabie ang inter-transferable with other posts under the NDMC

i
i
|
1
F
'
|
b

| The petitions of the Telephone Operators were tumed down by the Apex |
| Court on the ground that their posts were neither interchangeable nori
. ransferable with the members of the service in NDMC. Further, they did neot |
| fall within the category of ministerial staff ‘

i the case of Rajinder Prasad & Others Vs 11 Governor of Delh & others |
- granted S5 Scale to the foliowing categories
| 1. Helper (Nutrition-cum-Health Scheme;
| 2. Caretakers

| 3. Labour Welfare Supervisor

4. Enforcement Inspector

|
i
| The award was accepted vide Resolution No. 3(1) dated 26.09 1997

However Sports Assistants was declined the benefit of SS Scale in this
case,

Central Government Industrial Tribunal-

(i) Beldar, Khassie, mason. Peori, mate, Painter, Fitter, Inspector,
lab. Attendant, lab Asst. — Cum-Sample takers, Bacteriologist
and Chemist, '

(i) Senior Draftsman and Head Draftsman {Electricity Depariment) f
(iii} Senior Librarian, Asstt Librarian, Library Attendant. '

: The Tribun_ai aliowed 8S Scales to them w.ef 01.07.1991. i

| rejected the a peal of the NDMC 3 ainst the award of the Central
i P g

l! allowed to the petitioners before the Central Government Industrial Tribunal.

[ The judgment of the High Court of Delhi (Singis Bench) dated 17.93004

| was assailed by NDMC before the Division Bench of the High Court of Deini
ithrough filing of an LPA. The Division Bench of the High Court vide its
| judgment dated 14.2 2008 dismissed the appeals preferred by the NDMC o
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the impugried judgment. the same should ol he given effect to The

appeliant NDMC itself has given effect {0 the recommendations of the 85 .
- Comimitiee by making it applicable 1o a large number of categories of
- Persons. The date from which the 5% scales was o be gven has been
- fxed by Hon'ble High Court as 01.04 1958

1 16.G7.2008 U NDMC filed  SUF before Honble  Supreme Court  against the |
i - said judgment of the Honble Migh Court. Hon'ble Supreme Court vide its
; - order dated 16.7.2008 passed in SLP (Civil) Nos, 13301/2005 cass titied ;
i [”NDMC Vs RL Gautam and Bateh' disposed of various appezls with |
| . foltowing observations: !
! ;
|

e o

; "...However, these anomales shoutd not have been brought on
i ; record but {hese should have been settled by the authorities -
—| : themselves by ralionalizing the pay scales to alf the employees
! Wworking in the depariment.” |

P
| 08.08.2008

f Pursuant to Hon'ble Supreme Court's direction: dated 27.10.2008 above,
! ; the then Chairman, NDMC constituted a Committae under the Chairmanship
j 1 of Shri Bharat Bhusan, Member(Judicial), Appeliate Tribunal {(VAT), GNCTD
J | vide order No. SO (E)}4237 dated 08.08.2008. The other members of the
! ! Committee were Chiet Auditor, FA, LA and Director {personnel). j

[ 30.04.2008 i The Bharat Bhusan Committee submitted Hs report on 30.04.2009
| recommended the g" CPC Scales to all NDMC employees wel |
f01.01.2006. The fecommendations  of Bharat Bhusan Committee

| recommended 6" CPC are as under:

"

43 of the NDMC Act, 1994, the Central Civil Services {Revised
payl Rules, 2008 and the nofification dafed " April 2009
regarding classification of posts leave no scope for the Council to |
have any other classification/categorizaiton and scale of pay for its E
officers and empioyees excepl the calegorizaiton/ciassifications !

and scale of pay as per Cenfral Civii Services [Revised payj i
! i - ~Rusles, 2008

|
_,l 5.5.6 The combined reading of provisions of section 34,36, 42 and
|

i
i

|
|
|
|
i
1
|
!
|
|
|
|

5.5.7 The NDMC Act 1994 is a Central Legisiation and the
legisiature in its wisdom has legisiated that Central Gout. shalf
have control over the Councif and officer and employees of the
:. Councif shali be appointed in AB. C or D ¢ca tegory of posts, which
I would have is scales and emoluments similar to Group A, B C or
i D posts in Central Govt. This ensures that Council should not
] appoint officers and employees in inferior or superior scales and
]" would maintain paiity in the scales of pa y with the Central Gowt,
| ;‘ employees and Municipal Corporation of Dethi The scales of pay
| | in Delhi Cantonment Board, DDA, Detti Jal Board ang
. - .. Governient of NCT of Delfi are aiso the same -
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5EE Wil Tmtg rogudninne ander section 43010 fraf Howe
Council has alvcady resolved that all 1 SINPIOVCes would be
gouwened by W rules aief regulalions apphicaile o an employes
of Ceniral Gowt These metude FROSR Candieg Rulos and paw
Rrifes.

15722072006 | The report of the Committee was placed befare the Council, which vide item |
X ' No. 21(H-03) (Appendix I} resolved that; :

f ‘Resolved by the Council that those employees who have !
been lefl out of the benefit of Shiv Shankaran Scale, may
| S0 be given the benefit of the Shiv Shankaran Scale. in
i ! view of the directions given by Honble Supreme Court of
India in SLP (Civi) No.(s) 13301/2005 & Baich.

It was furiher resolved by the Council that the present repor!
, of the Bharat Bhushan Commiltee may | 2 referred back lo
‘ the same Committee for giving its further recormmendations
| within two weeks from the receipt of report of the Pay
[ Revision Commiltee constituted for the Delhi Transco
f i Limited

|

i| 24122006 ! Pay scales of employees?jr_a@ing their salary under 5" CPC & §§ Scale
| Lweregﬂ_sgd_gs_@r 6" CPC scales anq revised DTL Scales respectiverg.

3 Developments aiter July, 2009

3.1 The Council, vide its resolution No. 21(H-03) dated 22.07.2009 resolved to extend
benefit of Shiv Shankaran Scale to all employees, who have been left out of the benefit of Shiy
Shankaran Scale despite recommendation of Bharat Bhusan Committee dated 30.04.2009 to
bring all employees of the Council under the CPC pay scales, '

32 Meanwhite, the Council amended its resolution No. 21(H-03) dated 22.07.2009 vide its
resofution Ng. 7 (H-06) dated 31.01.2013 wherein the Council resolved as under;

"Pending notification of requiations, the Councif resoived to modify its Resolution
dated 22 af July, 2009 and to give the Nursing staff the CPC Fay Scales and fix
their pay in the CPC Scales on 1st January. 2013 so that there is no reduction in -
the pay of these Nurses while switching over from DTI Scale to CPC Scale
w.erf 1st January, 2013 However for all practical burposns the new scales will
be availabte to them from 07 -01.2006 as requested for and the cadre will not
be allowed to revert back from CPC Scale henceforth.

It was further resolved that pending notification of the reguifations, the above
decision may be made available to alf those employses / categories who are in
DTL Scale and want (o opt for CPC Scales, with the approval of the Chairperson,
NOMC." (emphasis added)
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Nesullion Neo 21H-031 dated 22 07 2009 16 extend o o Scale 1o all employees wiorlimg
various Depariment and who have been left out of the benefil ol § S Scale.

3.4 Pursuant to the Councit's resolution dated 22072009 and 26.02 2014, DTL Ray scaies
were grantad o NDMC's Civii Ergineering Deparment vide Otfice Order dated 17 1 22015
{Appendix IV)

3.5 The Council vide resoludion No. J1(H-04) dated 28.08.2017 considered the report of the
Anomaly Commiittee dated 18.08.2017. and inter-alia resolved to accord approval to grant DTL
pay scales upto 06.04.2016 to all (eft out categories as contained in para 4 of the Preambile and
as recommended by the Anomaly Commiltee in para 17 of its report dated 18.08.2017. except
In the case of posts in Account/Audit Cadie. | aw Bepartment and Social Education Department
Therefore, employees working in Account/Audit Cadre, Law Dep: ment and Social Education
Department are stjlf drawing their safaries in CPC scales for want of substitution scales in OTL
pay scales. Besides these doctors and nurses in Health Department and Teachers in Education
Department. are aiso drawing salary in CPC pay scales.

36 Pursuant to the Council's resolution dated 22.07 2009, 26.02.2014, 27.06.2018 and
28.08.2017, DTL Pay scales were granted to all NDMC employees except for Doctors and
Nurses in Medical Department ang Teachers in Education Department upto 06.04.2016 vide
Office Order dated 27.12.2017 (Appendix V).

4 STATUTORY PROVISIONS

41 The obligatory and discretionary functions of the Council ie enumerated in Section 11
and Section 12 of the New Delhi Municipal Councit Act, 1994 (44 of 1994} respectively. To
discharge its obligatory and discretionary functions, the NDMGC has empioyed manpower in itg
various Department.

4.2 NDMC Act 1994 stipulates that the salaries and other service conditions of the NDMC
employees are required to be regulated as per the regulations to be notified by the Government
as per the provisions mentioned in Section 43(1)(a) are as under -
"the tenure of office, salaries and allowances, provident fund, pensions, graluities
leave of absence and other conditions of service of officers and other employees
appointed under this Chapter ™

4.3 Clause (43) of Rule 2 of NDMC Act, 1994 defines the word regulation as under:
‘regulation” means a regulation made by the Council under the Act by notification
in the Official Gazette,

44 Clause (31) of Rule 2 ¢f NDMC Act, 1994 defines the word regulation as under:

“Official Gazette" means the Official Gazelte of the National Capital Territory of
Delhi.
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various categorics (A B C & ™) of posts would be decided havng regard o scale of IBEY L
smoluments as classified under the Central Goverrment 11 accordsnce with the orders 1ssueg
by the Gevernment from fime to tme Seciion 34(diw) of the Aci stipulates that Caiagory 1
postinean any post other than Category A" or Category B or Categuiy C post.

4G Sub-section (2) of section 387 of the NDMC Act, 1994 stipulates that no regulation
made by the Council under this Act shall have effect untl it has been appraoved by the Central
Government and published in the Official Garefte Section 387(2) of the Act provides as under-
"No regulation made by the Council under this Act shall have effect untit it has
peen approved by the Ceniral Government and published in the Official Gazette "

4.7 Clause (a) of Sub-section (2} of Section 416 of the NDMC Act, 1994 provides inter-alia
that any appointment, netification, order, scheme, rule. bye-law, etc issued or made under the
said Pumab Municipal Acl. 1911 and in force immediately before the establishment of the
Council, shall, in so far as it is nat inconsistent with the provisions of the NDMC Act continue in
force and be deemed to have been made or issued under the provisions of the NDMC Act,
unfess and until it is superseded by any appeintment, notification, order. scheme. rule, bye-laws.
tc. made or issued under the said provisions.

4.8 New Delhi Municipal Council (Conditions of Service of Municipal Officer)
Regulations, 2016
4.8.1 In exercise of power under section 43(1)(a) of the NDMC . ct, 1994, the Council passed
resofution No. 28(C-35) dated 17.10.2007 approving the New Delhi Municipal Council
{Conditions of Service of Municipal Officer) Regulations, 2007 for regulating conditions of
service of NDMC employees be governed by the Rules and Regulations as applicable to an
employee of Central Government, after resoiving that:

"Resolved by the Council that the New Deihi Municipai Councit (Condition of

Service of Municipal Officers) Regufations, 2007 is approved and the same be

sent to the Central Government for approval in anticipation of the confirmation of

the minutes and after receipt such approval they be sent to the Government of

NCT of Deihi for publication in the Official Gazelfe "

482 New Delhi Murticipal Council (Conditions of Service of Municipal Officer) Regulations,
2010 were approved by the MHA as communicated vide its letter dated 20.05.2010.

48.3 Subsequently a clarification was sought by NDMC from the MHA on 25062010 on
whether the addition of the expression ‘appointed to the New Deihi Municipal Council under
Chapter VI of the Act” in the definition wouid not exclude a municipal officerfemployee who had
been appointed prior to coming into force of the NDMC Act, 1994,

4.8.4 MHA vide its letter dated 18.09.2010 clarfied that in terms of clause (2) of sub section
(2} of Section 416 of NDMC Act, 1894, the Municipal Officers and employees appointed prior to
coming into force of the NDMC Act, 1994 shall be deemed to have been appointed under
Chapter VI of the New Delhi Municipal Council Act, 1994
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A0 L The Depatment placed sgenda tem No. T0(H 02) dated 75 062017 helore e Loy
about the approval of the MiHA on the New Delhi Municipal Council (Conditions of Service of
Municipal Officer) Regulations. 2010 before their noiification i the Offical Gazeite o
Government of NCT of Delly for wformation, wherein the Council deferred the matier fov ward of
additional information. It is observed that the agenda dated 25 06 2012 was placed 0y fon
information of the Council, which was deferred. The Council neither directed to stop sending the
reguiations approved by the MHA for their publication in the Official Gazette of GNCTD, nor
directed to deviate from its resolution dated No. 28(C-35) dated 17 10.2007.

4.86 While processing a disciplinary proceadings case, it was observed that several
reminders were received from the MHA about the action taken for implementation of the said
regulations, 2010, which were to be sent to the GNCTD for netification. With the approval of the
then Chairperson on 23.09.2014, NDMC requested the Government of NCT of Delhi gn
30.08.2014 (Appendix VI to get the said reguiations be published in the Official Gazette.

4.8.7 The Governmem of NCT of Delhi vide its ietter No. 13(126)/MBID/2014/268 dated
21.06.2016, which was received in NDMC on 27.06.2016, intimated that the New Deihi
Municipal Council (Condition of Service of Municipal Officers} Regulations, 2016 have been
netified in the Official Gazette on 07.04.2016 (Appendix VII}. These Regulations have come
into effect from the date of their publication in the official gazette i » 07.04.2016.

4.8.8  As on date, the service condition of all categories of employees in NDMC is regulated in
terms of rules/guidelines/instructions notified by DoPT/Ministry of Finance as enumerated in the
New Delhi Munitipal Council (Condition of Service of Municipal Officers) Regulations, 2016,

4.8.9 As per Regulation 4(x) of the New Delhi Municipal Council (Condition of Service of
Municipal Officers) Regulations, 2016, the salary of all municipal employees is to be regulated in
terms of Central Civil Service {Revised Pay) Rules, 2008 as amended from time to tima.

5 Proposal on the subject

5.1 The notification of New Delhi Municipal Council (Condion of Service of Municipal
Officers) Regulations, 2016 was brought before the Council for information vide agenda item
Nos. 28(H-05) dated 25.07.2016 and 05(H-07) dated 17.08.2016. The Council was informed
that with notification of these regulations, the NDMC have no option but to reguiate pay and

allowance of its employees in terms of CCS (Revised Pay) Rules, 2016, wherein the Council
deferred the matter

5.2 The notification of New Delhi Municipal Council (Condition of Service of Municipal
Officers) Regulations, 2016 was again brought before the Council vide agenda item No. 02(H-
08) dated 05.09.2016, wherein the Council resolved as under:
"‘Resolved by the Council that the New Delthi Municipal Councit (Conditions of
Service of Municipal Officers}) Regulations. 2016, as notitie:d, be adopted by the
Council. excepl the implementation of new Pay Scales of Central Pay
Commission (CPC) and Delhi Transco Lid. (DTL). The concerned depariment
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The Council 1esoivend 1o constitiie a conunifiee o fouk i HO the iiiptementation o
Py scale (o the NOME SINPIOY SRS, COmMpPOsItion of which is as ficlollows. -

T Sh. Narash Kumay - Fresiding Gfficer
? Sh. Karan Stngh Tamwar - Vice Chairperson
3. Sh. Surender Singh - Membear
4 Sh Abchit Rasheed Ansar - Member
5. 0r Anita Arya - Metnber
6. Sh. B.S. Bhati - Member
7. Secretary, NOMC - Member
8. Financial Advisor  NDMC - Member
9. Director (Finance), NOMC - Member

0. Director (P}, NOMC - Convener

53 The Council vide resolution Nao. 01(H-04) dated 28.08.2017 considered the report of the
Anomaly Commiittee dated 18.08 2017, and inter-alia resolvad the following:

{i} to accord approval to grant DTL pay scales upto 06.04.20146 to all left out caiegories as
cantained in para 4 of the Preamble and as recommended by the Anomaiy Committee in
para 17 of its report dated 18.08.2017, except in the case of posts in Account/Audit Cadre.
Law Department and Social Education Department; '

(ify where grant of DTL Pay scales to all categories since 01.04.1998 resuits into upgraded
replacement pay scale in category A’ from category 'B', the suitability of official wiil
continue to be assessed, and the proposal would have to be submitted to the UPSC;

(iti) the replacement DTL pay scales to be granted w.r.t. posts in Account/Audit Cadre, Law
Department and Social Education Department would be decided separately,

Officers) Regulations, 2016 was brought before the Council again vide agenda item No. 07(H-
06) dated 22.09.2017, wherein the Council deferred the following proposal of the Department:
(i)  two pay scales viz, the CPC pay scales and DTL pay scales cannot be operated in the

of section"43 of the NDMC Act, 1994:

(i} pending the final fecommendations of 7" DTL on revision of pay scales w.e f
01.01.2016 {ji 06.04.2016, i.e. date of notification of NDMC (Condition of Service of
Municipal Officers) Regulation 2018, CPC pay scales should be implemented w.ef
07.04.2016 being law in force at present.

55 The Department again brought the same propasal before “he Council vide agenda item
No. 24(H-09) dated 16.10.2017, wherein the Council resolved as under-
"D:'rec!or{Personne:‘~f) informed  the Council  that . vide  notification Na.
F 13 126}UD/MB/2014/420 dated 07.04.2016, the New Delfi Mrancipal Councit
(Conditions of Services of Municipal Officers) Regulation, 2016 has come into force.
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e tuiie:, MCIOC orders asae there tercion Dy ihe Confrag Governmsnt, metieiing
the: Central Civir Senvice (Rewsed Pay} Rules. 2008, shay apply o the muncpas
Officers. With notification of the afor esail regiation. e salary of ail ibe enployens
HENDMOC inchsding ithose Grawirig DTL scales. is io be regulated in leins of Seiiag
Cidl Services (Revised Pay) Rules. 2016 W L 07.04 2016 17 was futher browsghi
o the nofice that at present the percentage of . ‘pendifure  incurred  on
establishment has nsen fo around 60% of the lotal expenditure after excluding
expenditure on electricity and water, which 15 1ot tenable in fong term Therefore,
NDMC should implement Central Civif Services (Revised Pay}) Rules. 2016, we f
07.04.2016. Tl the New Deiti Municipal  Councii (Conditions of Service of
Municipal Cfficers) Regulation are amended the same will remain in operalion
being the statutory provisions.

However, the Councir desired fo continue D71 pay scales for its employees beyond
06.04.2016. The Council was informed that for this purpose. the reqguiation 4(x) of
the New Delni Municipal Councif (Conditions of Service of Municipaf Officers)
Regulations | 2016 has o be amended suitably to incorporate DTL pay scales after
following due procedure prescribed in the NDMC, Act 1994,

The Councit further resolved that draft regudation for amendment in the 2016

Regulations pProposed to be sent to the Ministry of Home Affairs be prepared and
placed before the Councir for its consideration”

16.10.2017

5.6.1 Manpower position in NDMC

. Category of the | post r'_"_égﬁafbﬁie—d""ﬁ“'“""E’r’i%ﬁo‘}éé%"f"ﬁ"p}ésfﬁa'ri'""' o
] sfrength (including contractual)

I Catsgoy A~ ___|___,___ZOTS ______________ S L e —
h_—_—_@'ﬁyﬁ?fg"_‘w_" B , _6_34—*_—;_'__“:"
o CategoyC g T Tms
A N R A —
e Total T A7ses T . to4ra ]
| Contractual Employees - 784

t[ (against sanctioned posts) ]
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- . |
sanctioned of the Councily

562 Prior o notification of New Delhi Municipal Councit (Concsions of Service of Mumcipar
Officersy Regulations, 2016, the salary of NDMC employees was being regulated in terms of
DTL pav scales as well as CPC pay scales. It is submitted before the Council that it s
administratively advisable and financially prudent to adopt a single pay scale system tor all
employees. Different pay scales is causing inter-departmental conflict and is giving rise of
industrial dispute in term of Industrial Dispute Act, 1947 with regards to service condition and
satary being drawn by the employees Delhi Transco Limited, based on agreement with
employees  association follow a pattern different  from  that  being followed in
Departments/Organisation where CPC pay scales are applicable,

56.3 The Wage Revision Committee of Government of NCT of Delhi has in its meeting

12.08.2017 has recommendsd as under: '
e upon examining the pros and cons of matter refating to grant of interint relief from
varicus angles is of the unanimous view that afl the employees of Transmussion and
Generation companies must be granted the benefil of the recominendation of 7" Central
Pay Commission w.e.f. 01.01.2016 by way of interim relief for the time being, by revising
their pay fixed as per recommendations of the previous Wage Revisionn Committee
accepled by the then Hon'ble LL. Gavernor, Delhi in 2009 and the exercise in this regard
may be undertaken by multiplving their preseri pay in the applicable pay band alongwith
ihe grade pay with muitiplier of 2 57, rounded off 1o the next muitiple of ten. The
dearness alfowance in the revised pay structure to be so fixed shall be zero welf
01.01.2016, but subsequen! deamess allowance shalf be paid 25 per the rate notified by
the Government”,

The final pay scales that wouid be adopted under _7"“ DTL for its employees are not yet
finalised by the Wage Revision Committee as on date.

5.6.4 Earlier directions of the Ministry of Home Affairs and Dissolution of the Couricil in
the year 2014 '

The Ministry of Home Affairs vide Notification No. $.O. 2238(F) dated 05.09.2014 inter-alia
observed about the mismanagement in the Personnel Department. The Ministry of Home Affairs
dissoived the New Delhi Municipal Council after observing that the Council had persistently
defaulted for reasons mentioned therein. The present Council ‘vas constituted vide Central
Government's Noiification No. 5.0, 2239(E) dated 05.098.2014.

5.6.5 Rising Establishment Expenditure

5.6.5.1 Dual Pay Scales (DTL and CPC) applicable in NDMC

56511 At present, all employees in NDMC are drawing their salary under 6th DTL pay

scales, except Doctors, Nurses and Teachers who are drawing their salares in 7th CPC. For

Medical Doctors in NDMC, parity has been maintained with their counterpart in Central Health
Page 12 of 16
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Cominitico Report has boen implemented NOMC atse Bor Nu
CEC was more favourable and has baen  adopled we NORT
41012015 Suniarly in case of Teachers (recornmendation
Committee Report). the pay scales recommenaget by P
comparec to DTL pay scales. have been implemented

£

56512 Comparison between 8"

DETAILS OF GRADE PAY N

R RS

AT TSI DY P

zpa recommendatnn el e

07408 dated
on Chatlopadnsya

vide Mo
based

C which were inole favouiabie as

CPC pay scales and 6% DIL pay scales is as follows!

6" CPC PAY SCALES AND 6" DTL PAY SCALES

| !
Groupl - {_5“’_F?!?E__P,ay__.._s_9?1%%___&___‘F;____._.__lt____ . B"DTL Pay Scales |
| Category | Pay |  PayBand | Efin ePay ) pay | PaBand | Grade Pay -
i | Band i (in Rs)) | ‘ Band | (in Rs.) 11 (in Rs.)
1 L 31 __EI_ e eem e e e o e 1| J— — . 11 —— ] e _...__1_ ..... ﬁ 82_‘0_00}__ _____ :
D] 1S | Red440-7440 | Rs1600- T | KsBU00-20200 | ReZZO0-
AR T TR T DU PSR o
r 1, | J[ Rs 2800/ |
| | | Rs.2900- |
i ;

o oo || | ez |
| | Rs. 1900/ | ! \ Rs.3200 |
¢ 1 | Reso00-20200 | Rs2000- ;2 | Rs8500-26300 | g a3agp. |
1 Rs 2400/- | | Do
i Rs 2800/- Rs. 3500/ |
l ' | Rs.3600/- |
% LRS.BSOO:’-- 1
|
I .- I I T N .
Rs.4200/- | Rs.4200% |
B 2 | Re.9300-34800 | Rs.4800- | 3 \ Rs.10900-34800 | Rs.4800/- |
| Re5400/ ‘ | Rs.5000- '1
T . B Gamnts “Es 5400~ |
A Rs.5400- | | Rs.6600/- |
|3 | Rs15600-3100 | Rs6600- ) 4 ] Rs.19000-39100 | o 2eaq) |
| Rs.7600/- ‘ | | -i

R e - L SO [ e S _
| | | | rs 8700 | | | e 8000
A | 4 |Re3740067000 | Re8O00 | | Rs 37400-67000 | PR
| Rs.10000/- ' ;
——— T S e i M - e —— -— _— e

The starting pay scales for each category is higher under 6"
CPC pay scales. Comparison between 7th CPC and 7th DTL
cecommendation of 7" DTL Pay scales are awaited. '
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O pont are an undey
Minimum Grade Pay under © Minimum Grade Pay
CPC pay Scales under OTL pay Scales |
Lah14 A comparative table indicating differences between CPC and DTL pay scales is

at Appendix VI

56.6 The expenditure on salaries, wages, bonuses, pension, benefits. allowances and
retirement benefits is increasing continuously and will become unsustainabie at this pace, as
indicated befow:

', Pé"y'hw"é-hts made BIYINDMIC 0 ‘, Net : Percentage '
|- Electricity Companies (for Revenue | Establish of Estt,
Total L . | .. .
i | Revenue electricity costs) and DJB (for  {  {in Rs. ment i Expenditure
! Year ‘ ﬁ"ﬁ R::, b water costs) | crore) Expenditu | vis-3-vis Net
r;rores.} Elect. | Water | Totai | re (in Rs. . ltocome of
; {E&W) crores) | NDMC (in %
© 201314 2382 41 956.29 84.06.“‘ ) 990 .2¢ - _1392;12_ _75303 R 5409 %
| 2014-15 2737.28 | 1050.00 | 103.40 | 115340 ! 1583.88 986.21 62.27 %
201516 292065 1060.00 94.02 1094 .02 1828.63 1120.74 G1.36 %
2016-17 299611 830.95 112.77 943,72 20582 3 1206.75 58.80 %
2017-18 3128.72 B17 .24 129.22 946.48 2182.26 1271.87 58.28 %
L S i .
201819 77576 | 21472 | 0.00 214.72 561,04 415.49 74.06 % |
L {Upto June 2018} ! e

* This is the situation when 10474 posts are filled out of 17363 sancticned posts. tn case all the
posts are filled up then the Establishment expendi{ure will rise fo 70% of the net income{by
taking year 2017-18 as the base year) thereby further restraining the financial resources of
NDMC especially when the earning from property tax have reached a plateau.

5.6.7 Other impact of grant of DTL Pay Scales

5.6.7.1 Change in the recruitment authorities subsequent to up-gradation of post
under DTL scales

With grant of DTL pay scale, few posts like Deputy Director, Assistant Engineer (Civil), etc. will
be upgraded from category 'B' post to Category 'A’ post for which the recruitment agency is
UPSC as per section 40 of the NDMC Act, 1984, With up-gradation of the post, the direct
recruitment to the post would be outside the purview of DSSSEB and will be through UPSC, and
in case of promotion, UPSC consultation is must.
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Ao per cxtant policy on reservation of poste for persons belonging to SOCST cHtagary in
promotons, the posts on being inciuded n Category 'A" after being granted DTL pay scaie ne
turther reservation is applicabie lo promotion within Group 'A". To that extent. i would restric] e
career progression opporiunihes of persons beionging to SC/ST category.

5673 Demand for grant of DTL pay scales from employees in Education and
Medical Department :

The employees in Health and Education Department, who are drawing their salary under the 7t
CPC. are also demarnding grant of DTL pay scale which have sizc able financial imptications for
NDMC, It 15 relevant to mention here that Teachers in Education Depariment and
Doctor/Nurses in Health Deparment have been granted CPC pay scales as in their case, the
5% 8" CPC scale were more beneficial

Nursing Staff, who were given DTL Pay scales requested for 6th CPC Pay Scales as it
was more beneficial to them. The Council considered the same vide its resolution No. 07(H-08"
dated 31.01.2013, wherein the Council allowed switch over of pay-scales from DTi. scales to
CPC scales in case of Nurses and all other categories who want to opt for CPC scales subject
to the condition that they will not be allowed to revert back from CRC Scale.

Herein, it is observed that the employees keep requesting for shuffling their pay scales
from CPC to DTL and vice-versa, considering which pay scale is more beneficial 1o them at 5
given point of time. and such practice nowhere exists in the Country,

5.6.8  Manpower Requirement Study

In accordance with the Council's resolution No. 02(H-02) dated 21.08.2017, lIPA has been
awarded the project for manpower study of all Departments in NDMC in October 2017 ana
Council informed vide Resolution No. 02(H-05) dated 12.12.2017. Report of lIPA is awaited.

586.9 Directions of DERC with regard to separate accounts for Electficity Supply and
distributions

5.6.9.1 To ensure transparent tariff settings, DERC issued directions to NDMC for
segregating the financial records pertaining to its Electricity Distribution Function and to furnish
separate details on independent Accounts of Electricity Distribution Function. To comply with
directions issued By TERC. SB Capital Market Ltd. {SBICAP) was appointed to study the
present set up and suggest a plan for formation of Electricity Distribution Strategic Business
Unit (EDBSU} within NDMC, zs well as assist in its implementation.

56.92 On the basis of Mis. SBICAPs report for formation of EDSBU, accounting of
EDSBU has been separated w.e f 01.04.2017.

56.93 The functions of EDSBU of the Electricity Department of NDMC has comparable
duties/functions of employees as those in OTL.
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e contmuation of DTL pay scale was placed before the Cowr

dated 26.01.2018. which was deferred and placed before the reuncii in the Gouncil meeting

held on 03.02.2018 vide agenda item No 31(H-13), minutes of

LR There i a sizeahle number of employees. wha retired

0G.04.2016 and their pension required to be fixed in term of DTL pay scales, which would have

sizeable financiat burden on NDMC.

59 Itis relevant o mention here that the recommendation of 7" DTL pay scales are stil
awaited. As such, all the employees would have to be given 79 DL replacement scaies for the
period 01.01.2016 Ul 06.04.2016, and their salary will be re-fixed in 7" CPC as on 07.04.2013.

Salary of employees that they may be drawing as on 06.0
Government of india's instructions. as amended from time to t
07 04.2016 as per said reguiation of 2016.

510  The Council vide its resolution No. dated

R e N TR Y R A B P L R NEYTIE

el vede Resolution Noo G- 13
which are still {o be carnlirmied

during the period 01.04 1998 o

4 2016 will be protected as per
ime while re-fixing their salary on

has resolved as under:

“TO BE ADDED as per the decision of the Council”

511 Ministry of Home Affairs is, therefore, requested to take consider the above mentioned
Resolution No.----m-- dated of the Council for appropriate amendment in the New Delhi

Municipal Council (Conditions of Service of Municipal Office
provisions of sub-section (2) of section 387 of the NDMC Act,
vide resolution No. ____dated :

L b

r} Regulations, 2016 in terms of
1994, as resolved by the Councit

Page 16 of 1&




— |®9 —

HkNu4HHUMQOWm%yFm, ANNEXURE-I|]

NEW D¥ILHL MUNICIPAL COUNCIL
PALIKA KENDRA: NEW DELHI
Dated: [0 September. 2018

Shri Goving Mohan
Joing Sucrclar_\-' (L
Minisiry of Home A Iairs
. ;. Aorth Block
S oNew Delhi - 1100

Subieet: Continuation of DTL pay scales in NDMC bayond 67.04.2016 by amendment
of NDMC (Condition of Service of Officers) Regulatic-ns 2016 as notified vide
notification No.F.13(126)UD/MB/2014/420 dated 07.24.2016 approved by
Council vide Resolution No. 22(H-08) dated 23.08.20; 5.

~ir.

In pursuance 1o the Ministry of Home Affairs' approval conveyed vide letter No.
L. T4014/10/08-Delhi-1l dated 20.05.2010 (Annexure 1) and the New Delhi Municipal
Council (Conditions of Service of Municipal Officers) Regulations, 2016 have been notified
I the official  Gazetie of Government of NCT of Delhi vide notification No,
431200 UD/MB/2014/420 dated 07.04.2016 (Annexure 11).
2 Prior o notification of the said regulations, following two types of pay scales were in
[yree in NDMC:
(1) CPC Pay Scales for Teachers in Education Department; and Doctors & Nurses in the
Medical Department; and
(1) Delhi Transco Limited (DTL) Pay Scales for remaining category of officials.
3 Alter notification of Regulations w.c.f. 07.04.2016, an Agenda ltem No. 28(H-0%)
was submitted in the Council meeting dated 25.07 2016 to apprise the Council about
notification of New Delki Municipal Council (Conditions of Service of Municipal Officers)
Regulations, 2016. However, the Council resolved to defer the same. A copy of the resolution
of the Council in this regard is enclosed as Annexure I11.

4 Thereafler. the same agenda was submitted as Item No, 05(H-07) in the Council
meeting held on 17.08.2016 wherein the Council again resolved to defer the same. A copy of

the resolution of the Council in this regard is enclosed as An nexure [V,

S The same agenda was again submitted in tlie Council meeting held on 05.09.2016 as
agunda ltem No. 02(H-08 in which the Council resolved as under:
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Roverdiveed .o g . - R . -
f.. cd e the Cowncir dwit the New Dol Municipal Counctl (Condition of

\f.n e of Municipal Officers) Regulations, 2016, ay notified. be adopred by the
Cotncil exeepr the implemertation uf ne l
Ol and Delhi Transce Lid _f!)]’}l’_).
detaed report explaining the rar

sis-ceves DTL pav seale 1 the

w Pav Scates of Central Fav Commission
The concerned department would bring
ramifreations of implementing the ~hepe pav scale
cmplovees of the Couneil

}‘h(’ '-J ‘q ry o . . . . . . .
Caonncil resolved 1o ¢ onNtitute a committee fo look into the implementation of

] R 4 * : RS 1 . . o les N : - ..
jrav seale 1o the NDM( emplovecs, composition of which is as under. -

Lo Shri Naresh Kumar - Presiding Officer
2o Shri Karan Singh Tamvar - Vice Chairperson
S Nhri Surender Ningh - Member

¥ Shrt Abdul Rasheed Ansari - Member

Al Dr. Anita drva - Member

0. Shri B.S. Bhati - Momber

B Seeretary, NODMC - Moember

N Finuncial Advisor, NDMC - Menther

Y Director (Finance). NDMC - Member

i Director iP). NDMO - {anvener

i was further resolved by the Council that the department may initiate further

necessary action in anticipation of confirmation of the minmues of the Council.
A copy of the resolution of the Council in this regard is enclosed as Annexure V.

6 Therealler, the Council in its meeting held on 28.08.2017 considered the report of the
sub-committee constituted under Section @ of NDMC Act on the issue relating to grant ot
DTL pay scales to left out categories of the employces vide agenda item No, 01(+-04) dated
28.08.2017. In the said meeting. the Council resolved as under:--
The Council considered the report of the Anomaly Committee dated 18,08 2017 and
resofved the following:
(i) To accord approval to grant DTL pav scales upto 06.04.2016 1o all left our
categories as contained in para £ of the Preamble and ax recommended by
the Anomaly Committee in pava 17 of its report dated 18082071~ except :"n
the case of posts in Account/Audii Cadre. Law Deparimeny and Social
Education Department,
tii} Where grant of DTI. pay scales to all categories since 01,04 V98 results into
upgmded/re;?!ac"f:’nlrem p(n x('(_rfe in category A’ from cay egory B’ the
suitabilivy of official will (,'ou.'n.me to he assessed, and the proposal would
have 10 be subminted o the UPSC,
(1iitThe replacement DTL pay scales 10 be granted w . POSLS in decount Auddit

Cadre, Law Department and Social Education Department wouty be decided
ecide

sepurately.
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<ilin thig regard is enclosed as Annexure VI.

Aeapy of the resolution ¢f the Coun

In the ¢ 3 rt _
i+ ¢ Coungil IITILLIII’!g held on 22.09.2017. the following recommendation was
cdor consideration by the Council vide Agenda Item No. 07(H-06):

iy fuy) MIV 8 eo6 vin iy ¢ Dy - - .
Pay scales viz e ¢ PC pav seales and DTE pay scales cannot he operated in

the NPpMe e it '
MC und w1 mployees ure 1o he covered under one regulation in terms of

) DrOYVisions of section 44 of the NDAJC Act 1994
e pending ihe finat Feceimmendations of ™™ 11 on revision of pay scales of ifs
cmplovees we BLOL2016 1l 06.04.2016. decision with regurds to CPC pav
“ alex that would he applicable jo emplovees in NDMC w.e f 07.04.2016 lie
date on which NDAC (Condition of Service of Municipal Officers) Regulation,
SO16 duly approved by the Government of India as per provisions of seciion
INT02) of the NDMC Act, 1994 and duly notified by the Government of NCT of

Delhi in ity ¢ Micial Gazette] should be implemented being law in force at
presen,

The Council afier consideration of the agenda item No. 07(H-06) dated 22.09.2017
resolved as under:
AL wiatters deferved The Council resolved 1o consider these maticrs. and other
matters, if anyv, in its next meeting to he held ar 12.00 Noon on 16™ October 2017

A copy of the resolution of the Council in this regard is enclosed as Annexure VI,

8 An Agenda ltem No. 24(H-09) was submiited again for consideration in the Council
meeting daled 16.10.2017 with recommendations as stated in para 7 above. wherein the
Council resolved as under:- _
Director  (Personnel-I}  informed the Council  that vide wnotification No,
FA3(126)UD/MB/2014/420 dated (17.04.2016, the New Delhi Municipal Council
(Conditions of Service of Municipal Officers) Regulations, 2016 has come inio
Jorce. Regulation 4 of the said regulations enmumerates the service rules as amencdled
Jrom time to time, including orders issued there under by the Central Governmeny,
including the Central Civil Services (Revised Pay) Rules, 2008, shali apply to the
municipal officers. With rotification of the aforesaid regulation, the salary of ali 1.
emplovecs in NDMC including those drawing DTI, scales. is 10 be regulated in
terms of Central Civil Services (Revised Pay) Ruies. 2016 w.e. S 07.04.2016. It was
Jurther brought to the notice that at present the percentage of expenditure incurred
on establishment has risen to around 60% of the total expenditure afier excluding
expenditure on electricity und water. which is ned tenable in long term. The refbré,
NDMC should implement Central Civil Services (Revised Pay) Rules, 2016 ;v‘ ef
07, (J-‘Tf. ?01 6. T{H the New L.)eihf Municipal Council (Conditions of Service of
Municipal Officers) Regulations, 2016 are amended, the sqme ‘

. : s Ml remain iy
operation heing stat ulory provisions. :
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16.04 20 /6 The ¢ — COnlinne 1)y Pay scales for iy emplopees he vl

( {7 !ha{l for this Purpose, the regulation x) 0f
mncil ¢ Unditions of Service of Municipal ¢ Wicerny

e prog " amendp,f Nuitahly: o ncorporate DI pay seafes after
CAre proscribe im NDMC Acr, 1994 ' |

! . HH('JI-/ /Hr!h[".f' Kl j j
) ;().“,)f‘,(,(‘f .‘(j](ff (f}_ - rer s o .
}:(‘J\ruff?;’ff)”.s f)r()/}().?( (fﬂ j(-‘i‘”l](f(f():” /()f Uﬂ?(jﬂ(ﬂﬂ(’!ﬂ i ’H’ 30;6

d 1 he go ' Mini, ‘ i
s gy et ' n‘: SCRE 10 the Ministry of Home Afairs be prepared and
LTI the Coupey Jor its Consideration

A COPY of the oo : - . .
DY of the resolution of the Council in thig regard is enclosed ag Annexure ViJ.

") l‘h 3] " ey - . [ . .
C Matter wyg 2gam submitted for consideration of the Council vide agenda ftem

NO, 06(”-01} in the Councijl mueting held on 04.04.2018 where

in the Council resolved gy
under:

f he Couneil considered the noge o Annexure 1 of the Preambie proposed by the
Departmeny Jor sending it 1o MHA, and the Lresiding Officer and Shri B8 Bhos
observed that the note prepured hy the Personnel Depariment wily nol fructify inte

the decision of the Councif Jor continuation of DTL pay scale, o NDM
employees.

Accordingly, the ¢ ouncil resofved 1o constitute a commitiee consisting of following:
members to prepare s note, while aise taking into accouny the Deparimens 'y rote i
Annexure [ of the Preamble, 1o he sent for consideration of the Ministry of IHome
Affcirs. Government of India in the myiior-

Shri B.S. Bhari - in Chair
2 Shri Surender Sin i - Meniher
J Dr. Anita Arya - Member
4. Nhri AR Ansari - Member
3 Director (P-1), NDMc -  onvener

It is further resofved hy the Council that the department may initicte further
necessary action in anticipation of confirmation of the minutes by the ¢ uncil,

A copy of the resolution of the Council in this regard is enciosed as Annexure |X
1) The meeting of the said Committee constituted by the Caouncil vide IS resolytion

dated 04.04.2018 was Leld on 17.67.2018. A copy of the minutes of (he mecting dared
17.07.2018 is enclosed as Annexure X.
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| I't Based on report of the said
consideration of the

as under-

Committee. an agenda No. 22(H-08) was submiticd for
Council in its meceting held on 23.08.2018, wherein the Council resolved

The Council deliherated o the watier in deiail wherein Sh. B. 8. Bhati asked o0

dyf.m'{* add the Jollowing paras from the Note 1o he sent 1o the Ministry of Home
Afairs i ¢ 4 naexure H fo the Preamble):

:’)n‘(’(’!or{f"wzmnme!—f) informed the

Council that these are facts, which the Councii
May consider not to defere. Howeve

¥, the Members of the Council in terms of sections
AI)h), 411j(d) and (1 )1e) of the NDMC Act and present in the meeting resolved that

the addition 7 deletion as asked by Sh. B. 5. Bhati be carried out in the Note to he sent
to the Ministry of Home Affairs,

Accordingly. the Council resolved to approve the proposal of the Department, as
contained in para 5 of the preamble, dfier adding/deleting the abovementioned paras
in the Note 1o he sent to the Ministry of Home Affairs (i.c. Annexure I o the
Preamble) as suggesied by Sh. B, S. Bhati

It was further resolved by the Council thai the department may initiate further
necessary action in anticipation of confirmation of the minutes hy the Council "

12 The note for consideration of Ministry of Home A ffairs has been suitably amended as
per resolution of the Council dated 23.08.2018 and is annexed as Annexure X].
Accordingly, in terms of provision of sub-section (2) of section 387 of NDMC Act, 1994,
Ministry of Home Affairs is requested to approve the amendment in Regulation 4(x) of
NDMC (Conditions of Service of Municipal Officers) Regulation, 2016 for continuation of
[DI1. Pay Scale in NDMC.,

3 Atier approval of the proposed amendment by the Ministry of Home Atfair.. the
same shall be forwarded to Government of NCT of Delhi for notification in its official
fiaycttc in terms of section 2(43) read with section 2(17) and section 2(31) of the NDMC
Act. 1994,

Yours faithfully.
(24'.'\(;

{Rashmj ngh)

Secretary

Tele: 011-23742451

Encl: as above
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NEW DELHI MUNICIPAL COUNCIL
PALIKA KENDRA, NEW DELH|
SECRETARY'S ESTT. BRANCH

No. SO(EN6302/SA-Ii ' Dated 18.10.2018

OFFICE ORDER

With_the prior approvai of Chairman, NDMC, the following cayments are
approved to be paid to the employees of the Council:-

(i) Sanction for interim lump sum payment to officials dréwin_g OTL pay scales
under Categories A, B, C & D empioyees at the following rates:-

' ! Category A 240,000/~
Category B ¥35,000/-
Category C ¥30,0007
Category D 220,000/-

The amount so paid now will be adjusted against the arraar of pay that
Mmay accrue to each employee on revision of the salary under 7" DTL pay
scales. Any £xcess amount will be recovered from each empioyes.

'(ii}. The salaries of the existing employegs and pension of the pensioners
drawing salaries /pension under CPC/pay $cales nave been approved to be
revised as per the recommendations of ?"LCPC by multiplying their Sajary /

pension by factor 2.57. Arrear payment for nine months je. January te

September 2016 is to be paid with salary/pension for the month of October,
2018, _ .

(i} :F?ayme'_nt.Of Bonus and Ex-gratia for the period 2015-18.an€i difference of
Bonus for the period 2014-15 to will be paid Group ‘B (Non Gazetted), C &
D' employeés of the Council as per the order separately.

(Anil Kumary
Joint Direcior (Estt )

-

Copy to:- -
1. Al HoDs
2. PAto Chairperson
3. PAto Seéretary
4. SO(CBS)
5. Director (IT) with request t¢ upload on the NDMC website .
6. PAto Director (P) . Cfﬂj _
I I -
N A7
{Anit Kimias)|

Joinl Director {Estt.)
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PALIKA KENDRA: NEW DELR!

No. D-233/PA/Dir.(P)/2017 ' o Dated : 05 09.2017
" OFFICE ORDER

The Competent Authority has approved grant of 2" instalment of
lumpsum payment as interim refief, simiar to interim relief approved by
Govt. of NCT of Delhi for the employees of Delhi Transco Limitad (OTL).
Since the NDMC (Condition of service of municipal officer) Regulations 2018
have been notified on 07.04.2016, all the employees would drawn salary in
DTL pay scales upto 06.04.2016 and their salary would be re-fixed CPC pay

Corresponding Pay Band plus Grade Pay with multiplier of 2 57 roundzd off
to the next multiple -of ten, as recommended by 7" CPG DTL WRC.

4_. A separéte cell would be created in Personnel Department under
Joint CAQ! (Estt) with Mandate to issue post wise draft re-fixation order in 7
CPC / DTL which would be followed by ali Establishments Sections in
NDMC. .

5, It is relevant to mention here that vide Office Order No.
SO(E)6302/SA-ii dated 18.10.2018 interim lumpsum payment have been
made to alf employees/pensi

oners as indicated below:

{a) - Category ‘A’ Rs. 40,000/-

(b)  Category ‘B - Rs. 35,000/. AN -
: ' ¢ro C}v‘-‘ . )6)
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(c) Category 'C’ — Rs. 30,000/-
(d) Category ‘D' — Rs. 20.000/-

As the procedure proposed above will take time, as an interim

measure, the Competent Authority in NDMC has approved following

cate

gory-wise additional lump sum amount may be paid all regular

employees:

7.

(a)  Category ‘A' - Rs. 1,20,000/-
{b)  Category 'B' - Rs. 80,000/-
{c)  Category ‘C' — Rs. 65,000/-
{(d)  Category ‘D'~ Rs. 50 000/-

The payment of -interim relief will be subject to the conditions that

individual concerned will have to refund to the Council, any amount that

may

» ON any subsequent check/audit, is found to have been paid to him/her

In excess. In case any employee does not want {0 take interim relief being

gran

ted now, he/she shouid specifically intimate. the Establishment Section

concerned immediately and endorse a copy of his/her such refusal to CRS.
Account Department, NDMC may take necessary steps accordingly. '

8. This issues with approval of Chairman, NDMC.
(/Wwf\’— s
0509,
(Virender Singh)
: Director (P)
Copy to:
1. AllHODs :
2. .All Coungit Members.
3. PS to Chairman, NDMC — for information
4. PA'to Secretary, NDMC — for information
5. Director(IT)-with request to upload on website
"~ 6. All Section Officers in Establishment Branch -
7. Sr.AOCBS
8. Office Order Book
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NEW DELH] MUNICIPAL COUNCIL
PERSONNEL DEPARTMENT
PALIKA KENDRA: NEW DEL Hi

No.A-42011/15/2017.Secy-Esit, Dated 17.01 2018
OZFICE ORDER

-, The Competent Authority in NDMG has approved grant of Interin- Relief(IR)
" as recommended by the' WRC, DTL and approved by the Hon'ble LC of Delhi
subject to following condition:

)] The !nferim Reiief(!R) will be released on actual basis with immediate effect
to. all the NDMC employees under DTL Pay Scales (including the Left Qut
Categories granted DTL Pay Scales wef 141998 in pursuance of Counci

{a)  Interim Basjc Pay [IR Basic Pay}] shal be determined by muitiplying

the pay.in the pay band pius Grade Pay as on 31.12.2015 with a
. Multiplier of 2,57, rounded off o the next multiple of ten:

(b)  Interim Dearness Allowance [IR{DA shall ba paid as per the rate

' notified by the Government from time to time under the 7" CpC. The

term ‘Basic Pay' for determining the quantium of interim Dearness

Allowance means the IR (Basic Pay} but does not in¢clude 2ny other

type of pay like special pay ete. Further, the irterim Dearness

_Allowance will continge to' be a distinct element cf remuneration and

‘will not be treated ag pay within the ambit of FR '9(.?1}' : _

{c) Interim Allowances - Aﬂ'éjlowmces shall be paid as per the Office
Order No, _5983!80(E)!SA-HI/2017'dated 21.11.2017 issyed after the

Relief and adjustment, if any, shall be made afier implementation of
_ Finai‘Regommenda_ﬁons of Wage Revision Comnitlee (WRC. |
{d} An'nual_lncrements —~ The Interim Basic Pay as on G1.07.2016 ae
determined in (a) above shail be enhanced by 3% annuailly, i.e, on
01.01.2017, 01.01.2618 and so on till the implementation of Finai
Recommendations of Wage Revision Committee {(WRT).

i) In case the present pay in the pay bang plus Grade Pay + DA thereun,

: drawn for the month of December 2015 happens to be more than ths inte''m
(Basic Pay) as determineq in (i} above, whizh couid be in rarest of rare

Cases, then the pay Plus Grade Pay + DA thereni, Tur the month of
December 2015 shall be the Interim (Basic Pay)wer 1.1.204¢ ‘

i} The payment of interim relief will be subinet to the conditicr that Er‘.dévidual
concerned will have to refund to the Councii, any amount that may, oy
subsequent check/audit, is found_to heve been paid to him/her "1 excess.

- . A 3 s
T Aruf_é/\/\f’ ,.7
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v The quantum of arrears payable on account of interi relief for the period
01.01.2016 to 31.12.2017 shall be worked out as rer () above after
adjusting two installments of UMD st interim amount already paid vide
office orders No. SO(E)B302/SA-1Il dated 18.10.2618, and, 0-233/PA/DIr
(P)2017 dated 05 9.2017) after acceptance of final recommendation of 7"
DTL WRC and.sajary of all employees drawing salary in DTL pay scales (S

/ revisedire-fixed in terms of I\{ew Delhi Municipal Council {(Condition of

service of municipal officers) Regulation. 2018 notified vide Government of

! NCT of Deihi's Notification No.13(126)UD/MB/2014/420 dated 07.04.2015.

2. - No separate orders for revisiqﬁ!re-ﬁxation of salary on grant of interim
Reiief(IR) will be - dope by concerned: Establishment Section. €88 Section in
Account Department wili suitably maodify the Salary disbursal software to determine
the revised salary from January 2018 bnwards. -Revision,’fe-fixation of pay will be
dane by concerned Establishment Section(s) only after acceptance of final report of

7" DTL WRC.
oo S5
rRg7 ‘1,—55",)/;?
(Virender Singh)
Cirecter fP-1y
. : Tele. No. - 011-23744227
Copy to: |
1. All HoDs _
2. PS8 to Chairman
3. PS to Secretary | i
4. Director (IT).~ with a request to upload the order on website.
5. PA to Director. (P-H) for e-office.! | : :
6. All Jt. /Dy. Directors of Estt. Units
7. All SOs of Estt. Units P
8. AO(CBS) X
9.

Q.D. Book .
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New Delhi Municipal Council
Fersonnel Depantment

[
Minutes of meeting of Anomaly Committee held on 18.08.2017 to_consider
representations received. from various category of employees for grant of
replacement of DTL scales.

' Present :-

1. Ms Geetali Tare, Financial Advisar
2. Ms. Chanchal Yadav, Secretary
23 Shri Virender Singh, Director (P-1)

! The Anomaly Committee was informed that the Counii vide ifs Resolution
No. 21(H-03) dated 22.67.2009 and Resolution No. 16/2013-14 dated 26.02.2014
decide:d te grant DTL pay scale to all left out categories of employees.

2. . To implement the Council's Resolution dated 22.07.2009 and 26.02.2014, a
sub-Committee under Ms. Rita Kumar was constituted for examination and removal
of ancmalies viz-a-viz other cadre vide order No. PA/DIir(P)/134/2015 dated *
07.04.2015. The Rita Kumar sub-Committee submitted its report on 25.02.2018, it
gave recommendations in respect of 311 categories. The report of the sub-
_ Committee was considered wy Council vide its Resolution No. 36 (H-03) dated
f 27.06.2016 and orders relating to grant of DTL pay scales issued on 05.09.2016.
While zpproving the grant of DTL pay scales, the Council has also approved
constitLtion of 3 Committee comprising of Secretary, NDOMC, Financial Advisor and
Director (Personnel) to look into the grievances relating to disparity in grant of
replacement pay scale, if any, of the empleyee from the lefi out categories who have
been recominended for grant of DTL pay scales now, after excluding the employees
of Electricity Depariment who have already been granted DTL Scales

3. ' From the repor, it may be seen that the sub-Committee had adopted
OJJ” folfowing criteria for recommending replacement pay scale.
o

merger of the pay scale by 5" CPC was to be taken into account.. ..

' v

W j replacement scale as on 01.04.1998 was cmnsideréd.
|

\
\ il
y N . .
L}; q jii inter Departmental parity was to be prime determinant.
. [ l iv. . where nc specific scale was available, merit, post hierarchy and parity with »
- - other sinularly placed post was to ue adopted.

4. YWhile examining the report, the Ms. Rita Kumar sub-Committee had also
observed that the Personnal Department had been maintaining inter deparimental
parity, between Electrical and Civil engineers and sub-Committee recommended
mainténance of parity between the posts in these two Departments. The sub-
Committee had also observed that posts in Account, Finance, Law and Personnel
Depaﬁment having different nomenclature in its hierarchy structure were present.
While recommending replacement pay scaig uniformity- and parity with similarly
placed DTL pay scale was to be retained.

e
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Salient feature of Rita Kumar Committee ; .
51 The Ms. Rita Kumar sub-Committee maintgined parity between Electrical and
Civil Departments. '

52 The Sub-Commitiee recommended replacement Pay scales for the post
hitherto carrying CPC pay scale in NDMC,

5.3 The sub-Committee fecommended upgradation of category ‘B’ pay scales to
category ‘A’ pay scales not supported by any instructions or principle issued by
Government of India or the Council. lnsteaq of recommending replacement pay
scales, the Committee upgraded certain posts which has created anomalous
situation in NDMC wherein, if implemented UPSC recruited category A officers would
get lower pay scales ag compared to promotee Law/Administrative!AccounUAudit

54 Similarty, Category B promotee officer having Grade Pay of Rs. 4600, 4800
and 5400- recommended Rs. 5400, 6600 and 6600/- respectively. Category A
officers having Grade Pay of Rs. 5400- recommended Upgraded pay scale of Rs,
7000. . _ :

55  The sub-Commiittee  did not maintained intrg Group parity while
recommending pay scales.

5.6 The sub-Committee overlooked the fact that posts with equivalent pay scales
albeit with different designation in Finance / Law etc, exists in Delpj Transco Limited,

57 The Committee overlooked the foliowing conditions under which pay scales of
a post ¢an be upgraded: '
A i.  abolition of g post i lower Grade and creation in higher Grade OR
\ ,\- i, specific recommendation of Pay Commission for grant of higher pay scale
1\ to particular posts in a Grade

analogous post as contained in DoPT's O.M. No. 14017!27!?5-Esst.(D)(pt.) dated
07.03.1984. The saig O.M. provides that for determining analogous posts, nature of
duties performed qualifications prescribed .and experience required. |f these

T

yg \q? 5.8  The Anomaly Comrittee was also informed of the criteria for determining

parameters are considered then the recommendatien of grant of upgraded pay scale
in place of replacement pay scale cannot be justified on any ground.

6.1 It was also submitted befara the Anomaly Committee that after submission of
Wage Review Committee report in Delhi Transco Limited, a High Power Committee
was constituted by the Gowt. of NCT of Delhi to examine the report. The High
Powered Committee comprised following members:

a) ShriVV Bhat, Pr. Secretary, Finance, GNCT
v) Shri Rajendra Kumar, IAS, Secretary(Power), GNCT

¢) Shri Parimal Ral, IAS, Chairperson, NDMC *
/}’/ Y . SN o . w




A-42011/ B12182RIN7S By {Eskt.-Part(3)
BEOIRR Y/ 2R/ RCRBTARY ESTT —\ R

s .

A —

6.2 The High Powered Committee concurred with higher pay bands but
suggested maintenance of parity in terms of Grade Pay for a post vis-a-vis CPC pay
scales(Annexure-i,. Thus it was a conscious decision of Dethi Transco Limited to
continue parity in terms of Grade pay of a post, amongat the posts in CPC and Deth
Transco Limited The employees of DTL were allowed higher wages as compared to
CPC pay scales, by issue of fitment table for pay fixation which was entirely different
fram the fitment table for CPC pay scales

_,?..a.

(&0 8 160 F

63 No record is availlable which suggest that the recommendations and the
principle adopted by High Power Committee was aver submitted to the Ms Rita
Kurnar Sub-committee. Herce Ms. Rita Kumar sub-Committee. by suggesting
higher Grade Pay for posts in Personne!. Law. Accounts and other Departments has *
gone against the principle adopted Delhi Transco Limited Wage Review Report on
the grounds not supported by any document or finangial principie.

i ﬁ/wum

71 The Anomaly Committee was informed that vige Notification No. §.0.946(E)
dated 09.04.2009. the Government of India had approved ciassification of posts as
under

GROUP PAY BAND (6™ CPC) | GRADE PAY (in Rs.)

: 3OBT
D PB-1 1400/-
: 1600/-
R e
_ PB-2 é 1900/-
C 2000/-
2400i-
: 2800/-

‘id}« .\ﬁ o L . . 42001

) ; B PB-3 - 46004-
N ' . 4B00/-

(’\%. : : N 5400/~

‘: 5400/-

16 A PB 4 6600/-
7600/-

8700i- :

i 10000/-




YEDERY PR /SHCBEETARY ESTT

|
7.2
pay

The Ms. Rita Kumar sub-Committee had recommended revised/fupgraded

scales as under:

L=
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' Category of post

Grade Pay in CPC

Grade Pay in DTL ]

7.3

C 2800 4000/- —ﬁ\
B 4200/- 4200/~
4600/- as00- 4~
4800/- 4800/~
5400»’% 5000/-
\M
A 5400~ | 5400/-
6600/ 6600/
" 7000/
7600/- 7600/-
8700/- 8900~
8900/- 10000/
10000/- '

The upgradation of Grade pay of posts. was effected in DTL as under:

UPGRADATION WITHIN DTL
4000 — 4600 |
""""" 4200 - > 4800
4600 Does not exist in DTL
4800 U r 4860
5400 ne—- ‘ 5000

)
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7.4 The pay fixation was effected in DTL in the following manner:

f

HOW PAY FIXATION WAS EFFECTED IN DTL

. 4000 — aBog
: 4200 | e— ' 4800 |

i
!

PAY FIXATION T T"REVISED PAY FIXATION S

. Baslc | Grado Total | Basilc Grade Total e

Pay Pay o Pay Pay- “

24000/~ | 4000/~ | 28000/- F2340C ! 28000/- Q

24000/~ | 4200/~ | 28200/- ABU 28200/~ . §q

e ek g Ga ¢ ma emmm A em e — —a Tl ——tn srew -

[t was submitted before the Anomaly Committee that unlike CPC pay scales
where the basic salary of an Officer cannot be reduced, in DTL whilé effecting pay
fixation after allowing higher Grade pay, the basic salary was reduced by Rs. 600 so
that the net effect on the total salary payable remain unchanged.

ANALYSIS OF 64 CATEGORIES

8. The Anomaly Committee was informed that main grievances have been
received from incumbent of posts included in the Annexure |l of Office Order No.
SO(E)/5084/SA 1l dated 05.09.2016(popularly called as 64 categories). The analysis
of these 64 categories indicates: - :

i The sub-Committee has recommended replacement pay scale in respect of
13 categories of the post.

ii. The sub-Committee has recommendbd upgraded pay scale in respect of 36

categories.
TWJ \"( B

y A i  The sub-Committee has recommended lower pay scale in respect of 03
ﬂ}'}'y \J“ posts.
[, K iv. The sub—Committee has not recommended any change for 09 posts.
um v. Three posts were repeated. As a result total posts in Annexure Il of Office

order dated 05.09.2016 was 61 only.

N}/P 9.1 Besides the above 61 categories of the pest, “another 29 categories of the

posts have been identified on the basis of representations received from employees
with respect to which individual employee/association has sought parity. These
thcluded:
i Labour Welfare Officer {Joint Director Weifare) and Speech and Hearing ,
Assistant for which no scale has been recommended.
. Assistant Dietician-Wrong pay scale indicated
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i, Junior Sport Assistant shown as Junior Sports Officer
iv.  Assistant Labour Weifare Officer- pay scale shown wrongly

10. A summary of the post which have heen recommended upgraded pay scales
is as under:- ,
A. Posts recommended upgraded Grade pay from Rs, 4800 to Rs, 6600/-
i, Statistical Officer (Health)(6)
ii.  Programmer({48)
ii.  Oy. Director{Vigitance)}25)

iy,  Dy. Director(28) —
v.  Hindi Officer {54) Cj;
vi.  Dy. Law Officer (52).
, &5
»  These posis were recommended Category A pay scales istead of Category B *
replacement pay scales. - ?S_
B. Posts recommended upgraded Grade Pay from Rs. 5400-Rs. 6600/- .\
i, Audit Officer (22)
ii. Account Officer (33} .

v These posis were recommended Category A pay scales instead of Category B
replacement pay scales. '

C. Posts recommended upgraded Grade Pay f'ror_n Rs. 5400 to Rs. 7000/
i, 8r. Audit Officer (21)
i.  Sr. Account Officer (32)

s These posts were recommended upgraded pay scales within Category A

D. Posts recommended upgraded Grade Pay from Rs. 4800 to Rs, 5400/-
i, Assistant Audit Officer

i, Assistant Account Officer
v The post of JAO/SO which was Fquim!euf to Assistant of CSS/SO(Audiy) of
CAG was grovited pay scale of Rs. 6500-10500 w.e f. 01.01.1996 as a result

(]J‘y .d( of merger of three pay scale' Rs: 5000-8000, Rs. 5500-9000 and Rs. 6500-
@ ) 10500 by 5" CPC).

\f\t v Similarly post of AAO was upgraded Rs. 6500-10500 to Rs, 7450-11560 with *

ﬁﬁ’( \00' effect from 01.01.1996.

v Relevant to mention that in CPC bengfit of upgraded pay scales was allowed
01.01.1996 but in NDMC, it was allowed notionally w.e.f 01.01.1996 but
_ actual payment made w.e.f. 19.02.2003,

E. Posts recommended upgraded Grade Pay from Rs. 4600 to Rs. 5400/
i, Data Processor (49) '
} - i.  Assistant Law Officer (53)
iii.  Assistant Fire Officer (45)
iv.  Assistant Director (Horticuiture}{55)
| v. Assistant Architect (57) )
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F. Another case submitted before the Anomaly Committee as that of posts in the

pre-revised 5" CPC pay scale of Rs. 4500-7100. There are a total of 20 posts in
different Department in the said scale. The Anomaly Committee observed that for 16
-posts, the Sub-Committee had recommended repiacement pay scéales with Grade
Pay of Rs. 3300/-.Far 04 posts, the Sub-Committee recommended Grade Pay of Rs.
3200/-. Thus the Sub-Comimittee’s recommendation has created anomaly for the
posts within same pay scales.

e

G. The posts of Aanchal Schoo! became NDMC post only from 16.07.2008 and
thus can be granted replacement scale only from that date whereas the Ms. Rita
Kumar sub-Committee has recommended grant of DTL pay scales alongwith other |
posts from the same date i.e. 01.04.1898.

p8.on

hN

11. Another ground on which Rita Kumar Committee had recommended
upgraded pay scale was that no equivalent pay scale exists in the concerned
department for comparison with equivalent post in DTL. Following table indicating
hierarchy of the post in DTL and their equivalent post in NDMC was presented before
the Anomaly Committee.

TECHNICAL DEPARTMENT
Name of the post | Pay Band Grade Pay {Rs.} _Equivalent
‘ - post in
NDMC
General Manager 37400-67000 10000 C.E.
DGM ' 37400-67000 8900 S.E. »
Manager 19000-39100 « 7600 EE |
Asstt. Manager | 19000-39100 5400 AE.
Jr. Engineer (Elect.) 10900-34800 4000 (4600) J.E.
ja)& Jr. Engineer (Civil) 10800-34800 4000 {4600) J.E.
Vﬂ“ﬂy (1 .“/‘r FINANCE DEPARTMENT ]
K U" Name of the post Pay Band Grade Pay | Equivalent post in
3 (in Rs.) NDMC
General Manager 37400-67000 10000 No post
(Finance) -
DGM (Fin.) 37400-67000 83900 Director(Accounts)
Manager (Fin.) 19000-39100 7600 Director (Accounts) |
Dy. Manager (Fin.) 19006-39100 6600 Jt. CAO
' Asstt. Manager (Fin.) 19000-39100 5400 Sr. AQ.
M% Section Officer (Accounts) | 10900-34800 4800 AAQ
PERSONNEL DEPARTMENT
Name of the post ] Pay Band "Grade Pay | Equivalent post in
! (in Rs.) NDMC
General Manager (HR) 37400-67000 10000 No post
DGM(HR) _ 37400-67000 8900 | Director
Manager (HR}) 19000-39100 7600 Director
Dy. Manager (HR) 19000-38100 6600 J.D.
Asstt. Manager (HR} 19000-32100 5400 No Post
10900-34800° 4800 SC

Section Officer{HR)

148/88




PEIRE /AR /HBCERTARY ESTT

A-42011/ B2B2GIN7SBEy (Bskt.-Part{3)

— \ &7~
~ Bz |AF—
LEGAL DEPARTMENT
Name of the post Pay Band Grade Equivalent |
Pay post in
(in Rs.) NDMC
General Manager (Legal) 37400-67000 8900 No post
Dy. General Manager (Legal) | 37400-67000 89060 Director (g
Dy. Manager (Legal) 19000-39100 6600 Adl. Law .
. Officer R
Asstt. Manager (Legal) 19000-39100 5400 NoPost |+$°
No post 10900-34800 Dy. Law 2
4800 Officer \

12. Documents relating to equivatency of the post submitted before the Anomaly
Commitiee;~ :

.. An employment Notice (Annexure-l) for issued by Delhi Transco Limited. It
indicates that Assistant manager {Legal) is a category 'A’ post in the pay
scale of Rs.19000-39000 with Grade Pay of Rs.5400/- For this post
government officer of the Central/State Gevernment with G5 years regular
service in the post in the pre-revised pay scale of Rs.65000 (revised to Grade
Pay of Rs.4800/-) was eligible. In NDMC the pest of Dy. Law Officer is in the
pay scale with Grade Pay of Rs. 4800/- in PB-2 but the sub-Committee
recommended replacement pay scale of with Grade Pay Rs.6600/- which is
equivalent to Deputy Manager (Legal) carrying Grade Pay of Rs.6600/-.

i. An employment Notice (Annexure-Ill} for the post of Assistant. Manager
(Finance) in the pay scale of Rs.19000-34100 with Grade Pay of Rs.5400/-.
For this post, officer of organise Account Department, holding analogous post
(Grade Pay of Rs.5400/-) or officer having 05 years experience in pre-revised
pay scale of Rs.6500-10500 (present Grade Pay of Rs.4800/-) was eligible.
tn NDMC for the post of Senior Account Officer, a promotional post having
Grade Pay of Rs. 5400 in PB-3, AQ with having Grade Pay of Rs.5400/- in
PB-3 of CPC pay scale with 02 years of regular service are eligible. it is also
relevant to mention here that for promotion to AO post, AAO with Grade Pay
of Rs. 4800 are eligible. Thus the Sub-committee could not have
recommended upgraded Group-A pay scale for Group-B post. It is also
relevant to mention here that Assistant Manager (Finance) (Grade Pay of
Rs.5400/-) is also a direct recruitment post in DTL and Chartered Accountant
from Institute of Chartered Accountant of India (equivalent cos{ and work
accountant from Institute of Cost and Works Accountant of India/MBA
(Finance} from recognised University/lnstitute having 03 years post
qualification work experience connected with Finance, Account and Audit are
eligible(Annexure-IV). In NDMC ihe recruitment rules for the post of Senior
Accounts Officer prescribes graduation as essential qualification but the
concerned official is required to qualify SSSA examination.
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it An empioyment Notice{Annexure-V) for for the post of Assistant Manager
{HR) on deputation basis in the pay scale of Rs.19000-34100 with Grade Pay
of Rs.5400/- For this post Officer of Central/State Government with 05 years
regular service in the post(s) in the pay scale of Rs. 6500-10500(pre-revised)
or equivalent are eligible. |n NDMC there is no equivalent post of Assistant
Manger(HR). The post of Deputy Oirector is in the pre-revised Grade Fay of
Rs 4800/-. Hence any replacement pay scals has to be lower than that of
Assistant Manager (HR}.

w. An employment Notice{Annexure-Vi} for the Medical Officer in the pay scale
of Rs 19000-39100 with Grade Pay of Rs 5480/, For this post a person must
possess MBBS Degree from the recognissd University and have atieast 05
years post qualification expenence.

13 A copy of the Resoiution No. 34 dated 27.03.1991{Annexure-VH) was aiso
submitted before the Anomaly Committee which indicate that the then NDMC 5SSA
Associations had submitted undertaking before the Hon'ble Supreme Court of India
that they will neither claim benefit of S S Scale nor will pursue legal proceedings
pending in the Supreme Court of india. Based on the said undertaking, the Council
has approved grant of funclional grade to the accounts cadre. 1t s relevant to
mention here that DTL pay scales have been denied 1o nursing cadre only on the
grounds that a similar Affidavit was given by them bafore the Court for adoption of
CPC pay scales only

14 While recommending the grant of DTL pay scale to left over categores of
employees. the Rita Kumar sub-Commitiee should have taken 4" CPC/MITL pay
scales which were similar n both CPC and DTL as base and then racommended

_ j”,lepiac;ement pay scales for each post. Incidentally it i8 mentioned that the CPCATL

pay scales mentioned against each post in the Depatment wise table recommended
by Ms. Rita Kumar sub-Committee indicates the corract pay scale of a post.

15 From the documents above. it may been seen that the Ms_ Rita Kumar sub-
Committee has axceeded its mandate and recommended upgradation of the pay
scaies which would create anaiogous situation and will give rise to fresh demand
from UPSC selected direct recruit officers for grant of equivalert pay scaies This
would be an un-ending pracess and would give rige 1o litigation and hence the need
for rationalisatior of replacement pay scales in NDMC on par with DTL pay scales by
restnicting it to the same category for stmilar of analogous posts

16 The Anomaly Cominittee observed that a large number of representation
have been received from incumbents of Category ‘D' posts almost from al
Departments Their main grievance refates to upgradetion of their pay scales on par
with holder of category ‘D' post in DTL. The DTL vide its order No E/B Cel/ARG-

502/220 dated 15 11 1999 had merged that pay scaie of Rs. 3050-4845/- and Rs.-

3700-4985/- into a single scale of Rs. 3200-4985 This revised pay scaie was
applicable to hoider of posts having designation ALM Gr. If, Peon, Mate(Gen; Gr |i,
Security Guard etc. Subsequent orders issued stipulated that 1% TBPS to the pre-
revised pay scale of Rs 3200-5155/- and 2™ TBPS to the pre-revised pay scale of

-
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Rs 4000-6000/- was to be granted. Though this have been effected in NOMC w.e f
0101 2006. the empioyees demand is for party with DTL and grant of merged pay
scaie of Rs 3200-4985/- w.e f date it was allowed by OTL

17 in view of the above, after examination of DTL Wage Review Committee
Report, recommendation of Government of NCT of Deihi's High Powered Committee, -
Councit Resolution dated 22.07.2009 and 26.02.2014, Hon'ble Supreme Court ? k
directions for rationalisation of pay scale and repressntations received from Varous (._J )
individuals/associations, the Anomaly Committee recommended as under - :f ;
-
The replacement pay scale equivalent to difterent Group in CPC pay scale &7
may be qiven category-wise i.e. category-A pay scales in NDMC may bes_
replaced with category-A pay sca'e in DTL, calegory-B pay scale in NOMC %
may be replaced with category-B pay scale in DTL so forth and so on{Table
)

fi The Anomaly Committee observed that the DTL pay scaies have heen
extended to teft out categories of employess vide Council Resolution dated
22.07.2009 Keeping this in view, the Anamaly Committee revi o the
minutes of the meating dated 02.12.2016 and decided that the DTi.
replacement pay scales are to be granted by sompanng the posts that existed
in NOMC and DTL as on 22.07 2009 and the following principie shouid be
adopted in grant of replacement DTL pay scales in NDMC:

4) Where same post or 3 equivaient post either with same or with different
designation 1s available n DTL, the pay scaie of the pest in DTL has been

recommended for as replacement pay scale for the post in NDMC.
[}

b} Where 3 same or equivalent pest s not avalsble but post with similar pay
scale is available in DTL, replacement pay scale have been recommended on
scale to scale basis for the post in NDMC.

I}!fib' m. A curous case of post of Draughtsman was also submitted before the
i o ’ N/ { ¥ Anomaly Committee. There are three Gradas- Grade | 1} and |1l in the post of
v / vi Draftsman. if we adopt DTL pay scale for the post, Draftsman Grade | get

Grade pay of Rs 3800/- and Draughtsman Grade i get Rs 3500/ But if we
adopt CPC. Draughtsman Grade | get Rs. 4800/- but Draughtsman Grade i
and Draughtsman Grade Itl will get Rs. 3100/-. Mence for this post CPC pay
scales are more beneficial than DTL pay scales. But once the NDOMC adopt
DTL Pay Scales, the employees in the post wauid not any option tg make ang
they would have to take lower pay scales by allowing pay protection.

For the post of Pump Mechanic in Civil Department. the 5™ CPC FPay Scate of
Rs 4500-7100 The incumbent ¢~ shift to DTL would get replacement DTL
pay scale with Grade Pay of Rs. 3100/~ But in NDMC there are posts with
same designation in Electric Department with Grade Pay of Rs 3600/- ang *
hence granted replacement scale with Grade Pay of Rs. 3600/)- The
Ancemaly Committee recommended maintenance of inter Departmental parity
and Grade Pay of Rs 3600 for the post of Pump Mechanic.
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v. . On the basis of grant of Grade Pay of Rs! 3600/ to the post of Pump
~ Mechanic, the incumbents in remaining posts in Rs. 4500-7100/have
represented for parity. The Anomaly Committee did not find any merit in
grant of higher replacement pay ssales as their demand is not based on any
principle adopted for grant of replacement pay scales in NDMC, i

vi. Based on document submitted as recorded in para 12-13, the anomaly
committee concluded that Ms, Rita Kumar Sub-Committee erred in‘
recommending upgradation of the pay scales when post with equivalent pay
scales were available in Delhi Transco Limited. A number of posis in
Accounts and Law Department have been upgrade after the due date for '{
grant of DTL pay scales ie. 01.04.1998. To avoid any ambiguity or
risinterpretation, for these posts, Committee recommended that the
replacement pay scale equivalent to the post as given in the Table-il A and 1|
B may be provided. :

vii.  Since the DTL has recommended higher starting salary for each post in the
fitment table for pay fixation, the incumbent of each post would be invariably
benefited in the exercise of grant of replacement DTL pay scaies, However,
the Perscnnel Depariment may issue revised orders for. replacement pay
scales, Grade/Pay scale wise to have an -glement of transparency and to
avoid any further grievances. '

viii. Al the posts which have been granted DTL pay scale of Rs. 3050-4845/- and
Rs. 3200-4885/- w.e.f, 01.04.1998 may be branted'merged replacement pay
scale of Rs. 3200-4985/- w.ef. 15.11.1998, subseguent repiacement pay
scales as on 01.01.2006 and 1% and 2" TBPS to the pay scale Rs. 3200-
5155/~ and Rs. 4000-8000/- as per their entitlement subject to fulfiment of *
terms and condition of TBPS.

ix. Grant of equivalent replacement scaie to posts in Aanchal under Social
Education Department from 16.07.2008 i.e. date from which it became NDMC
posts (Table i}

MWM’Z;" | : / w(@“&/;ﬁ/?‘

18- ag. |
(Virender Singh) {Ms. Gestali Tare)
Director(P-1) Financial Advisor

Wi

(Ms. Chanchal Yadav)
Secretary

ER e L FaY
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GRANT OF DTL PAY SCALES REPLACEMENT SCALE TO HOLDER OF POSTINCPC ,
SCALES TO LEFT OUT CATEGORIES

S. No. 5" CPC Pay Scales | 5" DTL Pay Scales 6" DTL Pay Scales |
1. 2550-55-2660-60-3200 | 3050-4845 upgraded to ]
3200-85-4985 w.e.f. (PB-1) B000-20200 +
2. 2610-60-3150-65-3540 15.11.1999 GP 2000
[l
3. 2610-80-2810-65-3300- | 3200-85-4985 upgraded '
70-4000 to 3200-85-5155 w.e.f. (PB-1) 6000-20200 +
_ 15.11.1999 GP 2200
4, 2650-65-3300-70-4000 | 3200-85-5155 upgraded ]
to 4000-100-6000 w.e.f.
L | 15.11.1999 (PB-1) 6000-20200 +
5. 2750-70-3800-75-4400 4000-100-6000 GP 2400
B. 3050-75-3850-80-4590 4000-100-7100 (PB-2) 8500-26300 + |
GP 2800
7. 3200-85-4900 4200-100-7100 (PB-2) B500-26300 + |
GP 2900 _
8. 4000-100-6000 4200-100-9100 (PB-2) 8500-26300 + |4
) GP 3100
Q. 4500-125-7000 4500-125-8625 (PB-2) B500-26300 +
- GP 3200 ]
10. 5000-150-8000
) (PB-3) 10800-34800 +
11. 5600-175-8000 5500-175-8875 GP 4000 revised to 4600
12. 6500-200-10500 6500-200-10800 (PB-3) 10900-34800 +
_ _ GP 4200 revised to 4800
13. 7450-225-11500
. . (PB-3) 10900-34800 +
14, 7500-250-12000 7500-250-12000 GP 4800
15, 8000-275-13500 8000-275-13225 (PB-3) 10900-34800 + |
GP 5000
16. 8000-275-13500 8000-275-13775 (PB-4) 19000-39100 +
(Group A Entry) GP 5400 ]
17. 10000-325-15200 10000-325-15850 (PB-4) 19000-38100 +
GP 6600
" 18. 12000-375-16500 12000-375-16500 (PB-4) 19000-39100 + |
_ _ GP 7600
19. 14300-400-18300 14300-400-18300
(PB-5) 37400-6700D +
20. 16400-450-20000 16400-450-20000 GP 8900
21. 18400-500-22400 18600-500-23100 (PB-5) 37400-67000 +
GP 10000 ]

WM' JarrL
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GRANT OF DTL PAY SCALES REPLACEMENT SCALE TO HOLDER OF POST IN CPC

SCALES TO ACCOUNTS CADRE

m«::. 5" CPC Pay Scales - B"DTL Pay Scales 6" DTL Pay Scales
1. | §500-175-9000 upgraded to 68500-| 5500-175-8875 Upgraded to | (PB-3) 10900-34800 + |
200-10500 notionally w.e i, 6500-200-10900 notionally | GP 4200 revised to
01.01.986 with actual payment w.e.f. 01.01.96 with actual | 4800
being made w.e.f. 19.02.2003 payment being made w.e.f.
, 19.02.2003 :

225-11500 notionally w.e.f. 250-12000 notionally w.e.f.
01.01.96 with actual payment 01.01.96 with actual payment
being made w.e.f. 19.02,2003 being made w.e.f. 19.02.2003

2. 6500-10500 upgraded to 7450- | 6500-10900 upgraded to 7500-

3. | 7450-225-11500 upgraded 7500- 7500-250-12000
12000 (PB-2) w.e.f. 01.01.2006

(PB-3) 10800-34800 +
GP 4800

4. | 7500-250-12000 upgraded 80GD- | 7500-250-12000 upgraded

(PB-3) 10900-34800 +

275-13500 (PB-2) w.e.f. 8000-275-13225 w.ef. GP 5000
01.01.2006 01.01.2006 ~ .
5. | 8000-275-13500 upgraded 8000- 8000-275-132285 upgraded (PB-4) 19000-39100 +
275-13500 (PB-3) w.e.f. 8000-275-13775 (PB-4) we.f. GP 5400
01.61.20086 01.01.2006
B. 10000-325-15200 10000-325-15850 {PB-4} 19000-32100 +

GP 8600

138f6T
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GRANT OF DTL PAY SCALES REPLACEMENT SCALE TO HOLDER OF POST IN CPC

SCALES TO LAW DEPARTMENT E
= Ay th h
3. No. 9" CPC Pay Scales 57 DTL Pay Scales ' 6" DTL Pay Scales ’ -
!7 1. 5500-175-9000 upgraded to 5500-175- 98?5 Upgraded | (PB-3) 10900-34800 + GP §
| 6500-200-10500 w.e.f. to 6500-200-10800 w.e f, 4200 revised to 4800
| 10.06.2002 10.06.2002 Y
2, 6500-10500 upgraded to 6500-10900 upgraded-to (PB-3) 10900-34800 + GP | , O
7500-250-12000 w.e f. 7500-250-12000 w.e.f. 4800 =
10.06.2002 10.08.2002 ~
3. 10000-325-15200 upgraded to 10000-32511 5850 (PB-4) 15000-39100 + GP |
l 12000-375-16500 w.a f. upgraded to 12000-375- 7600 \
L 10.06.2002 16500 w:e.f, 10.06.2002

/ : /N \ | ('Q*GQ..M')
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" GRANT OF DTL PAY SCALES REPLACEMENT SCALE TO HOLDER OF POST IN CPC
SCALES TO SOCIAL EDUCATION DEPARTMENT W.E.F. 16.07.2008*
8. No.|[ 5" CPC Pay scales | 5" DTL payscales | 6" CPC pay scales 6" DTL pay scales
1. | 2550-55-2660-60- | 3050-4845 Upgraded o (PB-1) 5200-20200 + | (PB-1) 600020300 +
3208 3200-85-4985 w.e f. GP 1800 - GP 2000 R
15.11.1999 _
2. 3050-75-3950-80- 4000-100-7100 {PB-1) 5200-20200 + (PB-2) 8500-26300 +
4580 GP 1900 GP 2800
3. 4000-100-6000 4200-100-9100 (PB-1) 5200-20200 + (PB-2) 8500-26300 +
GP 2400 GP 3100
4. 4500-125-7000 4500-125.8625 (PB-1) 5200-20200 + (PB-2) 8500-26300 +
GP 2800 GP 3200
5. 5000-150-8000 5500-175-9875 (PB-2) 9300-34800 + (PB-3) 10800-34800 +
GP 4200 GP 4000 revised to
6. | 5500-175-9000 | 4600
7. 6500-200-10500 65600-200-10900 (PB-2) 9300-34800 + (PB-3) 10900-34800 +
GP 4200 GP 4200 revised to

_

|

¢

4800

* .
The Social Education Department

o lale Jasc
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GOVERNMENT OF NATIONAL CAPITAL TERL{I’BORY OF DELI .
: FINANCE (3UDGET) DEPPARTMENT 7 Tt el
T LTSS ' ';1_“"" - ‘DcH:iSccret'aria{,. -
I i P A Wing, 4™ Levey,
" : .I.'P."E'smtc, New Deihi-2,
Sub:. Minutes of Mcciiug of Committee Canstituted to _I_opk:;fnto Wage Revisign
in the Powey Sector, o
! y I am directed (o enclose herewith Minutes of Minutps_:{qﬁMeeting of - 7
o Committce constituted to ook Into Wage Revision in the Power Sector held on
17.07.2009 4 » 30 p.m. under the Chairmanshrp of Pr. Sccrglé&?Fl'nance in his
Conference Room for Information and further necessary actron_:_; ' o .
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e fees Ui Viecting NMMilee constituted:to ool intg

Wage Revision in the Power‘l’Seq‘tq_r '-

-

Gowt, ofNC_T of De}hi vide its notification d;icd-2'{l.02.2008. constilutedl |
‘ "_Iage Révisjyon Committee” for reviéion of scales of pay ot}_éhlblﬁs;'ees of Delhi Transco ‘
Linited, Delhi Power Company, Limited, Indraprastha Powcr Generation Comp-any and
Pagati Poiver Corporatian Limilctli.. The commities in' its replort, sﬁbmitted in December

203, recommended varigug ay Bands/Grade Pay cotresponding, to’pre revised scales of

Pa in these Organiations, The Power Departmen submitted the Cabinet Note on the *

under'CCS RP Rules 2008. . ' . : )
2. The Cabinet vide its gpgision No. 1513 dated’ 02/03/2009 constituted g

Ccommittee coni'sis_ting of Pr. Secretary {Finance), Secretary (Power) and Chairman

(NDMC) - 1o g0 into the Proposal. in dotail apnd ‘give their-recommendations for

scales of pay recommended by Wage Revisioh Committee.
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e Aakle Tt 808 D
/ AR | )




148/68

o

A-42011/ §21820007S Bty ¢PskY. -Pa rt(j

BEDIREY/ AR/ HHCRS TARY ESTT — (MR~ }N"EXURE -!
o | 132 —

- DELHI TRANSCO LIMITED

Y T 1

Applications are invited from eligible candidates for appointment to the post
of Asstt. Manager (Legatl), on deputation basis, in Delhi Power Coampany Limited
(A Govt. of NCT of Delhi Undertaking), in the pay band of
Rs. 19,000-39,100 with Grade Pay of Rs. 5,400/- with Central D.A, pattern and
other allowances like House Rent/Accommodation/Conveyance

facility/Medical/L.TC, etc. as per the rules of the Company.

4
A. Eligibility criteria:
a) Officers of  Central/State Government/UTs/PSUsz‘Autonomous
Bodies :- e L
i) holding analogous posts on regular basis
i) with 05 years regular service in the posts in the scale of pay of }'
Rs, 6500-10500 {revised grade pay of Rs. 4800/-) or equivalent
B) Possessing Degree in Law and having 03 years experience in legal
waork.

C. Age: Below 56 years, as on the iast date of receipt of applications

Willing & eligible officers may send their applications through proper
channel, giving the following details, alongwith gist of APARs of preceding 05 years
8  Vigilance/Disciplinary  clearance to the Dy. Mapnager (HR)-G,
Delhi Transco Limited, 3™ Floor, Shakti Sadan, Kotla Road, New Deini-110002,
( Tel. No: 23236599):-

Name, Date of Birth, Postal Address, Telephone Nos., Fducational Qualifications,
Present post held, with date from which held and scale of pay
{ specifically mentioning the date fram which pay scale of regular post held),
Experience in the subject field of selection and complete detsils of service

rendered on different posts,

The application should reach DTL within 30 days from the date of publication
of this advertisement in the Employment News. The crucial date for calculation of
the age limit and eligibility shall be the closing date for receipt of applications. Any
Amendment/Addendum/Corrigendum In respect of this Advertisement shall be

uploaded In the website of DTL i.e. www.dli.gov.in All concerned are advised to
keep themselves updated about any changes/modification etc. by referring to the

website of DTL from time to time,

The Appointing Authority shail have the right to modify/change any of the
criteria at its sole discretion.

- Jart -
i e

vt 1 ¥#
v (Surender S Salhotra)
Dy. Manager (HR)-G

/W% ’
No: DTL/1010/HR(G)/F.3(42)/ 1& 601 1L6) 3
Dated: 10'" June, 2016 [
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DELHI TRANSCO . LIMITED

EMPLOYMENT NOTICE

Applications arc invited from eligible candidates for appointment to Four posts
of Asstt. Manager {Finance), on deputation basis, in Delhi Transco Limited
(A Govt., of NCT of Delhi Undertaking), in the pay band of
Rs. 19,000-39,100 with Grade Pay of Rs. 5,400/- wlth Central O.A. pattern and other
allowances like MHouse Rent/Accommodation/Conveyance facility/Medicai/LTC, etc. as

per the Rules of the Company,

A. Eligibility criteria:
Officers of the Organized Accounts Departments serving on analogous post.

Or

Officers having 05 years experience in pre-revised Pay scales of
Rs. 6,500-10,500/-( present grade pay of Rs. 4,800/-) in a supervisory capacity
in Accounts, Finance/audit work after gualifying SAS Examination.

Or

Executives/Officers of the Public Sector Undertakings with CA/ICWA/MBA
(Finance) qualifications with 03 years experience in Accounts, Audit/Finance.

B. Age: Not exceeding S6 years.

Willing & eligible officers may send their gppiications through proper channel,
giving the following detaiis, alongwith gist of ACRs of preceding 5 years &
Vigilance/DiscipIinary clearance to the Dy. Manager {(HR)-G, Deihi Transce Limited,
3" Floar, Shakti Sadan, Kotla Road, New Delhi-110002,(. Tel. No: 23236539):-

Name, Date of Birth, Postal Address, Telephone Nos., Educational Quaflifications,
Present post held, with date from which  held and scale of pay
( specifically mentioning the date from which pay scale of regular post held),
Experience in the subject field of selection and complete details of service rendered on

different posts.

The application should reach DTL within 30 days from the date of publication of
this advertisement in the Employment News. The crucial date for caleutation of the age
limit and eligibility shall be the closing date for receipt of applications. Any

Amendment/Addendum/Corrigendum in respect of this Advertisement shall

uploaded in the website of DTL i.e, www.dti.qov.In All concerned are advised to keep
themseives updated about any changes/modification etc. by referring to the website of
DTL from time to time. Further, the candidates, who had applied for the said post

against our earlier Employment Notice, will have to apply afresh,

The Appointing Authority shall have the right to modify/change any of the

rriteria at its sole discretion. ] /,_\]
potale T P A‘:P ~
e e ] I]j J-_
_y;{!.?? 927
i < /€ ( Surender S Salhotra)

Dy. Manager (HR)-G

.

Dated: 04" January, 2017 f&-07.) ~N
49 o

p

180/

A~42011/&1/21,82{22D?SQ¢WGE5tt.~Part(3)
SRR/ A/ FRCRETARY ESTT Yy - ‘"“w I




182/6

A-42011/ 612182QT0 7S Biry ¢ PskY.-Part(3) N
SRR AT/ FECRETARY ESTT reans —_ li%{ R A-“”me.. lv
it — 1Yo —~ ' -

o .
- r

DELHI TRANSCO LIMITED

HAKTI SADA [
PIRECT RECRUITMENT OF Asstt, MANAGER (FIN.)

Applications are invited from the eligible Applicants for filling up of following
vacancies of Asstt. Manager (Finance) in Dethi Transco Limited (A wholly owned
Company of Govt. of NCT of Delhi}, on DIRECT RECRUITMENT basis, The detalls of
the vacancies, pay scale and eligibility criterion are furnished as hereunder:.

S.No. | Name of the post Un-reserved [ oBC
1 Asstt. Manager(Finance) 01 ‘ 01
L. .

The vacancies notifiad may change without any prior intimation. Further, the
benefit of reservation to OBCs in respect of reserved posts for OBC category will be
as per the Central List for OBCs qua Delhi and castes defined as OBCs by the OBC
Commission, Delhi and accepted by the Government. 0BC candidates seeking
benefit of reservatian shall Submit OBC Certificate issued by the competent authority
of Govt. of NCT of Deihi, The other OBC candidates with certificates issued from
outside Delhi will be considered for the un-reserved category, if eligible otherwise.

2. Scale of Pay ; Rs.19,000-39,100/- with Grade pay of Rs.5,900 with Central
DA pattern and other allowances ' ke House
Rent/Accommodation;’Conveyance Facliity/Medical/LTC etc., as per rules of

the Company.

3. Maximum Age limit; Not exceeding 28 years, as on the last date of receipt
of applications. Relaxable to Govt, Emplayees, SC/ST and OBCs as per rules
of the Government.

4. Educational Qualification & Experience:

sstt. Manager{Finance):

iif) A qualified Chartered Accountant from the Institute of Chartered
Accountants of India/Qualified Cost B Works Accountant from the
Institute of Cost & Works Accountants of India/MBA(Finance) from a
recognized University/Institute,

Experience:

ii} 03 vyears post qualifications - work experienceé connected with
Finance/Accounts/Audit.

5. Application Fee: General and OBC category candidates need to pay
Rs.500/- (Rs. Five Hundred only) by way of Dernand Draft/ Pay Order drawn
in favour of Delhi Transco Uimited, payable at New Delhi, 5C/5T category
candidates are exempted from paying the application fea.

. Jasr

Fe g

Contd......2/-

(& 00 L7
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6. H.nﬂ_m_mh interested/elig_ible Candidates may send their appications, n
the prescribed format {which may be downlocaded from the DTL

website) dlongwith  attested coples of their complete  Educationat
Qualifications, Mgk sheet(s) and Caste Certificate (in case of SC/ST/0BCS
addressed to Dy, Manager (HR)-G, Dethi Transco Limited, 3 Floor, Shakt
Sadan, Building, Kotla Road, New Delhi—110002, within 30 days of publication
of this advertisement in the Employment News, The Applicants need to

shail be upioaded in the website of DTL i.e, wyew dtf gov.in All concerned are
advised to keep themselves updated aboyt any changes/modr‘ﬁcation atr. by

4]

Apphcations feceived after the prescribed last date, shail not be entertained

o0 any ground including postal delays,

{Ranjeet Singh)
Dy. Manager(ﬂn)-G

Late: 13 _Qctover, 20,5 VﬁiJamJﬂJf‘““/’//

/ Fals Tare r80d 26,

’-“/"‘/f. virs. 7 X

|
[
!
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DELHI TRANSCO . LIMITED

EMPLOVMENT NOTICE

Applications are invited from eligible. candidates for appointment to Two posts
of Asstt. Manager (HR), on deputation basis, in Dethi Transco Limited
(A Govt. of NCT of Deihi Undertaking), in the pay band of
Rs. 19,000-39,100 with Grade Pay of Rs. 5,400/~ with Central D.A. pattern and other
dllowances like House Rent/Accommodation/Conveyance facility/Medical/LTC, ete. as
per the Rules of the Company.

a) Eligibility criteria:

Officers  of the Central/State Governments/UTs/MCD including  its
Undertakings :-

a) holding analogous post on regular basis; or

with 05 vyears reguiar service in post(s) in the scale of pay of
Rs. 6,500-10,500( pre-revised) or equivalent; or

i
with 08 vyears regular service in post(s) in the scale of pay of
Rs. 5,500-9,000( pre-revised) or equivalent

b) possessing 03 years experience in Admn.kAccounts/Estt, Matters,
B, Age: Not exceeding 56 years, as on the last date of receipt of applications.

Willing & eligible officers may send their application, through proper channel,
giving the following details, alongwith gist of ACRs of preceding 5 vyears &
Vigilance/Disciplinary clearance to the Dy. Manager (HR)-G, Deihi Transco Limited,
3" Floor, Shakti Sadan, Kotla Road, New Deihi-110002,( Tel. No: 23232580):-

Name, Date of Birth, Postal Address, Telephone Nos., Educational Quaﬁﬁcations’
Present post held, with date fram which held and scale of pay
(specifically mentioning the date from which pay scale of regular post held),
Experience in the subject field of selection and complete details of service rendered
on different posts. .

The application should reach DTL within 30 days from the date of publication of
this advertisement in the Empioyment News. The crucial date for calculation of the
age limit and eligibliity shall be the closing date for receipt of applications. Any
Amendment/Addendum/Corrigendum in respect of this Advertisement shall pe
uploaded in the website of DTL i.e. www.dtl,qov.in All concerned are advised to keep
themselves updated about any changes/modification etc. by referring to the website
of DTL from time to time. The deputation period shall be initially for a period of one

year.

The Appointing Authority shall have the right to modify/change any of the

Tl B @‘:—a:—
f K-'_/g, vt/ F ' ( Ranjeet Singh )
. Dy. Manager (HR)-G

/f\/'h/*'é/\/\/

criteria at its sole discretion.

Dated: |2 October, 2015 [& 6 p- >
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DELHI TRANSCO LIMITED -
SHAKTI SADAN, KOTLA ROAD, NEW DELHIX ’

Applications are invited from the eligible Applicants for filling up of One post of Medical
Officer{ un-reserved) in Delhi Transco Limited (A wholly owned Company of Govt. of NCT of
Delni), on DIRECT RECRUITMENT basis, in the pay band of Rs.19,000-39,100/- with Grade pay of
Rs.5,400 with Central DA pattern and other allowances like NPA, House
Rent/Accommedation/Conveyance Facifity/Medical/l.TC etc., as per rules of the Company.

2. Maximuym Age limit:  Not exceeding 35 years, as on the |ast date of receipt of
applications. Refaxable ta Govt. Employees, SC/ST and OBCs as per rules of the Government,

3. Etigibility Criteria;

Educational qualification:
Must possess MBBS degree from a recognized University and reputed Universityﬂnftitute and

possessing atleast 05 years of post qualification experience in clinical work,

Desirabie:
i) Adequate knowledge af Hindi,
i} Experience of working in a Dispensary/Hospital run by Govt. or a Civic Body.
iii} Good knowledge and experience of warking in the Computerized environment/SAP.
The candidate with Post Graduate qualification Jike MD/MS shall be preferred. 2

4, Application Fee: General and OBC category candidates need to pay Rs.500/- (Rs. Five
Hundred only} by way of Demand Draft/ Pay Order drawn in favour of Delhi Transco
Limited, payable at New Delbi. SC/ST tategory candidates are exempted from paying the

application fee.

5. How to Apply: Interested/eligible candidates may send their applications, in the attached
prescribed format (which may be downloaded from the DTL webslte) alongwith attested
copies of their complete Educational Qualifications, Mark sheet(s) and Caste Certificate {in
case of SC/ST/OBC) addressed to Dy. Manager{HR)-G, Delhi Transco Limited, 3 Floor,
Shakti sadan, Building, Kotla Road, Near Bal Bhawan, New Delhi-110002, within 30 days
of publication of this advertisement in the Employment News. The Applicants need to
enclose two recent Passport size photographs, one to be pasted in the space provided in
the Application Form and second to be attached with the bio-data.

o.- The vacancy natified may change without any prior intimation, Further, the benefit of
reservation to OBCs will be as per the Central Ust for CBCs qua Delhi.

7. Applications received after the prescribed last date, shall not be entertained on any graund
including postal delays. Shortilsted candidates will ba called for Interview/ Screening,

8. Any Amendment/Addendum/Corrigendum in respect of this Advertisement shall be
uploaded In the website of DTL i.e. www.dtl.gov.in All cancerned are  advised  to keep
themselves updated ahout any changes/modification ete. by referrln?,ne-» e webhsite of

DTL from time to time, \

ave

T JAL t
%&@Zﬂ’&’ - (Surender 5 Salf;;;:;

/‘/f 7/4L /F . Dy. Manager (HR)~-G

Dated: Q6" May, 2016 oo, Vd?)/‘

188/6
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.Mn N,DWM.Ca,y SSSA Accountants Cadre was 3int
e help of Municipzl Corporation of Delhi who h
conducting the examinations for the same. on.the

C.A.53.," The SSSA Accountants have not been exten
' Scales as has been -lone in the case of other mint
’ emp%wyeea in terms of Supreme Court Judgement,
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1 2 Qhe NDMC S85A Accountants Association has demarvu_ vro _
functional  Grade of Rs.2000-3200 to BO¥ of the total FENCT oSS
strength of Accountants on the basis of Govt. of India dsc... -
contained in 0.M., ro, AuBZOls/ﬂ/av_MFfceg(q)/gghflogs a:

3. ﬁmS? (Appended ot page : o yeoo7
I &ssqcaa&ion has .stated that they wil ‘neitber claim 'n
| 9enefits 'of78,8.3cales uor will pursue the legal prose
pandtng iﬂﬂthﬁ Suprene Cﬁurt of India in this regard,

i 3.  The ?1nancn Deptt. to whom the case was referrecd
g Gmnsideratlon have observed as under.

| "Since the: functional grade 0f Rg.,2000-3200 hasz besn
] axtended to the SaS Accountants/Jr. Azcounts QOffiocers
roo iu the Accounts cadre under the Controller Gonesal of
: Aﬁcounts and Delhi Administration by re-struciue Sl
"accounts Services, we may- also extend tha functicnal
q‘ - GrAEETBE Re,2000-3200 to our accounts ceadre Vit 88 A
L'\ 0

A1 accountants . Eafe 1.4,87 subject to the conds! ie: . o
AR down in O.M. No. Ans?t}ls/o/a'?—mr/cc;.&(zs /IAD 6B e e
A t 31.8.87."

( .4, - The administ:-ator has approved the axtensicn St

grade of Rs, 2000-3200 toAccoountants e L, Red L0V A kw-cnfj
in by Einance. . ‘

! 5. - The case is lald before the Committee oy Inrory oo
- . COMMITPRE!S DECTSION

Infozmation noted.  Action be taken only after he ol
Accountants have withdrawn ths case from Yhe Supcomne Ve

_",J'*S

\7"?/9'& MI.‘ i vl

'{J.J féb,ich?.u.’”' ;(7 ) e [-:.-“:.'I““ I'I‘,.; L
. 0<;z}ufdlfvﬁléi>//q
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ITEM NG.14 {Pers,)

FrdLti

1. |Name of the subject|Grant of DTL pay scale to Social Education Department
/ project, w.e.f. 01.04.1998 & to Aanchal School posts w.e.f.
16.07.2008. '

2. Name of the Personnel Department,

Department and

Departments

concerned.

3. [Brief history of the[3.1 = The Council vide its Resolution No. 36(H-03) dated

subject / project 27.06.2016 (Annexure-l) (See pages 164-173) resolved

the fellowing-

i.  To accept the proposal as outlined ‘in para 10 for

extending the benefit of DTL pay scales to the left
out categories of the employees.

if. To form a Committee comprising of Secretary,
NDMC, Financial Advisor and Director {Personnel)
to lock into the grievances refating to disparity in
grant of replacement pay scales, if any, of the
empioyee from the left out categories who have
been recommended for grant of DTL pay scales
now, after exciuding the employees of Flectricity
Department who have glready been granted DTL
Scales,

iii.  To take immediate steps for notifying regulation
as per provision of Section 43 of the NOMC Act,
1994,

3.2 In pursuance of ibid Council Resolution dated
27.06.2016, NDMC Office Order Na. SO[E)S084/SA-11]
dated 05.08.2016 (Annexure-) (See pages 176-177) was
issued for grant of DTL pay scales to left out categories
including Social Education Department posts {mentioned
in Annexure-1}. Further, the pay of Social Education
Department posts were fixed, as per DTL replacenment
scales mentioned in  Annexure-l of order dated
05.09.2016. The Council vide its resolution No. 36{H-03)
dated 27.06.2016 has also formed an Anomaly
Committee to look into the grievances relating to
disparity in grant of replacement pay scales,

3.3 Subsequently, Anomaly Committee in itg report
dated 18.08,2017 [in Para 10 {G)] has recommended that
“The posts of Aanchal School bacame NOMC post oni
from 16.07.2008 and thus can be granted replacement
scale only from that date whereas the Ms. Rita Kumar Sub
Committee has recommended grant of DIl pay scales
along with other posts from the same date /e
01.04.1998."

AS  employees/posts of Aanchal School comes under
Social Education Department w.e.f. 16.07.2008 and they,
cannot be granted DTL Scales prior to the date it became
part of Social Education Departrment. :

3.4 It is pertinent to mention that Social Education
Department have 46 Ngs of posts including Aanchal
SChool post mentioned in Annexure-l of Office Order
dated 05.09.2016 {Annexure-lll) (See pages 178-183)

2593 1010
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which were granted DTL Scales w.e.f. 01.04.1998. The
recommendation of the same has been approved vide
Council Reso, No. 36 (M-03) dated 27.06.2016.

3.5 To resolve this Anomaly, the Department placed a
proposal vide Para 4(ix} Agenda item no. 01{H-04) before
the Council in its megting dated 28.08.2017 for "grant off
eguivalenl replacement scale to posts in Aanchal under
Sccial Education Department from 16.07.2008 i.e. date
from which it became NDMC posts” {Annexure-V) (See
pages 184-194) However, the decision Issued vide
Council  resolution no. 01(H-04) dated 28.08.2017
{Annexure-V) (See pages 195-204), instead of mentioning
of ‘Aanchal Scheol under Social Education Department’,
the word ‘Social Education Department’ is mentioned as
under

"The replacement DJL pay scales lo be granted w.r.t.
posts in Account/Audit Cadre, Law Department and 5ocia
Education Department would be decided separately”
Consequently, DTL scales granted to all posts of Social
Education Department vide Council Resolution No. 36(H-
03} dated 27.06.2016 get suspended, inadvertently.

3.6 In the year 2008, Aanchal School was merged with
Social Education Department. Accordingly, Anomaly
Committee reported that employees/posts of Aanchal
Schoal cannot be granted DTL replacement pay scales
prior to merger of Aanchal School with Social Education
Department. Agenda was proposed only for employees of
Aanchal Scheol posts. Mowever, it seems there was
typographical error while issuing the Council decision
issued vide Resolution No. 1 (H-04) dated 28.08.2017.
But subsequently an Office Order was issued vide No.
SO(E)5246/SA-11/2018 dated 03.12.2018 (Annexure-VI)
(See page 205), wherein it was directed in order to
safeguards the interest of NDMC, arrear of pay fixation tg|
the existing and retired employees will be released after
adjustment of token/adhoc payment already given to
them on account of DTL pay scale under ieft cut category.
Accordingly, pay of all the posts of Social Education
Department get revised as per 7" CPC scales and dues
were settled.

3.7 Aggrieved off the Council decision, employees of the
Social Education Department approached the Court
against the decision of NDMC. In addition numerous
representations from Unions are zlso being received,
Persannel Department revieweadfexamine the case in
detail in view of Court cases and employees/union
representatives.

3.8 The Social bducation Department provide a list of 46
Posts which were granted DTL Pay Scales vide Office
Order No. SO(E}/5084/SA-Il dated 05.09.2016 in their list,
they also mentioned that Posts (S, No. 1 to 33) belongs tu
Social Education Department(including Aanchal School
Posts} and Posts (S. No. 34 to 46) are not belangs to
Social Education Department. {Annexure-VH) (See pages
206-207 )
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4. [Detailed proposal offThe department proposes that the DTL Pay scales in
the subject respect of Socfal Education Department posts may be
again granted as granted vide Council Resolution No.
36(H-03) dated 27.06.2016 and stopped vide Council
Resolution No 01{H-04) dated 28.08.2017 in parity with
other left out category who have been granted DTL
replacement pay scale vide order dated 27.12.2017.
Further, to maintain the uniform pay scales within the
Social Education Department posts, the henefit of DTL
pay scafe may also be granted to the post of Aanchal
School w.e.f. 16.07.2008 ie. the date from which
Aanchal School posts comes under Socia! Education
Department, NDMC.

3. Finangial The issue have been already considered in the Cauncil
implications of theMeeting wvide agenda Jtem no. 36 (H-03) dated
propesed subject /27.06.2016, item No. 34 {H-03) dated 21.08.2017 & item
project No. 01(H-04) dated 28.08.2017. No new expenditure is
being proposed in the instant agenda item,

6. [mplementation Immediate afler Council approval.

schedule with
timeliness for each
stage including
internal processing,
7. IComments of thelFinance Department has no objection to place the
Finance Departmentproposal of the department to grant DTL Pay Scales to
on the subject Social Education Department w.e.f. 01.04.1998 & to
Aanchal School posts w.ef. 16.07.2008 subject to
ensuring that the benefit of DTL Pay Scales should not be
extended to Teaching & Vacational Staff and the said
proposal is in pursuance to the decisions taken/orders
issued in this behalf.

8. lLegal iImplications cfine legai implication involved.,

the subject
9. [Details of theResolution No. 21 {H-03) dated 22.07.2009,
previous CouncilResolution No. 15/2013-14 dated 26.02.2014.
resolution, existinglResolution No. 36 (H-03) dated 27.06.2016,
law of ParliamentlResolution Na. 34 (H-03}) dated 21.08.2017.
and Assembly on thelResolution No. 01 {H-04) dated 28.08.2017.
subyject
10.|Comments of thejAdministrative matter, No comments has been obtained
Law Department onlas no new legal issue is involved.

the subject
11.|Certification by thefNot applicable being purely an administrative matter.
Department that all

114410/2023/SECRETARY ESTT

Central Vigilance
Commission  (Cv()
guidelines have]

been followed while
processing the case. _
12. Recommendations [The department proposes that

{i) The DTL Pay scales in respect of Social Education
Department posts may be again granted as granted vide
Council Resolution No. 36(H-03) dated 27.06.2016 and
stopped vide Council Resalution No. 01(H-04} dated
28.08.2017, in parity with other [eft out category who
have granted DTL replacement pay scale vide order
dated 27.12.2017 and

(i} The benefit of DTL replacement pay scaie granted
vide order dated 27.12.2017 may_be granted to the
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posts of Aanchal School w.e.r, 16.07.2008 i.e. the date

from which Aanchal School posts became part of Socig!

Education Department, NDMC,

{ili} The benefit of DTL replacement pay scale may not be

granted to the posts of Teaching & Vacational Staff

under Social Education Department,
[Draft resolution i

COUNCIL’S DECISION
Resolved by the Council that -

(i} The DTL Pay scales in respect of Social Education Department posts may again
be granted as granted vide Council Resolution No, 36{H-03) dated 27.06.2016
and stopped vide Council Resglution No. 01{H-04) dated 28.08.2017, in parity
with other [eft oyt category who have granted DTL replacement pay scale vide
order dated 27.12.2017 and

{il) The benefit of DTL replacement pay scale granted vide order dated
27.12.2017 may be granted to the posts of Aanchal achool w.ef. 16.07.2008 i.e.
the date from which Aanchal School posts became part of Social Education
Department, NDMC,

(i1} The benefit of DTL replacement pay scale may not be granted to the posts of
Teaching & Vacational Staff under Sacial Education Department.

For Sewres

New Dajni Municfpai’Counci i
New Dalhj, ’
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ITEM NO. 28 (C-35)

2. Name of the subject / project :

Approval of the New Delhi Municipal Council {Conditicns of Service of
Municipal Officers) Regulations, 2007,

2. Name of the Department :
Personnel Department.
3, Brief History of the subject / project ;

(1) The then Chief Commissioner, Delhi, vide his notification No.
F.3(64)41-LSG dated 6" August, 1941 approved the revised bye-laws under
section 31 of the Punjab Municipal Act, 1911(Punjab Act 3 of 1811) to
regulate the business of the Committee. These bye-laws contained inter-alia
provisions relating to (i) Appointment, punishment and retirement of officials
and servants of the Committee and (i) Duties of Heads of Departments,

Officers and servants of the Committee.,

(2) Clause (a) of sub-section (2) of section 416 of the NDMC Act, 1994

provides inter-ali

a that any appointment, notification, order, scheme, rule,
bye-law, etc. issued or made under the said Punjab Municipal Act, 1911 and
In force immediately before the establishment of the Council, shall, in so far
as it is not inconsistent with the provisions of the NDMC Act continue in force
and be deemed to have been made or issued under the provisions of the
NDMC Act, unless and until it is superseded by any appointment, notification,

order, scheme, rule, bye-laws, etc, made or Issued under the said provisions,

4, Detailed proposal on the subject/project;

(1) It is proposed to make fresh regulations relating to the conditions of
service of Municipal officers and other Municipal employees under the NDMC
Act. Clause (a) of sub-section (1) of section 43 and section 39 [other than
the second proviso to sub-section (1) thereofj of the NDMC Act provides that
the Council may make regulations to provide for the tenure of office, salaries
and aliowances, provident funds, pensions, gratuities, leave of absence,
other conditions of service and punishment of officers and othor employees

appointed under Chapter VI of the Act.




(5)

(6
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(2) A draft of the New Delhi Municipal Council {Conditions of Service of
Municipal Officers) Reguiations, 2007 has accordingly been drafted, a copy of
which is at Anmexure-I (See pages 164-168).The draft regulations
provide that they shail apply to all municipal officers or other municipal
employees whose pay and allowances are chargeable to the “General
Account” of the New Delhi Municipal Funds, referred to in sub-section (2) of
section 44. In regard to any person for whom in respect of matters covered
by these regulations, special provision is made by or under any law for the
time being in force, that special provision will apply and in respect of matters
not covered by the said special provision, these regulations shail apply. The
Chairperson has also been empowered to exclude any class of municipal

officers from the operation of alj or any of these regulations. [Regulation 3].

(3} The service regulations as amended from time to time and including
orders issued thereunder by the Central Government applicable to
Government servants in the civilian service of Central Government have been
made applicable to the municipal officers mutatis-mutandis, [Regulation 5
(1) read with Regulation 4(1}].

(4) The Council has been given the power to add to the list of service
rules any rule made by the Central Government in this regard. [Regulation

4(2)]

The Council has been clothed with the power to pass resolution, if it
deems necessary that any provision in the service rules should be made
applicable in a modified form or should not be made applicable, In that
event that service rule will have effect only in that modified form or be of

no effect, as the case may be, [Regulation 5(3)].

It has been prbvided that the powers exercisable by the President in the
service rules shall be exercised by the Chairperson and those by the
Head of Department and Head of Office shail be exercised by the
Secretary and Director {(Personnel) or such other municipal officer as the

Chairperson may, by order, specify,

Financial implications of the proposed project / subject:

No financial implication is involved.
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OBSERVATION OF FINANCE DEPARTMENT
[Point No. 6]

The department should confirm that the proposal is in
consonance with CPC provisions otherwise list out deviations, if
any.

COMMENTS OF PERSONNEL DEPARTMENT

Any other area of concern not covered under the present proposal
for which approval is being sought by the Council or which are
found to be not in consonance with CPC provisions would be
decided by Chairperson. This fact has been incorporated in the
draft agenda. '

OBSERVATION OF FINANCE DEPARTMENT

[Point No. 7]

NDMC is currently following DTL scales which are different from
CPC and would, therefore, nccessitate rank wise/post wise pay -
ievels under 7th CPC.

COMMENTS OF PERSONNEL DEPARTMENT

Modalities of conversion has already been detailed in the Dralft
Agendum.

OBSERVATION OF FINANCE DEPARTMENT
[Point No. 81

The department has also not worked out the financial effect of
the proposal which may be adhered.

COMMENTS OF PERSONNEL DEPARTMENT

As stated the expenditure/financial effect is committed 1n nature
on account of adapting the “New Delhi Municipal Council
(Condition of Service of Municipal Officers) Regulations, 201 6” by
converting 6% DTL pay scale to 7th CPC with effect from
01.01.2016. The issue was discussed during the meeting chaired
by Chairperson, NDMC on 16.08.2023 and Finance has stated
“that the Financial effect would be in the tune of Rs. 230 Crores

(AppProx.).
OBSERVATION OF FINANCE DEPARTMENT
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[Point No. 9]

It is observed that the employeces who arc in DTL scale currently
will be placed in corresponding levels in CPC, though the new
recruits in CPC will not be able to achieve those cells in normal
course. Department should ensure that the same docs not have
any legal implications including the cases of new recruits who have
been appointed in DTL Scales.

COMMENTS OF PERSONNEL DEPARTMENT

Administratively, comparison of new recruits under CPC and
existing employces which inter-alia includes those converted to
CPC from DTL Scale is never done. Hence, there is no legal
implications involved therein.

OBSERVATION OF FINANCE DEPARTMENT

[Point No. 10]

So far as proposal in para-4(b} of the draft agenda for grant of
DTL pay scales to the left-out categories is concerned, it is
observed that the same proposal had been considered by the
Council vide meeting held on 28.08.2017 and was resolved to be
“decided separately”. Since no additional input appears to have
been taken into consideration, it would be appropriate that the
matter be brought to the consideration of the Anomalies
Committee already constituted vide resolution dated 27.06.2016.

COMMENTS OF PERSONNEL DEPARTMENT

The Anomaly Committece constituted vide resolution dated
27.06.2016 has already given its recommendations. The
suggestions of the Anomaly Committee are being proposed with
regard to the left-out categories for consideration of the Council.
There is no requirement for placing before the Anomalies
Committee already constituted vide resolution dated 27.06.2016
because absence of any new facts.

Further, it is also pertinent to mention here that earlicr, Accounts
Cadre had filed a case before Hon’ble Supreme Court for grant of
S.S. Scale [now DTL Scale) in the parity of other ministerial
employees of New Delhi Municipal Council. Later on, the NDMC
SS8SA Accountants Association had demanded the functional grade
of Rs. 2000-3200 to 80%. of thc total sanctioned strength of
Accountants as per O.M. No. A-32016/6/87-
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MF/CGA(A)/JAO /1986 dated 31.08.1987 and the Association had
committed that they will neither claim the benefits of 8S Scales nor
will pursue the legal proceedings pending in the Supreme Court of
India in this regard. Accordingly, thc¢ Committee had taken
decision vide Resolution No. 34 dated 27.03.1991 that action will
be taken only after the S.8.8.A. Accountants have withdrawn the
case form the Supreme Court.

Accordingly, S.8.8.A. Accountants Association vide their letter
dated 19.04.1991 had informed that the said Court Case has been
withdrawn from Supreme Court of India and the copy of order
dated 09.04.1991 issucd by the Supreme Court was alsc
submitted.

As a result, the benefit of functional grade was granted to the
Accounts Cadre w.c.f. 01.04.1987. The payment of Rs. 100/- per
month (interim relief) was also withdrawn with the approval of
Administrator, NDMC vide U.O. No. OS(E})/1566/SC-I dated
23.06.1992.

The above facts were taken into considcration by the Anomaly
Committee and that Committee in its report has recommended the
DTL pay scales as per Table-I[{A). Accordingly, the
recommendations of the Committee is being proposcd.

OBSERVATION OF FINANCE DEPARTMENT

[Point No. 11]

The proposal may be brought for consideration of the competent
authority, subject to above.

COMMENTS OF PERSONNEL DEPARTMENT

The proposal shall be placed to the Chairperson for placing this
as an agenda before the Council.
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17. Service regulations of members.—If 3 member is an officer jr, g3, Cre,

of the Government, or the Central Government, the Courncil <hajj ke .
conlribution towards his leave allovrances, pension an\d provident fund ..
he required by the conditions of his ser\’iFE under the Go ‘-JF."I‘T“tI!nf:nt OF e
Covernment o be paid by him or for him, as the case may be, -
18. Functions of the Chairperson.—5ave as otherwise provided i, thie .
the entire exccutive powser for the purposc nf‘carrying Out the provision. . ¢ )
Act end of any other Act, for the time being in force vhich confers, IO T

or imposes any duty on the Council, shall vest in the Chairperyop ke

also—

.

(a) exercise all the powers and perform all the duties Spenifies)

conferred or imposed upon him by this Act or by any othe; b2 1.,
the time being in force; :
(b} prescribe the duties of and exercise supervision and contrq) ey g
acts and proceedings of, all municipal officers and other MUririn,

employees and subject to any regulation that may be made hi

behalf, dispose of all questions relating to the service of the

Ll

officers and other employees and their pay, privileges, allovange.

and other conditions of service;

fc) on the occurrence or threatened occurrence of any sudden acciden; Gr
any unforeseen event or natural calamity involving or likely ¢,
involve extensive damage to any property of the Council, or danger

to human life, take such immediate action as he considers necessos
and make a report forthwith to the Council and the Administrator o

the action he has taken and the reasons for the same as also of the

amount of cost, if any, incurred or likely to be incurred in
consequence of such action, which is not covered by a budget-grars;
and

(d) subject to any regulation that may be made in this behalf, be the
disciplinary authority in relation to all municipal officers and other
municipal employees.

19. Chairperson not to be interested in any confract, etc., with the
Council.—(1) A person shall be disqualified for being appointed as the
Chairperson who has directly or indirectly, by himself or by a partner or any
other person, any share or interest in any contract made with, or any work being
done for, the Council other than as such Chairperson.

{2) If the Chairperson acquires directly or indirectly, by himself or by his
partner, or any other person, any share or interest in any such contract or wotk
as is referred to in sub-section (1), he shall, unless the Central Government in any
particular case otherwise decides, be liable to be removed from his office by the
order of the authority competent to remove him under the provisions of this Ack

. Provided that before an order of removal is made the Chairperson shall be
gIVEn a reasonable opportunity of showing cause against the action proposed t0
be taken in regard to him, :

20. Exercise of powers to be subject to sanction.—Save as otherwis

provided in this Act, the exercise of any power or the performance of any dutf
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Supplementary Information of Council agenda No. 04(CE C-Il) dated 23.08.2023.

NAME OF THE SUBJECT/ PROJECT: Conservation & restoration of main Gole Market
building as a museum and redevelopment of surrcunding area including construction
of Service Block & Subway.

NAME OF THE DEPARTMENT/ DEPARTMETNS <CONCERNED: Civil Engineering
Department {(Zaone-1)

BRIEF HISTQRY CF THE SUBJECT/PROJECT:
During the council meeting held on dated 28.06.2023, for ltem No. 10 (Civil-1l}), the
following decision was taken by the Council :-

“Resofved by the Council to award the work to the lowest agency /e M/S
Krishna Builder at their quoted rates of R5.21,66,96,868.09 which /s 18.18%
below the estimated cost of Rs.26,48,45,867/- and 17.94% below the justified
cost of Rs.26,40,57,481.95, on finalization of theme of the proposed Museum.

The members further desired that parking area, design and curations based on
theme, comprefiensive upliftment of neighbouring areas, engagement of
Advisor Museum, for management of the museum be alsc done concurrently
and it should be endeavoured that the project be completed at the earfiest.”

DETAILED PROPOSAL ON THE SUBJECT/PROJECT:

The Detailed Estimate was Technically Sanctioned for Civil component amounting
to Rs 19,74,82,000/-, Rs 6,46,11,792/- for Electric component & Rs 87,45,800/-for
Firefighting component by their respective competent authorities with total amount
as Rs 27,08,39,592/- After approval of modified DNIT by the competent authority
Online tenders were invited.

Further before undertake the work of restoration of Gole Market, following activities
shall be carried out simultaneously: -

The theme of the Museum to be decided by the Council at the earliest.

The scope of work comprises of rehabilitation and conservation of Gole Market and
redevelopment of surrcunding area, construction of service block & subway between
Service Block & Gole Market building including Civil work, interior restoration, up-
gradation, interior work, plumbing work, electrical, lighting fixtures (internal &
external), HVAC, Technalogy &Multimedia works, Fire Fighting works, etc.

The salient features are as under:
i Glass Dome Roof Structure at Central Court Yard

i Recasting of 1% floor level
i, Insulated roof structure including false ceiling

iv. Central Air Conditioning
V. Ornamentals fitting and fixtures
Vi, Service Block, Service Tunnel, Subway and lifts

23.08.2023
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5, FINANCIAL IMPLICATIONS OF THE PROPOSED SUBJECT/PRCJECT

Tender has been approved by the Council vide Reso. No. 10 (Civil-ll) dated
28.06.2023 Resolved by the Council to award the work to the lowest agency i.e. M/S Krishna
Builder at their gquoted rates of Rs.21,66,96,888.09 which is 18.18% below the estimated
cost of Rs.26,48,45,867/- and 17.94% below the justified cost of Rs.26,40,57,491.,95, on
finalization of theme of the proposed Museum.

6. IMPLEMENTATION SCHDULE WITH TIMELINESS FOR EACH STAGE INCLUDING INTERNAL
PROCESSING:

24 months after award of work.

7. FINAL COMMENTS OF THE FINANCE DEPARTMENT ON THE SUBJECT WITH DIARY NO. &
DATE;
Finance has seen the agenda and concurred as below:-

Council vide resolution item No. 10{Civil-il) dated 28.06.2023, has resolved as under:-

“Resolved by the Council to award the work to the lowest agency fe. M/s Krishna
Builder at their quoted rates of Rs. 21,66,96,888.09 which is 18.18% below the
estimated cost of Rs. 26,48,45,867/- and 17,94% below the justified cost of Rs.
26,40,57,491.95, on finalization of theme of the proposed Museum.

The mernbers further desired that parking area, design and curations based on
theme, comprehensive upliftment of neighbouring areas, engagement of
Advisor Museum, for management of the museum be also done concurrently
and it should be endeavoured that the project be completed at the eariiest.”

Department vide Note#447 has stated that “The Architect Consultant has informed that the
conservation and restoration work is independent of the work of theme of the museum. The
work of restoration precedes the working of theme of Museum. In any case, both can run
parailel. Therefore, the work of restoration may be started, so that the continuous
deterioration of the structure is addressed immediately. The current Monsoon seascon is also
near to its completion, hence it is the prime time to start the conservation & restoration
activities. A possible parking space has also been identified and further process of allotment
has been initiated with L&DO." '

Further department has submitted that the proposal has again discussed under the
Chairmanship of Chairman, NDMC where Secretary, NDMC and F.A were present on today
dated 22.08.2023 in Council Room then decided that agenda should be mooted through
finance as well as Law Deptt, before placed the agenda in Council meeting.

The draft agendum placed at ToC#10211-10212 is seen in FD. Department may place the
draft agendum before Competent Authority i.e. Council for approval ensuring (i) the proposal
of the department is technically feasible and there shall be no hindrances in completion of
the project. {ii) The draft agendum may got be examined by Law Department.

With reference to Para-4 above it is ensured that (i) the proposal is technically feasible and
there shall be no hindrances in completion of the project. (ii) The draft agendum has been
got examined by Law Department also,

8. LEGAL IMPLICATION QF THE PROJECT/SUBJECT:
Subsequent to Finance Concurrence, the agenda was sent to Law Deptt. And Law deptt has
no objection in placing the agenda before the council. Law Deptt. Has submitted as below :-

23.08.2023
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Draft agenda has been seen. The department to ensure the compliance of the observations
rafsed by the Finance department. Since no specific question of law has been raised by the
department, the draft agenda seems to be in order from the legal perspective, Further, the
- concemned department may ensure the correctness of facts, words and figures mentioned
therein. The applicable provisions of CVC Guidelines / GFR / CPWD Works Manual, may also
be ensured by the concerned department.

With reference to above, the correctness of facts, words and figures mentioned is ensured.

The applicable provisions of CVC Guidelines / GFR / CPWD Works Manual, has also been

ensured by the department

9.

DETAILS OF PREVIOUS COUNCIL RESOLUTIONS, EXISTING LAW OF PARLIAMENT AND

ASSEMBLY ON THIS SUBIECT:

Reso. No. 3{A-22) dated 20.09.2006

Resolved by the Council to accord administrative approval and expenditure sanction
to the preliminary estimate amounting to Rs.6,31,60,535/-.

Reso. No. 20{A-24} dated 22.05.2009

Resolved by the Council to accord approval for award of the work improvement to
M/s R.R Foundation Engineers Pvt. Ltd. at their tendered amount of Rs.7,75,67,214/-
and their guoted rates 68.42% above the estimated cost of Rs.4,60,56,073/- and
accord A/A & E/S to revised estimate amounting to Rs.8,53,24,000/-. -
Resolution No. 10{A-28) dt. 26.12.2018

Council Deferred the case

Resolution No. 36 (A-18) dt. 26.12.2020

After deliberations the Council decided to reject the case.

Resolution No. 02 (Civil-1l) dt. 24.08.2022

Resolved by the Council to accord revised administrative approval and expenditure
sanction amounting to Rs. 26,71,71,500/-. Further, resolved that the theme of the
proposed museum would be decided by the Council at the earliest.

Resolution No. 10 (Civil-ll) dt. 28.06.2023

Resolved by the Council to award the work to the lowest agency i.e. M/S Krishna
Builder at their quoted rates of Rs.21,66,96,888.09 which is 18.18% below the
estimated cost of Rs.26,48,45,867/- and 17.94% below the justified cost of
Rs.26,40,57,491.95, on finalization of theme of the proposed Museum.

23.08.2023
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10. FINAL COMMENTS OF THE AW DEPARTMENT ON THE SUBJECT/PROJECT:

Subsequent to Finance Concurrence, the agenda was sent to Law Deptt. And Law deptt has
ne chjection in placing the agenda before the council. Law Deptt. Has submitted as below --

Draft agenda has been seen. The department to ensure the compliance of the observations
raised by the Finance department. Since no specific question of law has been raised by the
department, the draft agenda seems to be in order from the legal perspective. Further, the

With reference to above, the correctness of facts, words and figures menticned is ensured.
The applicable provisions of CVC_Guidelines / GFR / CPWD Works Manual, has also been
ensured by the department

11. CERTIFICATION BY THE DEPARTMENT THAT ALL CENTRAL VIGILANCE COMMISSION
(CVC) GUIDELINES HAVE BEEN FOLLOWED WHILE PROCESSING THE CASE.

Certified that all central vigilance commission {CVC) guidelines have been followed
while processing the case.

12. Decision of earlier Council meeting

As desired by the Deptt., it is stated that the Item on the subject : “Conservation &
restoration of main Gole Market building as a museurn and redevelopment of surrounding
area including construction of Service Block & Subway.” was placed before the Council vide
ltem No. 10 (Civil-ll} in its meeting dated 28.06.2023. The decision taken by the Council,
against this item, in its meeting dated 28.06.2023 is as under:-

10 (Civil-ll)  [Conservation & restoration Resolved by the Council to award the work to |
of ~main  Gole Market the lowest agency i.e. M/S Krishna Buiider at

buiiding as a museumn and , )
redevelopment of their guoted rates of Rs.21,66,96,888.09 which

surrounding area including s 18.18% below the estimated cost  of
construction  of Service R$.26,48,45,867/- and 17.94% below the
Block & Subway, justified  cost  of Rs.26,40,57,491.95, on
finalization of theme of the proposed Museum,

The members further desired that parking
area, design and curations based on theme,
comprehensive upliftment of neighbouring
areas, engagement of Advisor Museum, for
management of the museum be also done
concurrently and it should be endeavoured
that the project be completed at the earliest,

The Council further resglved that the Departments concerned may initiate further
necessary action based on the decisions taken by the Council at the meeting, as noted
above, in anticipation of confirmation of the Minutes,

23.08.2023



14. RECOMMENDATIONS:

(C) Approval for iIssuan
(D) To Undertake all re

independent of the

ce of award letter to L-1 agency i.e. M/s Krishna Builder,
Storation ang development

activities as deemed fit, which are
theme of the museum,

15. DRAFT RESOLUTION:
=2Al RESOLUTION

Resclved by the Councif that.-
(C) Approval for Issuance of

(D) To undertake ajf re
independent of the t

23.08.2023
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10 [Comments of theThe comments of Law Department are reproduced as under:

Law Department

on the subject 1. The case is regarding the proposal(s) on the above mentioned
subject.

2. The agenda primarily involves Financial and Administrative
issues. Administrative issue has been examined by the
concerned department,

3. Having examined the contents of the draft agenda from the
legal point of view, it is observed that no legal hurdle is invelved
at this stage, However the the department must ensure the
concurrence of finance department on financial issues.

4. Further, the department may ensure the correctness of facts,
words and figures menticned therein are correct and the GFR
guidelines & OMs issued by the DoP&T, Gol (as amended up to
date) on the subject, if any, has been complied with.

11 [Comments of thelNo comments
Personnel

Department on
the comments of]
Law Department

12 |Details  of the|Resolution No. 24 {H-09) dated 16.10.2017
previous  CouncifiResolution No. 31 {(H-13) dated 03.02.2018
resolfution, Resolution No. 06 (H-01) dated 04.04.2018 -
existing law  of|lResolution No. 41 (H-12) dated 26.12.2020
Parliament andiResolution No. 26 {H-09) dated 28.11.2021
Assembly on the
subject

13 Recommendations|Proposal as mentioned at Para-4 above may be approved.

14 |Draft Decision

COUNCIL'S DECISION

Members discussed in detail the agenda Item, It was discussed that the implementation of
7% CPC pay scale has been pending for a long period of time which has led to delay in
release of pensionary benefits to retired employees, inability of the Personnel Deptt. to
grant MACP / TBPS benefits, etc. Members also noted that as per agenda, there is a
provision of Anomaly Committee. In the overall interest of the organization and to ensure
‘that in future, NDMC is in line with Government of India policy with regard to pay fixation,
the Council resolved to accord approval to the proposal of the Department as mentioned in
para 4 of the agenda.

The Council further resolved that the Departments concerned may initiate further necessary
action based on the decisions taken by the Councit at the meeting, as noted above, in

anticipation of confirmation of the Minutes. /

For Sesretary
New Delhi Municipal Counci
New Pe
23.08.2023
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6. Implementation schedule with timeliness for each stage including
internal processing:

After the Council has approved the regulations, they will be sent to the
Central Government as required under sub-section (2) of section 387, for
their approval. Once the approval from Central Government is received, they
will be forwarded to the Government of NCT of Delhi for publication in the
Official Gazette. This exercise is likely to take about six months.

7. Comments of the Finance Department on the subject:

Since no financial implications are involved, Finance Department has not

been consulted.

8. Comments of the Department on comments of Finance Depattment:

Mot applicable,

9, Legal implications of the subject/Project

As stated earlier the regulations have been drafted under section 43(1)(a) of
the Act.

10. Details of previous Council Resoclution, existing law of Parliament
and Assembly on the subject:

As indicated in para 3 above.

11, Comments of the Law Department on the subject:
The Law Department has commented as under:-

"Since engaging daily wage workers, muster roll is now not
permissible, should we have proviso two to reguiation 4(32).

May delete the proviso please.”

12, Comments of the Department on the comments of the Law
Department:

The suggestion made by Law Department has heen accepted and the proviso
deleted. :

13. Recommendations:

The draft regulations Annexure I (See pages 164-168).as recommended
by the Committee on Bye-laws/regulations in its meeting held on 19.9.07 be




AL N

164

approved by the Council and sent to the Central Government for approval.
These may thereafter be sent to the Government of NCT of Deihi for
publication in the Cfficial Gazette.

14. Draft Resolution:

Resolved by the Council that the New Delhi Municipal Councit (Conditions of
Service of Municipal Officers) Regulations, 2007 [Annexure-I] (See pages
164-168). be approved and sent to the Central Government for approval in
anticipation of the cenfirmation of the minutes. Thereafter they may be sent

to the Government of NCT of Delhi for publication in the Official Gazette.

COUNCIL'S DECISION

Resolved by the Council that the New Deilhi Municipal Council (Conditions of Service of
Municipal Officers) Requlations, 2007 is approved and the same be sent to the Central
Government for appreval in anticipation of the confirmation of the minutes and after receipt
of such approval they be sent to the Government of NCT of Delhi for publication in the
Official Gazette,
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No.U.14011/10/08-Delhi-II
Government of India
Ministry of Home Affairs

ki

North Bloclﬁk New Delhi
May, 2010

Shri Gyanesh Bharti
Secretary

New Delhi Municipal Councit
Sansad Marg

New Delhi.

Sub: The New Delhi Municipal Council (Conditions of Service of
Municipal Officers) Regulations, 2010.

_ PN
Sir, \ﬁ“

I am directed to refer to the correspondence resting with the
NDMC’s letter No.F.25(1)/C8/9/2007/D- 159 dated the 5th November,
2010 'on the above mentioned subject and to forward herewith a copy of
the New Delhi Municipal Council (Conditions of Service of Municipal

Officers) Regulations, 2010, as approved by the Central Government

The same may be got published in the Official Gazette of the National
Capital Territory of Delhi.

2. It is also reqﬁested that 100 copies of the Gazette Notification may

be sent to this Ministry for record and laying before the Parliament.

Yours.faithfully,

L Sy —

‘i A (A.K. Saxena)

W Director (Delhi}
o HQ» Tele: 23094387
)wﬁ %HK@ﬂY
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[To be published in the Gazette of India, Part {11, Section 4]

NEW DELHI MUNICIPAL COUNCIL
New Delhi,
the 2010

NOTIFICATION

In exercise of the powers conferred by clause (a) of sub-section (1) of
section 43, read with sub-section (2) of section 387, of the New Delhi Municipal
Council Act, 1994 (44 of 1994), the New Delhi Municipal Council, with the
approval of Lhe Central Government, hergaby makes the following regulations

regulating the conditions of service of municipal officers, namely:-

1. Short title and commencement.- (1) These regulations may be called the

New Delhi Municipal Council (Conditions of Service of Municipal Officers)

Regulations, 2010.

They shall come into force on the date of their publication in the Official

(2)

Gazette.

2. Definitions.- (1) In these regulations, unless the context otherwise

requires,-

(a)  “Act” means the New Delhi Municipal Council Act, 19%4 (44 of

1994);

“Category-A”, “Category-B”, “Category-C” and “Category-D”

posts means the post as specified in sub-section (4) of section 34 of

fhe Act;

(c) “municipal officer” includes a municipal officer or other municipal
employee appointed to the New Delhi Municipal Council under

Chapter VI of the Act;
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(d) section’ means a sechon of the Act;
(e} - “service rule” means the rules referred to in regulation 4.

(2)  Words and expressions used in the Act and also in these regulations shall,

unless the context otherwise requires, have the meanings assigned to them in the

Act,

3. To whom applicable.- Unless otherwise provided in the Act or these
regulations, these regulations shall apply to all municipal officers whose pay and
allowances ate chargeable to the ‘General Account’ of the New Delhi Municipal

Fund, referved to in sub-section (1) of section 44:

Provided that in regard to any person for whom in respect of matters
covered by these regulations, special provision is made by or under any law for
the time being in force, that special provision will apply and in respect of matters

not covered by the said provision, these regulations shall apply,

4. Application of certain rules.- The following rules, as amended from time
to time, including orderxs issued thereunder by the Central Government, in so far
as the provisions of such rules or orders are not inconsistent with the provisions
of the Act or rules or regulations made thereunder, shall apply to the municipal
officers, namely:- )

(1) the Fundamental Rules and Supplementary Rules (including

Travelling Allowance Rules);

(i1) the Central Civil Services (Leave) Rules, 1972;

(iif)  the Central Civil Services (Pension) Rules, 1972;

(iv)  the Central Civil Services (Commutation of Pension) Rules, 1981;

(v)  the Payment of Arrears of Pension (Nomjnal':ion) Rules, 1983;

{(vi)  the General Provident Fund (Central Rules), 1960;

{vii)  the Central Civil Services (Conduct) Rules, 1964:
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ANNEXURE-XII

OBSERVATION OF FINANCE DEPARTMENT

COMMENTS OF PERSONNEL DEPARTMENT

Movement of File can be traced from e-file movement.

OBSERVATION OF FINANCE DEPARTMENT
[Point No. 2]

Dethi Gazette Notification dated 7.4.2016 clearly stipulates
applicability of “the CCS8 (Revised Pay) Rules, 20087 which are
applicable from 01.01.2006 whereas the Proposal of personnel
department from 1.1.2016 (i.ec. cCS (Revised Pay) Rules, 2016} in
operation.

COMMENTS OF PERSONNEL DEPARTMENT

To have an understandmg about the date of implementation of the
CCS (RP) Rules in a logical and rational way, one has to consider

It was decideq that NDMC shajl adopt rules/regulations
followed by Central Government. Accordingly, NDMC passed g
Resolution No. 28 (C-35) dated 17.10.2007 (Annexure-Aj

employees would be governed by the Rules & Regulations
applicable to an employee of Central Government.

1. Thereafter, Draft Notification titled “New Delhi Municipal
Council {Conditions of Service of Municipal Officers)
Regulations, 2007 to bring into effect that all employees of
NDMC would be gsoverned by the Rules /Regulations applicable
to employee of Central Government wasg drafted. The Central
Civil Services Revised Pay} Rules mentioned at Rule No. 4 (x)




111,

iv.

vi,
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reads as “Central Ciyil Services (Revised Pay) Rules, 19977 The
year mentioned in the title reads as 2007 considering that the
regulations would he notified in the 2007 whereas at Rule No.
4 (x) it has been mentioned as “Central Civil Services (Revised
Pay) Rules, | 9977, considering that this Civi] Services (Revised
Pay) Rules was in force in 2007.

The Central Government (Ministry of Home Affairs) approved
the initial Draft Notification prepared by NDMC as required
under Section 387 (2) on 20.05.2010 (Annexure-B). It may
clearly be noted that the title of the Regulations reads as “New
Delhi Municipal Council {Conditions of Service of
Municipal Officers) Regulations, 2010” and the Centra]
Civil Services (Revised Pay} Rules mentioned at Rule No. 4 (x)
reads as “Central Civil Services (Revised Pay) Rules, 2008,

No. 4 (x) it has been mentioned as “Central Ciugl Services
(Revised Pay) Rules, 2008”7 considering that this Civil Serviceg
(Revised Pay) Rules was in force in 2010,

Hence, it is very clear and logical that the intention is to
implement the relevant applicable Central Civil Services
(Revised Pay) Rules that was applicable at the relevant year of
notification,

Chairman, NpDMC only on 23.09.2014 and the Draft
Notification was sent to Urban Devclopment Departmcnt,
Govt. of NCT of Delhi  vide letter No. 2315 to
16/Vig/Imp/TO[CJH)/DD—I/QO14 dated  30.09.2014 for
notification.

The Notification could be notified in the official Gazette of
Government of NCT of Delhi only on 07.04.2016 vide No. F,
13(126)UD/MB/2014/420 (Annexure-C). It may clearly be
noted that the title of the Regulations reads as “New Delhi
Municipal Councii {Conditions of Service of Municipal
Officersj Regulations, 2016 and the Central Civil Services
(Revised Pay) Rules mentioned at Rule No. 4 (x) reads as
“Central Civil Services (Revised Pay) Rules, 2008 Here
again, the year mentioned in the title reads as 2016
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Viii,

IX.

X1,

considering that the regulations would be notified in the 2016
whereas at Rule No. 4 {x} it has been mentioned as “Centrgl
Ciwil Services (Revised Pay) Rules, 20087, considering that this
Civil Services (Revised Pay) Rules was in force in 2016.

Services (Leave) Rules, 1972; (iti) the Central Ciwil Services
{Pension) rules, 19792 (iv) the Centrgl Ciwil  Services
(Commutation of Pension) Rules, 1987 : (v} the payment of
Arrears of Pension (Nomination,) Rules, 1983; (Vi) the General
Provident Fund {Central Rules), 1960: (vii) the Centri Civil

mentioned therein the initial draft Notification and in the Final
Notification remains unchanged.

synchronization with the time of notification.

Therefore, the applicable “Central Ciui Services (Revised Pay)
Rules)” on 07.04.2016 is to be considered for implementation
of the “New Deln; Municipal Council {Condition of Service of
Municipal Officers) Regulations, 2016”

After, subsequent notification of the “Central Civil Services
(Revised Pay) Rules, 20167 on 25.07.2016, the pay and
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allowances of Central Government employees is governed by
this rule with effect from 01.01.2016.

xii. The date of notification of the “New Delhi Municipal Council

Pay) Rules, 20167 to be implemented from 01.01 2016 were in
force for the Central Government ¢mployees. Hence, the
“Central Civil Services (Revised Pay) Rules, 2016”7 is
automatically applicable with cffect from 01.01.2016 for all
purposes and is to be also considered for the NDMC employees
drawing pay under DTL pay scales.

xiii. The above facts has been incorporated in the draft agenda.

OBSERVATION OF FINANCE DEPARTMENT
[Point No. 3]

strictly in conformity to the provisions of CCS (Revised Pay) Rules,
2016 e.g. CCS (Revised Pay) Rules, 2016 prescribes the pay as on
31.12.2015 in 6th CPC, whereas, the proposal is to use the pay as
on 31.12.2015 of 6th DTL which is dissimilar to CPC fundamental

COMMENTS OF PERSONNEL DEPARTMENT
- =XBUNNLL DEPARTMENT

Finance Department of NDMC should appreciate that the “Central
Cwil Services (Revised Pay) Rules, 2016” is designed only for
employees of Central Government/ organizations which adopts the
same.

It is also a fact that the « Central Civil Services (Revised Pay) Rules,
2016” mentions to consider the pay as on 31.12.2015 of the 6th
CPC for conversion tg 7th CPC.

Pay as on 31.12.2015 under gtn CPC to 7t CPC is not feasible as
the proposal is for conversion from DTL Scale to CPC scale on

consider the pay under 6t DTL pay on 31.12.2015. Finance
Department is very much aware of this fact.

Rule No. 1 (2) of the Notification dated 07.04.2016 clearly
stipulates that the provisions stipulated therein shall come into
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force from the date of its Notification. Fuarther, it is very clear that
as on 07.04.2016 the “Centrql Civil Services (Revised Pay)} Rules,
2016” was in force. It also a fact that the “Central Ciyil Services
(Revised Pay) Rules, 2016 is to be implemented from 01.01.2016
because this Rule is applicable from 01.01.2016. Hence, for NDMC
employees also this rule may be made applicable from 01.01.2016.

In the “Central Civil Services (Revised Pay) Rules, 2016 the pay to
be considered for conversion from 6t CPC to 7tk CPC is the pay
under 6t CPC as on 31.12.2015. However, for NDMC employees
whose scale is to be converted no one was drawing CPC scale as
on 31.12.2015. It shall be pertinent to mention that there is no
other option available but to consider pay under 6t DTL pay as on
31.12.2015 for conversion to 7 CPC. The above fact has been
incorporated in the draft agenda,

OBSERVATION OF FINANCE DEPARTMENT
X TANANCE DEPARTMENT
[Point No. 4]

FD has already noted few areas of concern in this regard while
advising on earlier proposal on the subject in e-file no. 56580,

COMMENTS OF PERSONNEL DEPARTMENT

2

The area of concern should have been specifically spelt out on this
file instead of referring to some earlier proposal/file. However, it is

prevailing situation at that time. Relevant extracts from the file is
enclosed as Annexure D.

OBSERVATION OF FINANCE DEPARTMENT
_
[Point No. o]

The department should also bring on record the Justification for
migration of DTL Scales to CPC w.e.f. 01.01.2016 since the
provisions stipulated in Gazette notification CCS (Revised Pay)
Rules, 2008 indicates Implementation w.e.f, 1.1.2006.

COMMENTS OF PERSONNEL DEPARTMENT

The area of concern of Finance Department is mere repetition of
the already facts stated and discussed at point number 1 . As such,
there is nothing to add.



